
June 21, 2016 
City Commission Room, 701 N. Jefferson, Junction City KS 66441 

  
Mayor Mick McCallister  

Vice Mayor Phyllis Fitzgerald  
Commissioner Jim Sands 
Commissioner Pat Landes 

Commissioner Michael Ryan 
City Manager Allen Dinkel 

City Attorney Catherine Logan 
City Clerk Shawna Settles 

  
1.  7:00 P.M. - CALL TO ORDER 

a. Pledge of Allegiance. 

2.  PUBLIC COMMENT:  The Commission requests that comments be limited to a maximum of 

five minutes for each person. 

3.  CONSENT AGENDA:  All items listed are considered to be routine by the City Commission 

and will be enacted by one motion.  There will be no separate discussion of these items unless 

a Commissioner so requests, in which event the item will be removed from consent status and 

considered in its normal sequence on the agenda. 

a. Consideration of Appropriation Ordinance A-12 dated-June 1st 2016-June 13th 

2016 in the amount of $1,593,851.47.  (p.3) 

b. Consideration of May 2016 ambulance contractual obligation adjustments and 

bad debt adjustments.  (p.33)   

c. Consideration of City Commission Minutes for June 7, 2016 Meeting.  (p.35)   

d. Consideration of City Commission Work Session Minutes for June 14, 2016 

Meeting.  (p.40)   

4.  SPECIAL PRESENTATIONS: 

a. Presentation of Certificate of Appreciation to Officer Doug Cathey by Mayor 

McCallister.  (p.42) 

5.  NEW BUSINESS: 

a. Consider the request from Aging Well for a site option in South Park for the Aging 

Well Senior Housing Facility.  (p.46)    

b. Consideration to Award Blue Cross Blue Shield of Kansas as the Health 

Insurance provider for the benefits year starting 08/01/2016 and ending  

07/31/2017.  (p.49) 
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c. Consideration of Ordinance No. G-1195 Amendment to Section 120.010 Court 

Costs.  (p.55) 

d. Consideration of noise, animal ordinance, Resident Transient, Itinerant and 

Peddler waivers, street closure; authorization to discharge fireworks and to ban 

bicycles and skateboards for Sundown Salute from 06/30/16 - 07/04/16 in 

Heritage Park.  (p.59) 

e. Consideration to purchase a 2016 Dodge Charger from Davis-Moore Automotive 

in the amount of $25,199.00 to use as the Canine Handler vehicle.  (p.65)   

f. Consideration to submit the 2016 Edward Byrne Memorial Justice Assistance 

Grant (JAG) application.  (p.99) 

g. Consideration of revised Agreement with the Junction City Police Officer's 

Association for 2016, 2017 and 2018.  (p.101) 

h. Consideration to Award Crack Sealing Materials Bid to McConnell & Associates, 

Corp. in the amount of $18,800.00.  (p.205) 

i. Consideration to Award US-77 Highway and Interstate 70 Water Line 

Improvements Bid to J & K Contracting, LC in the amount of $330,861.00.  

(p.262) 

j. Consideration to Award General Liability and Auto Insurance Bid to Midwest 

Public Risk from 07-01-2016 to 06-30-2019.  (p.267) 

k. Consider the Supplemental Agreement #1- Phase II Inspection and Testing 

Services for the 2016 KLINK project with Kaw Valley Engineering, Inc.  (p.290)  

l. Consider the Agreement for Inspection and Testing Services for the 2016 Asphalt 

Street Maintenance Project with Kaw Valley Engineering, Inc.  (p.295)   

m. Discuss the Spring Valley Road's annexation and the Sanitary Sewer Extension.  

(p.300) 

6. EXECUTIVE SESSION: 

a. Executive Session for Attorney-Client Privilege.  (p.379) 

7.  COMISSIONER COMMENTS & COMMITTEE REPORTS: 

8. STAFF COMMENTS: 

9. ADJOURNMENT: 
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Backup material for agenda item: 

 

a. Consideration of Appropriation Ordinance A-12 dated-June 1st 2016-June 13th 

2016 in the amount of $1,593,851.47. 
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City of Junction City  

                              City Commission 

                                Agenda Memo 

June 21
st 

2016 

From:  Cynthia Sinklier, Water Billing and Accounts Payable Manager  

To:  City Commissioners  

Subject: Consideration of Appropriation Ordinance A-12 dated-June 1
st
 2016-June 13

th
 

2016 in the amount of $1,593,851.47 
      

Background: Attached is a Listing and Checks of the Appropriations for June 1
st
 2016-June 13

th
 

2016 

 

 

Appropriations: June 1
st
 2016-June 13

th
 2016 

 

ACH Payment or due before next meeting 

Columbia Capital  $1,290.00 

Wex Bank   $15,711.28 

KS State Treasurer  $5,855.00 

Veolia Water   $268,708.34 
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06-14-2016 07:29 AM                       APPROPRIATIONS--JUN 1 2016-JUNE 13 2016-CS                            PAGE:     1

DEPARTMENT             FUND               VENDOR NAME                              DATE   DESCRIPTION                        AMOUNT_

 

NON-DEPARTMENTAL       GENERAL FUND       INTERNAL REVENUE SERVICE                6/10/16 FEDERAL WITHHOLDING              1,492.99

                                                                                  6/10/16 FEDERAL WITHHOLDING             34,822.92

                                                                                  6/10/16 FEDERAL WITHHOLDING                  4.91

                                                                                  6/10/16 SOCIAL SECURITY WITHHOLDIN       1,013.94

                                                                                  6/10/16 SOCIAL SECURITY WITHHOLDIN       6,470.78

                                                                                  6/10/16 SOCIAL SECURITY WITHHOLDIN          18.06

                                                                                  6/10/16 MEDICARE WITHHOLDING               237.13

                                                                                  6/10/16 MEDICARE WITHHOLDING             4,466.19

                                                                                  6/10/16 MEDICARE WITHHOLDING                 4.22

                                          JUNCTION CITY FIREFIGHTERS AID ASSOCIA  6/10/16 FIREFIGHTERS AID ASSOCIATI         120.00

                                          JAN HAMILTON, CH.13 TRUSTEE-            6/10/16 12-41834                           600.00

                                          KANSAS PAYMENT CENTER                   6/10/16 GARNISHMENT                      1,038.97

                                                                                  6/10/16 KANSAS PAYMENT CENTER              303.29

                                          JAY W. VANDER VELDE                     6/10/16 JAY W VANDER VELDE                 100.00

                                                                                  6/10/16 JAY W VANDER VELDE                 291.87

                                          W H GRIFFIN, TRUSTEE                    6/10/16 12-22755-13                        729.23

                                          PAYLOGIX                                6/10/16 PAYCHECK DIRECT                     38.31

                                          GREAT WEST FINANCIAL                    6/10/16 GREAT WEST FINANCIAL                12.00

                                                                                  6/10/16 GREAT WEST FINANCIAL             3,727.42

                                          ACCOUNT RECOVERY SPECIALISTS, INC.      6/10/16 GARNISHMENT                         12.50

                                          FIREMEN'S RELIEF ASSOCIATION            6/10/16 FIREMANS RELIEF                    213.08

                                          GEARY COUNTY SHERIFF                    6/07/16 BOOKING FEE MAY 2016             1,652.02

                                          JUNCTION CITY FIRE FIGHTERS ASSOCIATIO  6/10/16 I.A.F.F. LOCAL 3309              1,485.00

                                          JCPOA                                   6/10/16 JCPOA                              780.00

                                          KANSAS DEPT OF REVENUE                  6/10/16 STATE WITHHOLDING                  541.59

                                                                                  6/10/16 STATE WITHHOLDING               10,528.71

                                                                                  6/10/16 STATE WITHHOLDING                    4.75

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           128.59

                                                                                  6/10/16 KPERS #1                         2,415.96

                                                                                  6/10/16 KP&F                            17,413.51

                                                                                  6/10/16 KPERS #2                           340.71

                                                                                  6/10/16 KPERS #2                         1,914.60

                                                                                  6/10/16 KPERS #3                           546.29

                                                                                  6/10/16 KPERS #3                           532.04

                                          CITY OF JC FLEX SPENDING ACCT 1074334   6/10/16 FLEX SPENDING-1074334              114.58

                                                                                  6/10/16 FLEX SPENDING-1074334            3,053.54

                                          FLEXIBLE SPENDING ACCOUNT #1074334      6/10/16 DEPENDENT CARE  ACCT 10743         255.74_

                                                                                                          TOTAL:          97,425.44

 

GENERAL FUND           GENERAL FUND       COLLECTION BUREAU OF KANSAS INC         6/13/16 WATER-APR 2016 COL FEES            476.65

                                          GEARY COUNTY WIC                        6/13/16 DEP REFUND-CANCELLED-6/201         100.00_

                                                                                                          TOTAL:             576.65

 

INFORMATION TECHNOLOGY GENERAL FUND       INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN          47.45

                                                                                  6/10/16 MEDICARE WITHHOLDING                11.10

                                          VERIZON WIRELESS                        5/12/16 IT DIRECTOR                         61.92

                                                                                  5/12/16 IT TECHNICIAN                       61.92

                                          CDW GOVERNMENT INC                      5/31/16 SQL 2014 - 50%                   2,451.11

                                          COX BUSINESS SERVICES                   6/01/16 Metro E - Municipal Buildi       1,500.00

                                                                                  6/01/16 TV Charges                           8.00

                                                                                  6/01/16 Phone Lines - Cox                   56.68

                                                                                  6/01/16 Outside - FS2 Internet              47.95

                                                                                  6/01/16 Channel 3 Digital Music             34.73

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                            72.82

                                          KERIT                                   6/13/16 IT DEPT-WORK COMP                  124.22_

                                                                                                          TOTAL:           4,477.90
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DEPARTMENT             FUND               VENDOR NAME                              DATE   DESCRIPTION                        AMOUNT_

 

ADMINISTRATION         GENERAL FUND       INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         299.57

                                                                                  6/10/16 MEDICARE WITHHOLDING                70.06

                                          CL HOOVER OPERA HOUSE                   6/13/16 3RD QTR BUDGET DISTN 2016       40,000.00

                                          FISHER, PATTERSON, SAYLER & SMITH, L.L  5/10/16 ZIMMERMAN CASENO2015-CV-00       3,520.00

                                          VERIZON WIRELESS                        6/02/16 573-247-2866-CITY CLERK             51.92

                                                                                  6/02/16 620-532-1756=FINANCE DIR            64.92

                                                                                  6/02/16 210-5380-HR DIRECTOR                51.92

                                                                                  6/02/16 785-280-3591-CITY MANAGER           51.92

                                          CENTURY BUSINESS TECHNOLOGIES           5/31/16 Copier Print Charges             1,467.99

                                          COLUMBIA CAPITAL MANAGEMENT LLC         4/30/16 BILLABLE HRS FOR 04/2016           225.00

                                          WOODRIVER ENERGY LLC                    6/13/16 MAY 2016-700 N JEFFERSON(G         124.98

                                          COX BUSINESS SERVICES                   6/01/16 Phone Lines - Cox                  188.12

                                          CORYELL INSURORS, INC.                  4/20/16 CITY COMMISSIONER RENEW PO         100.00

                                          DOCUMENT RESOURCES, INC.                5/31/16 SHRED SERVICE                       35.00

                                          PAYNE & JONES CHARTERED                 5/31/16 HELDSTAB CASE NO2015-CV-00       6,600.00

                                          ARTHUR-GREEN,LLP                        6/01/16 WOODRUFF CASE NO.2015 CV 2       4,791.25

                                          WILLGRATTEN PUBLICATIONS LLC            6/13/16 S-3177 SUMMARY                      45.73

                                                                                  6/13/16 SERVICE CHARGE                       2.01

                                          LOGAN BUSINESS MACHINES                 6/01/16 Copier Charges                     395.74

                                          SOCIETY FOR HR MANAGEMENT               8/31/16 DUES FOR VAN HORN                  190.00

                                          IPMA                                    5/31/16 MEMBERSHIP VAN HORN/SCHNUR         393.00

                                          KANSAS GAS SERVICE                      6/13/16 700 N JEFFERSON-MAY 2016            70.40

                                          WESTAR ENERGY                           6/13/16 700 N JEFFERSON                  1,467.14

                                                                                  6/13/16 MUNICIPAL BLDG-POLE LIGHT           34.42

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           269.84

                                                                                  6/10/16 KPERS #2                            78.47

                                                                                  6/10/16 KPERS #3                           130.92

                                          KERIT                                   6/13/16 ADMINISTRATION-WORK COMP         1,772.58

                                          KONZA PRAIRIE COMMUNITY HEALTH CENTER   5/11/16 SHEPEK FINAL HF SHOTS               74.00

                                                                                  5/11/16 SNYDER FINAL HF SHOTS               74.00

                                                                                  5/11/16 FARR FINAL HF SHOTS                 74.00

                                                                                  5/11/16 BERGMAN FINAL HF SHOTS              99.00

                                                                                  5/11/16 STRICKLAND FINAL HF SHOTS           74.00

                                          TMHC SERVICES, INC.                     6/07/16 RANDOM TESTING 97 PARTICIP         363.75

                                                                                  6/07/16 RANDOM TESTING 16 PARTICIP          84.00

                                          CHAMBER OF COMMERCE                     5/31/16 MAC BREAKFAST MCCALLISTER           12.00

                                                                                  6/08/16 VIC WK BKFASTDINKEL/FITZGE          24.00

                                          LATHROP & GAGE LLP                      6/06/16 PRO. SVC/COST THRU 05/31/2       4,543.00_

                                                                                                          TOTAL:          67,914.65

 

BUILDING MAINTENANCE   GENERAL FUND       INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         183.93

                                                                                  6/10/16 MEDICARE WITHHOLDING                43.02

                                          INTRUST BANK, N.A.                      6/13/16 LEASE PURCHASE PAYMENT .13         192.72

                                          VERIZON WIRELESS                        6/02/16 6618 BM WILLIAMS                    52.16

                                                                                  6/02/16 1761 BM WRIGHT                      51.92

                                          AIR FILTER PLUS INC                     6/07/16 AIR FILTERS                        317.28

                                          NEKOLOCKS                               6/05/16 REKEY LOCKS. M.B.                   96.00

                                          INTERSTATE ELEVATOR INC.                6/01/16 QUARTERLY SERVICE, M.B./OP       1,020.60

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #2                           172.47

                                          KERIT                                   6/13/16 BUILD MAINT-WORK COMP            1,296.64

                                          CINTAS #451                             6/09/16 DOOR MATS                           39.84_

                                                                                                          TOTAL:           3,466.58

 

PARKS                  GENERAL FUND       INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         701.89

                                                                                  6/10/16 MEDICARE WITHHOLDING               164.18

                                          VERIZON WIRELESS                        6/02/16 7130 PW FLORES                      32.248
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DEPARTMENT             FUND               VENDOR NAME                              DATE   DESCRIPTION                        AMOUNT_

 

                                                                                  6/02/16 7131 PR DIRECTOR LAZEAR             61.92

                                          C & M LAWN SERVICES                     6/06/16 CONTRACT MOWING 5/29-6/4         2,887.50

                                                                                  5/23/16 CONTRACT MOWING 5/15-5/21        2,887.50

                                                                                  5/31/16 CONTRACT MOWING 5/22-5/28        3,009.30

                                          COX BUSINESS SERVICES                   6/01/16 WUPD - Metro E                     182.50

                                                                                  6/01/16 WUPD - Telephone                    82.34

                                          WESTAR ENERGY                           6/13/16 2307 N JACKSON-POLE LIGHTS         279.96

                                                                                  6/13/16 1021 GRANT-FEMA LAND                23.63

                                                                                  6/13/16 100 GRANT-WASH-MONT PLAZA          166.61

                                                                                  6/13/16 102 W ASH-BATHROOMS-CORONA          28.96

                                                                                  6/13/16 CORONADO PARK LIGHTS                18.68

                                                                                  6/13/16 104 ASH-TENNIS LIGHTS-CORO          23.63

                                                                                  6/13/16 RIMROCK PARK LIGHTS                131.51

                                                                                  6/13/16 RIMROCK PARK & PAL                 363.41

                                                                                  6/13/16 NORTH PARK LIGHTS                   33.44

                                                                                  6/13/16 NORTH PARK LIGHTS                  164.43

                                                                                  6/13/16 SOUTH PARK LIGHTS                  107.71

                                                                                  6/13/16 SOUTH PARK LIGHTS                   93.40

                                                                                  6/13/16 1500 ST MARY RD-SOUTH PK B          27.15

                                                                                  6/13/16 FILBY PARK LIGHTS                   87.60

                                                                                  6/13/16 1017 W 5TH-TENNIS                   53.78

                                                                                  6/13/16 511 N JEFFERSON-HERITAGE            49.04

                                                                                  6/13/16 5TH ST PARK LIGHT POLES            271.82

                                                                                  6/13/16 5TH ST PARK LIGHT POLES            200.74

                                                                                  6/13/16 420 GRANT-BRAMLAGE                 131.58

                                                                                  6/13/16 920 E 5TH-SERTOMA PARK LIG          32.37

                                                                                  6/13/16 CLEARY PARK LIGHTS                 478.24

                                                                                  6/13/16 CLEARY PLAYGROUND LIGHTS            32.87

                                                                                  6/13/16 1101 W 12-CLEARY PARK BATH          28.07

                                                                                  6/13/16 1020 W 11TH 1/2-CLEARY BLD          86.01

                                                                                  6/13/16 RATHERT FIELD LIGHTS                58.41

                                                                                  6/13/16 900 W 13TH-RATHERT FIELD           662.70

                                                                                  6/13/16 RATHERT FIELD LIGHTS               133.82

                                                                                  6/13/16 1200 N FRANKLIN ST                  73.94

                                                                                  6/13/16 200 N EISENHOWER-SIGN               23.63

                                                                                  6/13/16 PAWNEE PARK LIGHT                   32.87

                                                                                  6/13/16 1900 THOMPSON-CONCESION            195.30

                                                                                  6/13/16 302 W 18TH-BUFFALO SOLDIER         347.14

                                                                                  6/13/16 2301 SVR-PLANTERS                   22.70

                                                                                  6/13/16 930 E GUNNER-PATH LIGHT             58.81

                                                                                  6/13/16 920 E GUNNER-PATH LIGHT             67.14

                                                                                  6/13/16 145 E ASH-RIVER WALK               111.45

                                                                                  6/13/16 1821 CAROLINE AVE-BLUFFS            31.29

                                                                                  6/13/16 900 W 12TH-PARK LIGHT               23.63

                                                                                  6/13/16 5TH & EISENHOWER-SIGN              124.43

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           540.15

                                                                                  6/10/16 KPERS #2                           231.51

                                          KERIT                                   6/13/16 PARKS-WORK COMP                  3,274.53

                                          MASSCO                                  5/26/16 P. TOWELS, GLOVES, T.P.          1,268.21

                                          MCCALEB ELECTRIC                        5/29/16 REPAIR BREAKER, HERITAGE P         123.08

                                          SAM'S CLUB                              5/31/16 TRASH BAGS,LEMON CLNR,TOWE         458.73_

                                                                                                          TOTAL:          20,787.48

 

SWIMMING POOL          GENERAL FUND       INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         598.75

                                                                                  6/10/16 MEDICARE WITHHOLDING               140.00

                                          YMCA                                    5/24/16 LIFEGUARD RECERT.                  100.009
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DEPARTMENT             FUND               VENDOR NAME                              DATE   DESCRIPTION                        AMOUNT_

 

                                                                                  5/27/16 LIFEGURD CLASS, LAURA SEAL         180.00

                                          CASH-WA DISTRIBUTING                    6/03/16 CONCESSION FOOD, POOL              329.45

                                          COX BUSINESS SERVICES                   6/01/16 Pool - Internet Connection          47.95

                                                                                  6/01/16 Pool - Phone                        34.73

                                          SECURITY SOLUTIONS INC                  5/31/16 SERVICE CALL, POOL                  65.00

                                                                                  6/13/16 ALARM CITY POOL-1017 W 5TH          15.00

                                          WESTAR ENERGY                           6/13/16 5TH ST POOL                         54.73

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #2                            62.43

                                          KERIT                                   6/13/16 POOL-WORK COMP                   1,439.96_

                                                                                                          TOTAL:           3,068.00

 

SPIN CITY              GENERAL FUND       ASCAP                                   6/13/16 2016-RENEWAL LICENSE FEE           337.75

                                          INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         300.58

                                                                                  6/10/16 SOCIAL SECURITY WITHHOLDIN          18.06

                                                                                  6/10/16 MEDICARE WITHHOLDING                70.30

                                                                                  6/10/16 MEDICARE WITHHOLDING                 4.22

                                          CASH-WA DISTRIBUTING                    6/13/16 CHIPS,DRINKS,CANDY                 350.11

                                                                                  6/13/16 CHIPS,DRINKS,CANDY                 258.16

                                                                                  6/13/16 CHIPS,DRINKS,CANDY                 382.44

                                                                                  6/13/16 SURCHARGE                            5.00

                                          VERIZON WIRELESS                        6/02/16 1084 SC MGR MARRS                   51.92

                                          ANYTIME LABOR-KANSAS LLC                6/03/16 PAINTING, SPIN CITY                839.52

                                                                                  6/10/16 ALBERT KYEI, DANIEL REYES          209.88

                                          COX BUSINESS SERVICES                   6/01/16 Spin City - Cable                  100.66

                                                                                  6/01/16 Spin City - Internet                47.95

                                                                                  6/01/16 Spin City - Telephone               82.34

                                                                                  6/01/16 SC - Metro E                       182.50

                                          WILLGRATTEN PUBLICATIONS LLC            5/23/16 SPIN CITY ADVERTISING              124.86

                                          SECURITY SOLUTIONS INC                  6/13/16 ALARM-915 S WASHINGTON              25.00

                                          WESTAR ENERGY                           6/13/16 915 S WASHINGTON-GOLF-SPIN          75.62

                                                                                  6/13/16 915 S WASHINGTON-SPIN CITY         984.59

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           137.42

                                                                                  6/10/16 KPERS #3                            68.47

                                          KERIT                                   6/13/16 SPIN CITY-WORK COMP                631.34

                                          SNACK EXPRESS                           6/13/16 SANDWICHES,ROOTBEER,DRINKS         519.00

                                          THE PRINTERY                            6/13/16 DISCIPLINARY FORMS-500             118.00

                                          THE STUFF SHOP                          6/13/16 REDEMPTION PRIZES                  286.65_

                                                                                                          TOTAL:           6,212.34

 

AIRPORT                GENERAL FUND       COX BUSINESS SERVICES                   6/01/16 Airport - Internet Connect          47.95

                                          DAVE'S ELECTRIC, INC.                   6/10/16 SERVICE BEACON LIGHT/BULBS         208.00

                                          F & R SERVICES                          6/08/16 14TH ST-OPPOSITE RATHERT F          27.56

                                                                                  6/08/16 AIRPORT/JACKSON ST ROW-ALL       1,091.48

                                                                                  6/08/16 14TH ST TRAILER COURT AREA          82.69

                                                                                  6/08/16 14TH ST-OPPOSITE RATHERT F          27.56

                                                                                  6/08/16 AIRPORT/JACKSON ST ROW-ALL       1,091.48

                                                                                  6/08/16 14TH ST TRAILER COURT AREA          82.69

                                          WESTAR ENERGY                           6/13/16 500 W 18TH-AIRPORT MAIN            343.27

                                                                                  6/13/16 2619 N JACKSON-AIRPORT LIG          37.61

                                                                                  6/13/16 520 AIRPORT RD                      52.27_

                                                                                                          TOTAL:           3,092.56

 

GOLF COURSE            GENERAL FUND       INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         563.12

                                                                                  6/10/16 MEDICARE WITHHOLDING               131.70

                                          US FOOD SERVICE                         6/13/16 FOOD SUPPLY                        150.72

                                          REGELMAN LIQUOR STORE                   6/13/16 BEER SUPPLY                         48.0510
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                                          PING                                    6/13/16 HATS FOR RESALE                    187.66

                                                                                  6/13/16 HATS FOR RESALE                    102.51

                                                                                  6/13/16 SPECIAL ORDER MERCH                274.13

                                          WINFIELD SOLUTIONS LLC                  6/13/16 WF AQUICARE                        458.75

                                          COX BUSINESS SERVICES                   6/01/16 TV Charges                          17.22

                                                                                  6/01/16 Golf - Internet Connection          59.95

                                                                                  6/01/16 Golf - Metro E                     194.42

                                          CROWN DISTRIBUTORS, INC.                6/13/16 BEER SUPPLY                        144.18

                                                                                  6/13/16 BEER SUPPLY                        255.96

                                                                                  6/13/16 BEER SUPPLY                        119.88

                                          YAMAHA MOTOR CORPORATION, U.S.A.        6/13/16 42 YDREM GOLF CARS               3,595.00

                                          ALPHABRODER                             6/13/16 ALPHABRODER                        137.47

                                          FLINT HILLS BEVERAGE LLC                6/13/16 BEER SUPPLY                         56.38

                                                                                  6/13/16 BEER SUPPLY                        213.68

                                          FOOTJOY/TITLEIST                        6/13/16 GOLF GLOVES FOR RESALE             626.51

                                          HELENA CHEMICAL COMPANY                 6/13/16 ARISTOCRACY                        187.50

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #2                           455.32

                                                                                  6/10/16 KPERS #3                            53.00

                                          KERIT                                   6/13/16 GOLF-WORK COMP                   1,121.84

                                          SNACK EXPRESS                           6/13/16 FOOD/BEV SUPPLY                    434.40

                                          R & R PRODUCTS CO.                      6/13/16 EQUIP REPAIR PARTS                  82.15

                                                                                  6/13/16 EQUIP REPAIR PARTS                 378.06

                                          VAN WALL EQUIPMENT                      6/13/16 DM-DIFF OWED ON INV#297894           0.02_

                                                                                                          TOTAL:          10,049.58

 

AMBULANCE              GENERAL FUND       MILITARY OUTLET, L.C.                  11/09/15 RETURN JOB SHIRT                    36.00-

                                                                                  5/31/16 UNIFORMS SHIRTS, SHORTS, P         257.97

                                                                                  6/08/16 SEW ON PATCHES                       6.00

                                          INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN          60.20

                                                                                  6/10/16 MEDICARE WITHHOLDING               693.14

                                          INTRUST BANK, N.A.                      6/13/16 LEASE PURCHASE PAYMENT 9.5      16,745.86

                                          VERIZON WIRELESS                        5/25/16 IPAD-1                              40.01

                                                                                  5/25/16 IPAD-2                              40.01

                                                                                  5/25/16 IPAD-3                              40.01

                                                                                  5/25/16 223-1237 (M3)                        6.70

                                                                                  5/25/16 223-1238 (M4)                        5.19

                                                                                  5/25/16 223-1240 (M2)                        6.44

                                                                                  5/25/16 223-1243 (M1)                        6.50

                                                                                  5/25/16 223-7309 (CHIEF ROYSE)               0.00

                                                                                  5/25/16 IPAD 4 - 210-9839                   40.01

                                          CENTURY BUSINESS TECHNOLOGIES           5/31/16 Copier Usage - Color 50%             1.77

                                                                                  5/31/16 Copier Usage - BW 50%                8.81

                                          COX BUSINESS SERVICES                   6/01/16 Phone Lines - Cox (50%)             71.63

                                                                                  6/01/16 Fire Station 2 - Metro E 5          91.25

                                                                                  6/01/16 Fire Station 2 - Phone 50%          65.11

                                          KOLLHOFF PHARMACY                       6/01/16 ALS MEDICATIONS                    873.30

                                          KANSAS GAS SERVICE                      6/13/16 700 N JEFFERSON-MAY 2016            35.19

                                          WESTAR ENERGY                           6/13/16 700 N JEFFERSON                    733.57

                                                                                  6/13/16 MUNICIPAL BLDG-POLE LIGHT           17.20

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           115.66

                                                                                  6/10/16 KP&F                             9,884.46

                                          KERIT                                   6/13/16 AMBULANCE-WORK COMP             25,691.30

                                          MOORE MEDICAL LLC                       5/24/16 MEDICAL SUPPLIES                    95.00

                                          NAPA AUTO PARTS OF J.C.                 5/23/16 BRAKE ROTORS, SEALS/M2             262.02

                                          OMNI BILLING                            6/06/16 AMBULANCE BILLING                3,021.93_

                                                                                                          TOTAL:          58,880.24
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COUNTY/INS ZONING SVCS GENERAL FUND       VERIZON WIRELESS                        6/02/16 ZONING ADMINISTRATOR                35.80

                                          CENTURY BUSINESS TECHNOLOGIES           5/31/16 Copier Usage - Color 34%            28.14

                                                                                  5/31/16 Copier Usage - BW 34%                5.83

                                          COX BUSINESS SERVICES                   6/01/16 Phone Lines - Cox                   51.55

                                          WILLGRATTEN PUBLICATIONS LLC            6/13/16 A2875 SUP 06-01-16                  68.74

                                                                                  6/13/16 SERVICE CHARGE                      46.16_

                                                                                                          TOTAL:             236.22

 

ENGINEERING            GENERAL FUND       INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN          18.16

                                                                                  6/10/16 MEDICARE WITHHOLDING                 4.25

                                          INTRUST BANK, N.A.                      6/13/16 LEASE PURCHASE PAYMENT .95       1,664.07

                                          VERIZON WIRELESS                        6/02/16 ENGINEERING ASSISTANT               32.24

                                          CENTURY BUSINESS TECHNOLOGIES           5/31/16 Copier Usage - Color 33%            28.14

                                                                                  5/31/16 Copier Usage - BW 33%                5.84

                                          COX BUSINESS SERVICES                   6/01/16 Phone Lines - Cox                   96.41

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #2                            33.45

                                          KERIT                                   6/13/16 ENGINEERING-WORK COMP              978.61_

                                                                                                          TOTAL:           2,861.17

 

CODES ENFORCEMENT      GENERAL FUND       INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         450.87

                                                                                  6/10/16 MEDICARE WITHHOLDING               105.44

                                          INTRUST BANK, N.A.                      6/13/16 LEASE PURCHASE PAYMENT .95       1,664.07

                                          VERIZON WIRELESS                        6/02/16 SENIOR INSPECTOR                    32.24

                                                                                  6/02/16 INSPECTOR INSPECTOR                 32.24

                                                                                  6/02/16 INSPECTORS IPAD2                    40.01

                                                                                  6/02/16 SENIOR INSPECTOR IPAD2              40.01

                                                                                  6/02/16 INSPECTORS1 INSPECTORS              78.23

                                                                                  6/02/16 INSPECTORS2 INSPECTORS              32.24

                                                                                  6/02/16 INSPECTOR1 IPAD4                    40.01

                                                                                  6/02/16 INSPECTOR2 IPAD4                    40.01

                                          CHAMPIONS CAR AND TRUCK WASH            6/08/16 TRUCK 728                            7.30

                                          CENTURY BUSINESS TECHNOLOGIES           5/31/16 Copier Usage - Color 33%            28.14

                                                                                  5/31/16 Copier Usage - BW 33%                5.84

                                          COX BUSINESS SERVICES                   6/01/16 Phone Lines - Cox                   81.46

                                          F & R SERVICES                          6/08/16 2109 KILLDEER DR                    77.18

                                                                                  6/08/16 2125 KILLDEER CT                    77.18

                                                                                  6/08/16 2129 KILLDEER CT                    77.18

                                                                                  6/08/16 2136 KILLDEER CT                    77.18

                                                                                  6/08/16 2112 KILLDEER CT                    77.18

                                                                                  6/08/16 2106 KILLDEER RD                    77.18

                                                                                  6/08/16 2311 OSPREY CT                      77.18

                                                                                  6/08/16 2322 OSPREY CT                      77.18

                                                                                  6/08/16 2032 SUTTER WOODS RD                77.18

                                                                                  6/08/16 2018 SUTTER WOODS RD                77.18

                                                                                  6/08/16 2030 TANAGER CT                     77.18

                                                                                  6/08/16 2431 JAEGER DR                      77.18

                                                                                  6/08/16 2505 JAEGER DR                      77.18

                                                                                  6/08/16 2522 PINTAIL CIR                    77.18

                                                                                  6/08/16 2502 PINTAIL CIR                    77.18

                                                                                  6/08/16 2611 HARRIER DR                     77.18

                                                                                  6/08/16 2541 HARRIER DR                     77.18

                                                                                  6/08/16 2601 HERON CIR                      77.18

                                                                                  6/08/16 1821 SUTTER WOODS RD                77.18

                                                                                  6/08/16 1811 SUTTER WOODS RD                77.18

                                                                                  6/08/16 1806 SUTTER WOODS RD                77.18

                                                                                  6/08/16 1729 SUTTER WOODS RD                77.1812
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                                                                                  6/08/16 1623 SUTTER WOODS RD                77.18

                                                                                  6/08/16 1607 SUTTER WOODS RD                77.18

                                                                                  6/08/16 2518 KAREN LN                       77.18

                                                                                  6/08/16 2521 PAIGE LN                       77.18

                                                                                  6/08/16 2618 SANDPIPER RD                   77.18

                                                                                  6/08/16 1412 SUTTER WOODS RD                77.18

                                                                                  6/08/16 2519 SAND PIPER CT                  77.18

                                                                                  6/08/16 2536 SUTTER WOODS CT                77.18

                                                                                  6/08/16 2512 SUTTER WOODS CT                77.18

                                                                                  6/08/16 2540 SAWMILL RD                     77.18

                                                                                  6/08/16 2511 SAWMILL RD                     77.18

                                                                                  6/08/16 2414 SAWMILL RD                     77.18

                                                                                  6/08/16 2406 SAWMILL RD                     77.18

                                                                                  6/08/16 2337 FORX SPARROW CT                77.18

                                                                                  6/08/16 2330 FOX SPARROW CT                 95.98

                                                                                  6/08/16 2319 FOX SPARROW CT                 77.18

                                                                                  6/08/16 434 W ASH ST                        77.18

                                                                                  6/08/16 138 E 1ST                           91.97

                                                                                  6/08/16 1051 CEDAR ST                       77.18

                                                                                  6/08/16 LOT13 RIVENDELL ADD- RIVEN          77.18

                                                                                  6/08/16 LOT12 RIVENDELL ADD- RIVEN          38.59

                                                                                  6/08/16 LOT10 RIVENDELL ADD- RIVEN          38.59

                                                                                  6/08/16 LOT09 RIVENDELL ADD- RIVEN          77.18

                                                                                  6/08/16 LT2,BLK7 SV ADD #2 - ELMCR          77.18

                                                                                  6/08/16 1313 FOREST PARK LN                108.37

                                                                                  6/08/16 2715 SAGE CT                        77.18

                                                                                  6/08/16 1105 N ADAMS ST                     77.18

                                                                                  6/08/16 1208 N WASHINGTON ST                77.18

                                                                                  6/08/16 1614 RABER AVE                      77.18

                                                                                  6/08/16 428 W 12TH ST                       77.18

                                                                                  6/08/16 331 W 8TH ST                        77.18

                                                                                  6/08/16 1520 CUSTER RD                      77.18

                                                                                  6/08/16 LOT21-23 BLK 25 RR SUB              38.59

                                                                                  6/08/16 1405 HALE DR                        77.18

                                                                                  6/08/16 1309 JOHNSON DR                     77.18

                                                                                  6/08/16 1829 CUSTER RD                      77.18

                                                                                  6/08/16 416 W 12TH ST                       77.18

                                                                                  6/08/16 1609 N MADISON ST                   77.18

                                                                                  6/08/16 2025 NORTHWIND DR LOT 40            77.18

                                                                                  6/08/16 1510 RUCKER RD                     474.10

                                                                                  6/08/16 624 W 10TH ST                       77.18

                                                                                  6/08/16 223 E 14TH ST                       77.18

                                                                                  6/08/16 220 E 12TH ST                       77.18

                                                                                  6/08/16 1419 WESTWOOD BLVD                  77.18

                                                                                  6/13/16 902 SANDUSKY DR                     77.18

                                                                                  6/13/16 1026 SANDUSKY DR                    77.18

                                                                                  6/13/16 1040 SANDUSKY DR                    77.18

                                                                                  6/13/16 1049 SANDUSKY DR                    77.18

                                                                                  6/13/16 1103 SANDUSKY DR                    38.59

                                                                                  6/13/16 1118 SANDUSKY DR                    77.18

                                                                                  6/13/16 1901 COIYOTE CT                    105.69

                                                                                  6/13/16 1916 COYOTE CT                      38.59

                                                                                  6/13/16 1916 SILVER CT                      77.18

                                                                                  6/13/16 935 COYOTE DR                       77.18

                                                                                  6/13/16 1001 COYOTE DR                      77.18

                                                                                  6/13/16 1116 OAKVIEW DR                     38.5913
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                                                                                  6/13/16 1124 OAKVIEW DR                     38.59

                                                                                  6/13/16 1136 OAKVIEW DR                     38.59

                                                                                  6/13/16 1220 OAKVIEW DR                     38.59

                                                                                  6/13/16 1232 OAKVIEW DR                     38.59

                                                                                  6/13/16 1307 OAKVIEW DR                     38.59

                                                                                  6/13/16 1438 OAKVIEW DR                     38.59

                                                                                  6/13/16 1448 OAKVIEW DR                     38.59

                                                                                  6/13/16 1447 OAKVIEW DR                     38.59

                                                                                  6/13/16 2005 ARROWHEAD CT                   77.18

                                                                                  6/13/16 1180 SOUTHWIND DR                   93.72

                                                                                  6/13/16 1916 SOUTHWIND CT                   77.18

                                                                                  6/13/16 109 SUNSET                          77.18

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           492.43

                                                                                  6/10/16 KPERS #2                           122.31

                                                                                  6/10/16 KPERS #3                           120.26

                                          KERIT                                   6/13/16 CODES/INSPECTION-WORK COMP       6,211.49_

                                                                                                          TOTAL:          16,537.29

 

POLICE                 GENERAL FUND       INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN          74.16

                                                                                  6/10/16 SOCIAL SECURITY WITHHOLDIN         939.78

                                                                                  6/10/16 SOCIAL SECURITY WITHHOLDIN       1,121.66

                                                                                  6/10/16 SOCIAL SECURITY WITHHOLDIN         343.98

                                                                                  6/10/16 SOCIAL SECURITY WITHHOLDIN          14.32

                                                                                  6/10/16 MEDICARE WITHHOLDING                17.35

                                                                                  6/10/16 MEDICARE WITHHOLDING               219.78

                                                                                  6/10/16 MEDICARE WITHHOLDING             1,477.17

                                                                                  6/10/16 MEDICARE WITHHOLDING               141.42

                                                                                  6/10/16 MEDICARE WITHHOLDING                14.57

                                          ASSESSMENT STRATEGIES, LLC              6/08/16 PSYCH EVAL - KY                    350.00

                                                                                  6/08/16 PSYCH EVAL - JS                    350.00

                                                                                  6/08/16 PSYCH EVAL - TS                    275.00

                                                                                  6/08/16 PSYCH EVAL - MP                    350.00

                                          INTRUST BANK, N.A.                      6/13/16 LEASE PURCHASE PAYMENT 2.2       3,888.68

                                          CENTURYLINK COMMUNICATION, INC.         6/03/16 PD-MARY 2016(PHONE BILL)         1,008.49

                                          VERIZON WIRELESS                        5/25/16 PD CELL MAY 2016                 1,050.00

                                                                                  6/02/16 PD-MAY 2016(CELL)761-3226           58.73

                                          CENTURY BUSINESS TECHNOLOGIES           6/04/16 Records Copier                     157.50

                                                                                  6/04/16 Investigations Copier              157.50

                                          STAPLES ADVANTAGE                       6/13/16 TONER,MARKERS,CLIPBOARDS           589.19

                                                                                  6/07/16 TONER CARTRIDGES                   627.17

                                                                                  6/07/16 TPAPER, PAPER TOWELS               123.71

                                          U.S. CELLULAR                           6/13/16 0139617873 DATA PLANS               71.96

                                          CONTINENTAL PROFESSIONAL LAUNDRY        6/13/16 124574 UNIFORM CLEANING              7.40

                                                                                  6/13/16 124576 UNIFORM CLEANING             40.70

                                                                                  6/13/16 124603 UNIFORM CLEANING             57.35

                                                                                  6/13/16 124607 UNIFORM CLEANING             48.10

                                                                                  6/13/16 124660 UNIFORM CLEANING             27.75

                                                                                  6/13/16 124666 UNIFORM CLEANING             44.40

                                                                                  6/13/16 124693 UNIFORM CLEANING             33.30

                                          KA-COMM                                 6/13/16 139637 DATA BACKBONE SYSTE         150.00

                                                                                  6/13/16 139637 DATA BACKBONE SYSTE         150.00

                                                                                  6/13/16 139649 CORD/PALM MIC               391.04

                                                                                  6/13/16 139687 LIGHTBAR #208                65.00

                                                                                  6/13/16 139716 IGNITION TIMER #223         182.30

                                          COX BUSINESS SERVICES                   6/01/16 City - Fiber Internet            3,000.00

                                                                                  6/01/16 TV Charges                         151.7914
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                                          GEARY COMMUNITY HOSPITAL                6/13/16 CAMPBELL VISIT                       5.00

                                                                                  5/03/16 YARBOUGH DRUGSCREEN/URINAL         130.00

                                                                                  5/04/16 CAMPBELL DRUG SCREEN                45.00

                                                                                  5/04/16 SUNNENBERG DRUG SCREEN             120.00

                                                                                  5/10/16 PERRYMAN DRUG SCREEN                45.00

                                                                                  5/11/16 GUGLER DRUG SCREEN                  45.00

                                                                                  5/12/16 RABEK DRUG SCREEN/URINALYS         130.00

                                                                                  5/18/16 PERRYMAN THERAPEUTIC ACTIV          85.00

                                                                                  5/20/16 PACHE DRUG SCREEN/URINALYS         130.00

                                          GEARY COUNTY SHERIFF                    6/13/16 JAIL EXPENSE MAY 2016           28,750.00

                                          IPMA                                    5/31/16 POLICE TESTING FOR LIEUTEN         741.95

                                          SECURITY SOLUTIONS INC                  6/13/16 82697 CAMERA CONDUIT/BRACK         377.00

                                          KEY OFFICE EQUIPMENT                    6/13/16 01S98A 3 HOLE PUNCHES               83.28

                                          WESTAR ENERGY                           6/13/16 239 E 9TH-MAY 2016                 462.45

                                                                                  6/13/16 210 E 9TH-JCPD                   2,622.11

                                                                                  6/13/16 312 E 9TH-JCPD STORAGE             270.59

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           197.13

                                                                                  6/10/16 KPERS #1                           655.20

                                                                                  6/10/16 KPERS #1                           366.69

                                                                                  6/10/16 KP&F                            20,054.95

                                                                                  6/10/16 KP&F                             1,238.60

                                                                                  6/10/16 KP&F                               209.06

                                                                                  6/10/16 KPERS #2                           521.48

                                                                                  6/10/16 KPERS #2                           118.21

                                                                                  6/10/16 KPERS #2                           164.46

                                                                                  6/10/16 KPERS #3                           113.77

                                                                                  6/10/16 KPERS #3                           722.33

                                                                                  6/10/16 KPERS #3                            88.13

                                          KERIT                                   6/13/16 POLICE-WORK COMP                27,996.13

                                                                                  6/13/16 DISPATCH-WORK COMP               3,233.73

                                          LANNY WOLF'S BODY SHOP                  6/13/16 14603 PAINT/REPAIR UNIT 20         949.80

                                          NAPA AUTO PARTS OF J.C.                 6/13/16 332634 AIR FILTER #204B             15.88

                                                                                  6/13/16  332724 EXHAUST PIPE GSKT            4.99

                                          SERVICEMASTER                           6/13/16 5118 JUN 16 PD JANITORIAL          798.00

                                          WEST PAYMENT CENTER                     6/13/16 834120293 CLEAR SUBSCRIPTI         192.72_

                                                                                                          TOTAL:         109,454.89

 

FIRE                   GENERAL FUND       INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN          29.65

                                                                                  6/10/16 MEDICARE WITHHOLDING               993.74

                                          VERIZON WIRELESS                        5/25/16 209-0124 (STN 2 CAPT)                5.19

                                                                                  5/25/16 209-0255 (BC)                       51.92

                                                                                  5/25/16 209-0668 (STN 1 CAPT)                5.25

                                          CENTURY BUSINESS TECHNOLOGIES           5/31/16 Copier Usage - Color 50%             1.78

                                                                                  5/31/16 Copier Usage - BW 50%                8.80

                                          COX BUSINESS SERVICES                   6/01/16 Phone Lines - Cox (50%)             71.63

                                                                                  6/01/16 TV Charges - FS2                   168.51

                                                                                  6/01/16 Fire Station 2 - Metro E 5          91.25

                                                                                  6/01/16 Fire Station 2 - Phone 50%          65.11

                                                                                  6/01/16 TV Charges - FS1                   146.27

                                          GARAGE DOOR PLACE                       5/25/16 REPAIR GARAGE DOORS                474.38

                                                                                  5/25/16 REPAIR GARAGE DOORS                 90.00

                                          WILLGRATTEN PUBLICATIONS LLC            5/23/16 EMT ADVERTISING                  1,083.60

                                          KANSAS GAS SERVICE                      6/13/16 700 N JEFFERSON-MAY 2016            35.19

                                          WESTAR ENERGY                           6/13/16 700 N JEFFERSON                    733.57

                                                                                  6/13/16 MUNICIPAL BLDG-POLE LIGHT           17.20

                                                                                  6/13/16 2245 LACY-FIRESTATION#2            688.7815
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                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                            56.96

                                                                                  6/10/16 KP&F                            14,399.83

                                          KERIT                                   6/13/16 FIRE-WORK COMP                  39,304.11

                                          MIKE'S FIRE EXT. SALES                  5/25/16 RECHARGE EXTINGUISHER               36.65

                                          SAM'S CLUB                              5/31/16 TRASH BAGS,LYSOL                   492.66_

                                                                                                          TOTAL:          59,052.03

 

STREET                 GENERAL FUND       INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         889.61

                                                                                  6/10/16 MEDICARE WITHHOLDING               208.05

                                          INTRUST BANK, N.A.                      6/13/16 LEASE PURCHASE PAYMENT 40.      71,257.49

                                          BAYER CONSTRUCTION CO.                  6/01/16 21 TNS ASP.-7TH/MADISON          1,114.36

                                                                                  6/02/16 22 TNS ASP-7TH/MAD               1,158.04

                                          VERIZON WIRELESS                        6/02/16 IBARRA-223-1232                     51.92

                                                                                  6/02/16 223-1241--UTILITY 1                 25.98

                                                                                  6/02/16 ON CALL-223-1508                    25.98

                                                                                  6/02/16 ROETHER-375-8899                    61.91

                                                                                  6/02/16 BERGMAN-761-5218                    25.98

                                                                                  6/02/16 HORN-761-5254                       25.98

                                                                                  6/02/16 HALL-761-5396                       25.98

                                                                                  6/02/16 LEWIS-761-5415                      51.92

                                                                                  6/02/16 TENORIO-761-5450                    25.98

                                          CHAMPIONS CAR AND TRUCK WASH            5/31/16 #644 WASH                            9.00

                                          VANDERBILTS                             6/11/16 BEN FARLEY BOOTS 2016              149.99

                                          KA-COMM                                 5/23/16 SIREN FUSE CAP                      17.00

                                          CENTRAL POWER SYSTEMS & SERVICES        6/02/16 STOCK LED LAMPS & WIRE              40.77

                                                                                  6/09/16 BTTRY CHRGR ON FS#2GEN             984.42

                                                                                  6/09/16 LUBE SPIN                           13.14

                                          COX BUSINESS SERVICES                   6/01/16 Public Works - Metro E - 2          45.63

                                                                                  6/01/16 Public Works - Telephone -          56.90

                                          MOTION INDUSTRIES INC                   6/01/16 CLEAN SWEEP                         49.95

                                                                                  6/01/16 CLEAN SWEEP                         39.96

                                          BD4 DISTRIBUTING, INC.                  6/09/16 CLEANING SUPPLIES                   47.07

                                          CLASS C SOLUTIONS GROUP                 6/13/16 FLEET SHOP PIECES                   78.95

                                                                                  6/01/16 FLEET SHOP PIECES                  281.24

                                          LONGFORD WATER CO                       6/07/16 JC BOTTLED WATER                   158.20

                                          DAVE'S ELECTRIC, INC.                   6/01/16 SIRENS CHECKED - LACY DR           416.00

                                                                                  6/06/16 RIVERWALK POND LIGHTS              123.68

                                          GEARY COMMUNITY HOSPITAL                5/18/16 MILAM DOT PHYSICAL/URINALY         225.00

                                          WILLGRATTEN PUBLICATIONS LLC            6/13/16 BIDS- CRACK SEALING MATERI          42.88

                                                                                  6/13/16 BIDS-BULK POTHOLE MATERIAL          42.88

                                          FACTORY MOTOR PARTS                     5/27/16 BATTERIES                          371.05

                                                                                  6/02/16 BATTERIES                           81.62

                                          F & R SERVICES                          6/08/16 1701 N ADAMS- DRAIN                 27.56

                                                                                  6/08/16 8TH ST AT GARFIELD DITCH            11.03

                                                                                  6/08/16 ANNEX PARKING LOT BEHIND D          16.54

                                                                                  6/08/16 COMMONWEALTH DRIVE ROW              27.56

                                                                                  6/08/16 GRANT AVE ISLAND                   165.38

                                                                                  6/08/16 GRANT AVE FRONTAGE RDS              44.10

                                                                                  6/08/16 MONROE ST DRAINS                    16.54

                                                                                  6/08/16 WESTWOOD BLVD-ISLANDS              165.38

                                                                                  6/08/16 BRIDGE GUARDRAIL-EISEN & 1          11.03

                                                                                  6/08/16 436 W 11TH ST                       33.08

                                                                                  6/08/16 EAST 10TH ST PROPERTY              110.25

                                                                                  6/08/16 ELM DALE ROAD ROW                   82.69

                                                                                  6/08/16 CHESTNUT&I-70 RAMPS                694.58

                                                                                  6/08/16 HWY 57 R/W & ISLANDS             1,102.5016
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                                                                                  6/08/16 AREA IN FRONT OF CRACKER B          77.18

                                                                                  6/08/16 RUCKER ROAD                        551.25

                                                                                  6/08/16 K-18 -RR TO STONE RIDGE            105.00

                                                                                  6/08/16 MOSS CIRCLE ISLAND                  11.03

                                                                                  6/08/16 GRANT AVE RIVER PARK AREA          165.38

                                                                                  6/08/16 514 W 14TH ST                       33.08

                                                                                  6/08/16 516 W 14TH ST                       33.08

                                                                                  6/08/16 1008 W 14TH ST                      33.08

                                                                                  6/08/16 600 BLOCK E 7TH ST-ROW              16.54

                                                                                  6/08/16 603 SKYLINE DRIVE                   11.03

                                                                                  6/08/16 714 SKYLINE DRIVE                   11.03

                                                                                  6/08/16 GOLDENBELT BLVD-ROW                330.75

                                                                                  6/08/16 ASH ST(600 BLK-HGLND CEMET          16.54

                                                                                  6/08/16 DITCH BTWN 100 BLK EVINE&E          16.54

                                                                                  6/08/16 EAST 6TH ST PARKING LOT             16.54

                                                                                  6/08/16 EAST 6TH ST ROW                    551.25

                                                                                  6/08/16 E CHESTNUT-ROW @ UPRR TRAC          55.13

                                                                                  6/08/16 FIRE STATION #2 - INCLDE F         115.50

                                                                                  6/08/16 LACY DRIVE                         110.25

                                                                                  6/08/16 MEADOW LANE ROW                     16.54

                                                                                  6/08/16 ST MARYS ROAD ROW(CHURCH)           33.08

                                                                                  6/08/16 VACANT DRAINAGE DITCH-RILE          16.54

                                                                                  6/08/16 INDUSTRIAL PARK ROW                 55.13

                                                                                  6/08/16 E ASH ST UPRR TRCKS(ELKS-E         147.00

                                                                                  6/08/16 SVR ROW (FIRE STATION 2 SI          82.69

                                                                                  6/08/16 SVR ADDITION ISLANDS                88.20

                                                                                  6/08/16 STRAUSS BLVD ISLANDS & R/W         330.75

                                                                                  6/08/16 I 70 ROW - S WASHINGTON            661.50

                                                                                  6/08/16 SOUTH JACKSON ST DRAINAGE           33.08

                                                                                  6/08/16 ASH ST FROM CHESTNUT SOUTH         253.58

                                                                                  6/08/16 136 E 3RD                           33.08

                                                                                  6/08/16 225 E 3RD                           33.08

                                                                                  6/08/16 6TH ST UNDERPASS                   110.25

                                                                                  6/08/16 SANDUSKY ROW                        82.69

                                                                                  6/08/16 THE BLUFFS AREA                    110.25

                                                                                  6/08/16 TOM NEAL INDUSTRIAL PARK A         275.63

                                                                                  6/08/16 SOUTHWIND/KJCK EAST TO TOW         165.38

                                                                                  6/08/16 CHADWICK COURT PROPERTY             16.54

                                                                                  6/08/16 HOLLY LANE ISLAND                   16.54

                                                                                  6/08/16 SVR-R/W - K-18 TO RR               551.25

                                                                                  6/08/16 ENTRANCE TO SUTTERWOODS @           66.15

                                                                                  6/08/16 GRANT AVE ISLANDS                  165.38

                                                                                  6/08/16 WESTWOOD BLVD ISLANDS              165.38

                                                                                  6/08/16 1701 N ADAMS- DRAIN                 27.56

                                                                                  6/08/16 8TH ST AT GARFIELD DITCH            11.03

                                                                                  6/08/16 ANNEX PARKING LOT BEHIND D          16.54

                                                                                  6/08/16 COMMONWEALTH DRIVE ROW              27.56

                                                                                  6/08/16 GRANT AVE ISLAND                   165.38

                                                                                  6/08/16 GRANT AVE FRONTAGE RDS              44.10

                                                                                  6/08/16 MONROE ST DRAINS                    16.54

                                                                                  6/08/16 WESTWOOD BLVD-ISLANDS              165.38

                                                                                  6/08/16 BRIDGE GUARDRAIL-EISEN & 1          11.03

                                                                                  6/08/16 436 W 11TH ST                       33.08

                                                                                  6/08/16 EAST 10TH ST PROPERTY              110.25

                                                                                  6/08/16 ELM DALE ROAD ROW                   82.69

                                                                                  6/08/16 CHESTNUT&I-70 RAMPS                694.5817
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                                                                                  6/08/16 HWY 57 R/W & ISLANDS             1,102.50

                                                                                  6/08/16 AREA IN FRONT OF CRACKER B          77.18

                                                                                  6/08/16 RUCKER ROAD                        551.25

                                                                                  6/08/16 K-18 -RR TO STONE RIDGE            105.00

                                                                                  6/08/16 MOSS CIRCLE ISLAND                  11.03

                                                                                  6/08/16 GRANT AVE RIVER PARK AREA          165.38

                                                                                  6/08/16 514 W 14TH ST                       33.08

                                                                                  6/08/16 516 W 14TH ST                       33.08

                                                                                  6/08/16 1008 W 14TH ST                      33.08

                                                                                  6/10/16 25' WIDTH ON ALL 4 CORNERS         330.75

                                                                                  6/10/16 8' STRIP SUTTER HIGHLANDS          220.50

                                                                                  6/10/16 8' STRIP SUTTER WOODS              496.13

                                                                                  6/10/16 8' STRIP DEER CREEK 1               88.20

                                                                                  6/10/16 8' STRIP DEER CREEK 2              242.55

                                                                                  6/10/16 8' STRIP DEER CREEK 3              220.50

                                                                                  6/10/16 8' STRIP HICKORY HILLS             110.25

                                                                                  6/10/16 8' STRIP PRAIRIE RIDGE 1 &         276.00

                                          GEARY COUNTY PUBLIC WORKS               6/07/16 MAY 2016 TRANSFER TICKETS          209.32

                                          KEY OFFICE EQUIPMENT                    6/03/16 BNKR BXES & COPY PAPER              23.20

                                          KANSAS GAS SERVICE                      6/13/16 2324 N JACKSON-MAY 2016             41.46

                                          WESTAR ENERGY                           6/13/16 2324 N JACKSON-PUBLIC WORK         325.51

                                                                                  6/13/16 2324 N JACKSON-BUILDING            829.98

                                                                                  6/13/16 825 CRESTVIEW-ST LIGHTS             23.63

                                                                                  6/13/16 101 E 6TH STREET-SIGNAL            101.88

                                                                                  6/13/16 JUNCTION CITY                      295.90

                                                                                  6/13/16 107 S WASHINGTON-ST LIGHTS          24.29

                                                                                  6/13/16 915 W 4TH-ST LIGHTS                 18.68

                                                                                  6/13/16 9TH&100 BLK W 9TH-ST LIGHT          33.44

                                                                                  6/13/16 9TH & FILLEY-ST LIGHTS              65.76

                                                                                  6/13/16 920 SPRUCE ST-ST LIGHTS             23.63

                                                                                  6/13/16 SPRUCE & BUNKERHILL-ST LIG          29.19

                                                                                  6/13/16 UTILITY PARKING LOT-ST LIG          74.27

                                                                                  6/13/16 UTILITY PARKING LOT-ST LIG          74.27

                                                                                  6/13/16 JEFFERSON-BETWEEN 6TH-ST L         134.13

                                                                                  6/13/16 MINNICK PARKING LOT-ST LIG         144.97

                                                                                  6/13/16 PARKING LOT-                       116.81

                                                                                  6/13/16 102 GRANT AVE                       67.14

                                                                                  6/13/16 1500 ST MARYS-ST LIGHTS             23.63

                                                                                  6/13/16 1632 N WASHINGTON-ST LIGHT          24.29

                                                                                  6/13/16 1935 NORTHWIND-ST LIGHTS            25.50

                                                                                  6/13/16 1935 NORTHWIND-ST LIGHTS            26.73

                                                                                  6/13/16 825 N JACKSON ST-ST LIGHTS          10.50

                                                                                  6/13/16 11TH ST & JACKSON SCHOOL X          10.50

                                                                                  6/13/16 807 N WASHINGTON-ST LIGHT          209.28

                                                                                  6/13/16 615 N WASHINGTON-ST LIGHTS         145.97

                                                                                  6/13/16 716 N WASHINGTON-ST LIGHTS         271.31

                                                                                  6/13/16 132 N EISENHOWER-ST LIGHT           23.84

                                                                                  6/13/16 1419 N JEFFERSON-ST LIGHTS          24.29

                                                                                  6/13/16 1618 N JEFFERSON-ST LIGHTS          24.18

                                                                                  6/13/16 2800 GATEWAY-ST LIGHT               32.07

                                                                                  6/13/16 1200 S WASHINGTON-ST LIGHT         286.01

                                                                                  6/13/16 316 N US HWY 77-FLASHER             24.51

                                                                                  6/13/16 600 W 6TH-ST LIGHT                  44.27

                                                                                  6/13/16 1121 S US HWY 77-FLASHER            31.07

                                                                                  6/13/16 401 CAROLINE CT-ST LIGHT           298.95

                                                                                  6/13/16 351 E CHESTNUT-ST LIGHT             34.8118
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                                                                                  6/13/16 ST MARYS CEMETARY-SIREN             98.63

                                                                                  6/13/16 INDUSTRIAL PARK-ST LIGHT            23.63

                                                                                  6/13/16 601 W CHESTNUT-FLAG                345.37

                                                                                  6/13/16 1222 W 8TH-SIREN                    23.84

                                                                                  6/13/16 CIVIL DEFENSE-SIREN                 37.49

                                                                                  6/13/16 CIVIL DEFENSE-SIREN                 37.49

                                                                                  6/13/16 630 1/2 E TORNADO SIREN             34.81

                                                                                  6/13/16 1804 N  JACKSON SIREN               32.41

                                                                                  6/13/16 403 GRANT AVE-SIREN                 26.41

                                                                                  6/13/16 703 W ASH-SIREN                     23.63

                                                                                  6/13/16 1102 ST MARYS RD-SIREN              25.61

                                                                                  6/13/16 2022 LACY DRIVE-SIREN               23.63

                                                                                  6/13/16 701 SOUTHWIND-SIREN                 26.63

                                                                                  6/13/16 CIVIL DEFENSE SIREN                 37.49

                                                                                  6/13/16 117 S WASHINGTON-SIGNAL             58.28

                                                                                  6/13/16 316 N US-HWY 77 & MCFARLAN          54.15

                                                                                  6/13/16 604 S ADAMS-ST LIGHTS               52.01

                                                                                  6/13/16 641 GARFIELD                        71.64

                                                                                  6/13/16 599  EISENHOWER                     32.90

                                                                                  6/13/16 6TH & WEBSTER                      175.23

                                                                                  6/13/16 6TH & JACKSON                       31.45

                                                                                  6/13/16 6TH & MADISON                       44.27

                                                                                  6/13/16 127 E 6TH                          111.22

                                                                                  6/13/16 8TH & JEFFERSON                     56.39

                                                                                  6/13/16 8TH & JEFFERSON                    330.76

                                                                                  6/13/16 439 W 8TH                           30.50

                                                                                  6/13/16 8TH & WASHINGTON                    35.40

                                                                                  6/13/16 124 E 9TH                           66.07

                                                                                  6/13/16 1501 N JACKSON                      60.75

                                                                                  6/13/16 1760 W ASH                          37.95

                                                                                  6/13/16 312 N WASHINGTON-BLINKER            24.18

                                                                                  6/13/16 ST LIGHTS-MAY 2016              29,566.26

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           148.41

                                                                                  6/10/16 KPERS #2                           712.49

                                                                                  6/10/16 KPERS #3                           326.33

                                          KERIT                                   6/13/16 STREET-WORK COMP                 8,680.51

                                          NAPA AUTO PARTS OF J.C.                 6/13/16 BRAKE PARTS                        128.68

                                                                                  5/26/16 FUEL SYSTEM PARTS - #603             4.75

                                                                                  6/06/16 AIR HOSE                            22.50

                                          NEWMAN SIGNS                            5/25/16 BRACKETS                           518.30

                                          CINTAS #451                             6/01/16 WKLY MATS AND TOWELS                34.37

                                                                                  6/07/16 WKLY MATS AND TOWELS                34.27_

                                                                                                          TOTAL:         138,481.04

 

COURT                  GENERAL FUND       INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         367.73

                                                                                  6/10/16 SOCIAL SECURITY WITHHOLDIN         235.49

                                                                                  6/10/16 MEDICARE WITHHOLDING                86.00

                                                                                  6/10/16 MEDICARE WITHHOLDING                55.08

                                          VERIZON WIRELESS                        6/02/16 323-7174-CITY ATTORNEY              51.92

                                          CENTURY BUSINESS TECHNOLOGIES           5/31/16 Copier Usage - Color               108.67

                                                                                  5/31/16 Copier Usage - BW                   12.30

                                          PURVIS LAW OFFICE LLC                   5/03/16 COURT APPT ATTNY FEES/BYRD         250.00

                                          JOSHUA DOUGLASS                         6/13/16 PAYMENT EVERY TWO WEEKS          2,500.00

                                          COX BUSINESS SERVICES                   6/01/16 Phone Lines - Cox                  128.31

                                          SECURITY SOLUTIONS INC                  6/13/16 ALARM-COURT-700 N JEFFERSO          35.00

                                          KANSAS GAS SERVICE                      6/13/16 701 N JEFFERSON-MAY 2016            53.1319
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                                          WESTAR ENERGY                           6/13/16 701 N JEFFERSON-MUNICIPAL          525.13

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           583.45

                                                                                  6/10/16 KPERS #1                           110.59

                                                                                  6/10/16 KPERS #2                           208.67

                                          KANSAS SUPREME CT CLERK                 6/13/16 JULY 1 2016-JUNE 30 2017-R         175.00

                                          KERIT                                   6/13/16 COURT-WORK COMP                    141.40

                                                                                  6/13/16 PROSECUTION-WORK COMP               99.48

                                          CINTAS #451                             6/13/16 MATS @ MUNICIPAL COURT              29.47

                                                                                  6/13/16 MATS @ MUNICIPAL COURT              29.47

                                          MISC            FALES, DEVON LAWRENCE   6/08/16 Bond Refund:TT175251 -01            98.00_

                                                                                                          TOTAL:           5,884.29

 

JC OPERA HOUSE         GENERAL FUND       KANSAS GAS SERVICE                      6/08/16 133 W 7TH-(OPERA)-MAY 2016          44.68_

                                                                                                          TOTAL:              44.68

 

RECREATION             GENERAL FUND       INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         243.93

                                                                                  6/10/16 MEDICARE WITHHOLDING                57.05

                                          VERIZON WIRELESS                        6/02/16 3067 REC MGR SWIHART                51.92

                                          EAGLE COMMUNICATIONS                    6/01/16 ADVERTISMENT                       120.00

                                          COX BUSINESS SERVICES                   6/01/16 12th St Internet Connectio          47.95

                                                                                  6/01/16 12th Street Metro E                182.50

                                                                                  6/01/16 12th Street Phones                  82.34

                                          WILLGRATTEN PUBLICATIONS LLC            5/23/16 HW FITNESS                         309.60

                                          EAE ENTERPRISES                         6/02/16 T-SHIRTS                           120.80

                                          INTERSTATE GLASS CO.                    5/27/16 INTERSTATE GLASS CO.               123.38

                                          KEY OFFICE EQUIPMENT                    5/26/16 PRINTER INK                        180.76

                                          WESTAR ENERGY                           6/13/16 1002 W 12TH-COMMUNITY/P LI       1,768.71

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #2                           130.38

                                          KERIT                                   6/13/16 RECREATION-WORK COMP               279.02

                                          CINTAS #451                             6/08/16 BLACK MATS                          50.20

                                          WATERS TRUE VALUE                       5/27/16 PANCAKE COMPRESSOR                  69.99_

                                                                                                          TOTAL:           3,818.53

 

EMERGENCY SHELTER      GRANTS             OPEN DOOR COMM. HOUSE                   6/13/16 ESG MAY 2016 REIMBRUSEMENT       3,762.45_

                                                                                                          TOTAL:           3,762.45

 

NON-DEPARTMENTAL       WATER FUND         INTERNAL REVENUE SERVICE                6/10/16 FEDERAL WITHHOLDING              1,285.99

                                                                                  6/10/16 SOCIAL SECURITY WITHHOLDIN         888.91

                                                                                  6/10/16 MEDICARE WITHHOLDING               207.88

                                          CARVER & BLANTON SHEA                   6/10/16 GARNISHMENT                         98.46

                                          KANSAS PAYMENT CENTER                   6/10/16 GARNISHMENT                         50.87

                                                                                  6/10/16 GARNISHMENT                         60.00

                                          GREAT WEST FINANCIAL                    6/10/16 GREAT WEST FINANCIAL               198.14

                                          ACCOUNT RECOVERY SPECIALISTS, INC.      6/10/16 GARNISHMENT                          3.75

                                          KANSAS DEPT OF REVENUE                  6/10/16 STATE WITHHOLDING                  454.09

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           296.26

                                                                                  6/10/16 KPERS #2                           389.65

                                                                                  6/10/16 KPERS #3                           208.73

                                          CITY OF JC FLEX SPENDING ACCT 1074334   6/10/16 FLEX SPENDING-1074334              183.23

                                          FLEXIBLE SPENDING ACCOUNT #1074334      6/10/16 DEPENDENT CARE  ACCT 10743          27.08_

                                                                                                          TOTAL:           4,353.04

 

WATER DISTRIBUTION     WATER FUND         INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         397.48

                                                                                  6/10/16 MEDICARE WITHHOLDING                92.97

                                          BAYER CONSTRUCTION CO.                  6/07/16 11 TNS ASPH.-SHER/PINE BRK         577.72

                                          MIDWEST CONCRETE MATERIALS              5/24/16 32 TNS SAND-ASH/77                 146.6020
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                                                                                  5/25/16 14 TONS OF SAND - ASH & 77          98.95

                                                                                  5/31/16 9 TNS OF SAND-SHERIDAN BRK          40.16

                                          KANSAS ONE-CALL SYSTEMS, INC.           5/31/16 MAY DIG SAFES                      152.00

                                          CENTRAL POWER SYSTEMS & SERVICES        6/02/16 STOCK LED LAMPS & WIRE              33.98

                                                                                  6/09/16 LUBE SPIN                            8.20

                                          MOTION INDUSTRIES INC                   6/01/16 CLEAN SWEEP                         24.98

                                                                                  6/01/16 CLEAN SWEEP                         19.98

                                          BD4 DISTRIBUTING, INC.                  6/09/16 CLEANING SUPPLIES                   33.70

                                          MUNICIPAL SUPPLY, INC. OF NEBRASKA      5/31/16 COMP,BUSH,TEE,INSERT, CTS          749.50

                                                                                  5/31/16 2" ADAPTERS                        662.00

                                          CLASS C SOLUTIONS GROUP                 6/13/16 FLEET SHOP PIECES                   56.60

                                                                                  6/01/16 FLEET SHOP PIECES                  234.50

                                          LONGFORD WATER CO                       6/07/16 JC BOTTLED WATER                   113.00

                                          FACTORY MOTOR PARTS                     5/27/16 BATTERIES                          231.90

                                                                                  6/02/16 BATTERIES                           51.02

                                          KEY OFFICE EQUIPMENT                    6/03/16 BNKR BXES & COPY PAPER              16.60

                                          KANSAS GAS SERVICE                      6/13/16 2324 N JACKSON-MAY 2016             41.46

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                            74.04

                                                                                  6/10/16 KPERS #2                           427.96

                                                                                  6/10/16 KPERS #3                            65.43

                                          KERIT                                   6/13/16 WATER-MAINT-WORK COMP            2,991.89

                                          NAPA AUTO PARTS OF J.C.                 6/06/16 AIR HOSE                            22.50

                                                                                  6/06/16 OIL FILTER FOR #401                  1.80

                                          CINTAS #451                             6/01/16 WKLY MATS AND TOWELS                28.65

                                                                                  6/07/16 WKLY MATS AND TOWELS                28.70_

                                                                                                          TOTAL:           7,424.27

 

WATER PLANT            WATER FUND         HDR ENGINEERING INC                     5/11/16 WATER TRTMENT PLANTENG.PHA      54,564.79

                                          F & R SERVICES                          6/08/16 WATER PLANT & FIELDS               761.25

                                                                                  6/08/16 PUMP STATIONS @ ADAMS ST            82.69

                                                                                  6/08/16 WATER TOWER-SPRUCE ST               55.13

                                                                                  6/08/16 WATER TOWER-WEST ASH ST             44.10

                                                                                  6/08/16 WATER PLANT & FIELDS               761.25

                                                                                  6/08/16 PUMP STATIONS @ ADAMS ST            82.69

                                          VEOLIA WATER NORTH AMERICA              5/19/16 WATER UTILITY                   87,916.67

                                                                                  5/19/16 WTR MONTHLY R & M FEE           18,500.00_

                                                                                                          TOTAL:         162,768.57

 

WATER ADMINISTRATION   WATER FUND         INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         491.47

                                                                                  6/10/16 MEDICARE WITHHOLDING               114.95

                                          INTRUST BANK, N.A.                      6/13/16 LEASE PURCHASE PAYMENT 4.9       8,653.19

                                          VERIZON WIRELESS                        6/02/16 209-1393=METER READER               32.24

                                                                                  6/02/16 210-9199=METER READER               32.38

                                                                                  6/02/16 223-2321-Meter Reader 3             32.24

                                                                                  6/02/16 223-1358=CITY TREASURER             51.92

                                                                                  6/02/16 307-8209=IPAD, Meter Reade          40.01

                                                                                  6/02/16 307-8254=IPAD, Meter Reade          40.01

                                          CDW GOVERNMENT INC                      5/31/16 SQL 2014 - 20%                     982.40

                                          STAPLES ADVANTAGE                       6/13/16 TAPE/HILTR/RIBBON/PAPER             65.18

                                                                                  6/13/16 STAPLES 10-2PKS                      7.95

                                                                                  6/13/16 RIBBON FOR RECEIPT PRINTER          10.47

                                          COX BUSINESS SERVICES                   6/01/16 TV Charges                          16.00

                                                                                  6/01/16 Phone Lines - Cox                  191.25

                                          SECURITY SOLUTIONS INC                  6/13/16 ALARM WUPD 2307 N JACKSON           35.00

                                                                                  6/13/16 ALARM CITY CLERK OFC.(CS d          18.00

                                          KEY OFFICE EQUIPMENT                    6/13/16 OFFICE ROLL PAPER-MACHINES          15.9021
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                                          BRINKS INCORPORATED                     6/13/16 WATER-MAY 2016                     239.20

                                          WESTAR ENERGY                           6/13/16 2232 W ASH-WATER TOWER             135.43

                                                                                  6/13/16 2100 N JACKSON-WATER               233.23

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           381.35

                                                                                  6/10/16 KPERS #2                           170.63

                                                                                  6/10/16 KPERS #3                           236.94

                                          KERIT                                   6/13/16 WATER-ADMIN-WORK COMP            3,045.09

                                          CINTAS #451                             6/13/16 SCRAPER/BROWN MAT                   68.82_

                                                                                                          TOTAL:          15,341.25

 

NON-DEPARTMENTAL       SEWER FUND         INTERNAL REVENUE SERVICE                6/10/16 FEDERAL WITHHOLDING              1,216.13

                                                                                  6/10/16 SOCIAL SECURITY WITHHOLDIN         858.57

                                                                                  6/10/16 MEDICARE WITHHOLDING               200.83

                                          CARVER & BLANTON SHEA                   6/10/16 GARNISHMENT                         98.46

                                          KANSAS PAYMENT CENTER                   6/10/16 GARNISHMENT                         65.41

                                                                                  6/10/16 GARNISHMENT                         60.00

                                          GREAT WEST FINANCIAL                    6/10/16 GREAT WEST FINANCIAL               200.40

                                          ACCOUNT RECOVERY SPECIALISTS, INC.      6/10/16 GARNISHMENT                          3.75

                                          KANSAS DEPT OF REVENUE                  6/10/16 STATE WITHHOLDING                  438.77

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           303.48

                                                                                  6/10/16 KPERS #2                           371.22

                                                                                  6/10/16 KPERS #3                           189.49

                                          CITY OF JC FLEX SPENDING ACCT 1074334   6/10/16 FLEX SPENDING-1074334              180.72

                                          FLEXIBLE SPENDING ACCOUNT #1074334      6/10/16 DEPENDENT CARE  ACCT 10743          27.08_

                                                                                                          TOTAL:           4,214.31

 

WATER DISTRIBUTION     SEWER FUND         VERIZON WIRELESS                        6/02/16 ROGERS-761-5094                     25.98

                                                                                  6/02/16 761-5237-DEPT                       25.98

                                                                                  6/02/16 761-5283--STREET 5                  25.98

                                                                                  6/02/16 HAYHURST-761-5293                   26.29

                                          COX BUSINESS SERVICES                   6/01/16 Public Works - Metro E - 2          45.63

                                                                                  6/01/16 Public Works - Telephone -          56.90_

                                                                                                          TOTAL:             206.76

 

SEWER DISTRIBUTION     SEWER FUND         INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         396.93

                                                                                  6/10/16 MEDICARE WITHHOLDING                92.84

                                          INTRUST BANK, N.A.                      6/13/16 LEASE PURCHASE PAYMENT 1.8       3,310.63

                                          VERIZON WIRELESS                        6/02/16 MARSTON-761-5354                    26.00

                                                                                  6/02/16 761-5373-DEPT                       25.98

                                          KANSAS ONE-CALL SYSTEMS, INC.           5/31/16 MAY DIG SAFES                      152.00

                                          CENTRAL POWER SYSTEMS & SERVICES        6/02/16 STOCK LED LAMPS & WIRE              33.97

                                                                                  6/09/16 LUBE SPIN                            8.20

                                          COX BUSINESS SERVICES                   6/01/16 Public Works - Metro E - 2          45.62

                                                                                  6/01/16 Public Works - Telephone -          56.90

                                          MOTION INDUSTRIES INC                   6/01/16 CLEAN SWEEP                         24.97

                                                                                  6/01/16 CLEAN SWEEP                         19.98

                                          BD4 DISTRIBUTING, INC.                  6/09/16 CLEANING SUPPLIES                   33.70

                                          CLASS C SOLUTIONS GROUP                 6/13/16 FLEET SHOP PIECES                   56.60

                                                                                  6/01/16 FLEET SHOP PIECES                  234.50

                                          LONGFORD WATER CO                       6/07/16 JC BOTTLED WATER                   113.00

                                          FACTORY MOTOR PARTS                     5/27/16 BATTERIES                          231.90

                                                                                  6/02/16 BATTERIES                           51.02

                                          KEY OFFICE EQUIPMENT                    6/03/16 BNKR BXES & COPY PAPER              16.60

                                          KANSAS GAS SERVICE                      6/13/16 2324 N JACKSON-MAY 2016             41.46

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                            74.04

                                                                                  6/10/16 KPERS #2                           401.2422
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                                                                                  6/10/16 KPERS #3                            87.93

                                          KERIT                                   6/13/16 WW-MAINT-WORK COMP               2,991.62

                                          NAPA AUTO PARTS OF J.C.                 6/06/16 AIR HOSE                            22.49

                                                                                  6/06/16 OIL FILTER FOR #401                  1.80

                                          CINTAS #451                             6/01/16 WKLY MATS AND TOWELS                28.65

                                                                                  6/07/16 WKLY MATS AND TOWELS                28.70_

                                                                                                          TOTAL:           8,609.27

 

SEWER ADMINISTRATION   SEWER FUND         INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         461.62

                                                                                  6/10/16 MEDICARE WITHHOLDING               107.96

                                          CDW GOVERNMENT INC                      5/31/16 SQL 2014 - 20%                     982.40

                                          STAPLES ADVANTAGE                       6/13/16 TAPE/HILTR/RIBBON/PAPER             65.17

                                                                                  6/13/16 STAPLES 10-2PKS                      7.95

                                                                                  6/13/16 RIBBON FOR RECEIPT PRINTER          10.47

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           392.43

                                                                                  6/10/16 KPERS #2                           169.06

                                                                                  6/10/16 KPERS #3                           184.94

                                          KERIT                                   6/13/16 WW-ADMIN-WORK COMP               2,799.78_

                                                                                                          TOTAL:           5,181.78

 

WASTEWATER PLANTS      SEWER FUND         F & R SERVICES                          6/08/16 EWWT PLANT                         446.25

                                                                                  6/08/16 EASH ASH ST LIFT STATION            55.13

                                                                                  6/08/16 SWWWT PLANT                        341.25

                                                                                  6/08/16 EWWT PLANT                         446.25

                                          KAW VALLEY ENGINEERING, INC             5/26/16 WWTP PHASE 1 EAST & SW             285.00

                                          VEOLIA WATER NORTH AMERICA              5/19/16 WASTEWATER UTILITY             122,875.00

                                                                                  5/19/16 WW MONTHLY R & M FEE            39,416.67_

                                                                                                          TOTAL:         163,865.55

 

FEDERAL ASSET SHARING  FEDERAL EQUITABLE  TYLER TECHNOLOGIES                      6/13/16 050209 PROJECT MGMT FEE 1          430.00_

                                                                                                          TOTAL:             430.00

 

NON-DEPARTMENTAL       STORM WATER        INTERNAL REVENUE SERVICE                6/10/16 FEDERAL WITHHOLDING                194.55

                                                                                  6/10/16 SOCIAL SECURITY WITHHOLDIN         145.18

                                                                                  6/10/16 MEDICARE WITHHOLDING                33.96

                                          KANSAS PAYMENT CENTER                   6/10/16 GARNISHMENT                          7.27

                                          GREAT WEST FINANCIAL                    6/10/16 GREAT WEST FINANCIAL                64.64

                                          KANSAS DEPT OF REVENUE                  6/10/16 STATE WITHHOLDING                   74.03

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                            78.00

                                                                                  6/10/16 KPERS #2                            59.52

                                                                                  6/10/16 KPERS #3                            20.19

                                          CITY OF JC FLEX SPENDING ACCT 1074334   6/10/16 FLEX SPENDING-1074334               43.44

                                          FLEXIBLE SPENDING ACCOUNT #1074334      6/10/16 DEPENDENT CARE  ACCT 10743          13.54_

                                                                                                          TOTAL:             734.32

 

STORM WATER ADMINISTRA STORM WATER        INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         145.17

                                                                                  6/10/16 MEDICARE WITHHOLDING                33.95

                                          CDW GOVERNMENT INC                      5/31/16 SQL 2014 - 5%                      250.51

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           120.03

                                                                                  6/10/16 KPERS #2                            91.34

                                                                                  6/10/16 KPERS #3                            27.46

                                          KERIT                                   6/13/16 STW-ADMIN-WORK  COMP               770.06_

                                                                                                          TOTAL:           1,438.52

 

STORM WATER DISTRIBUTI STORM WATER        CENTRAL POWER SYSTEMS & SERVICES        6/08/16 #690 FRNT END PARTS                309.32

                                          CLASS C SOLUTIONS GROUP                 6/01/16 FLEET SHOP PIECES                   93.7823
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                                          GEARY COUNTY PUBLIC WORKS               6/07/16 MAY 2016 TRANSFER TICKETS           18.62

                                          KAW VALLEY ENGINEERING, INC             5/31/16 ON-CALL 4/30/16-5/29/16          1,650.00

                                          KERIT                                   6/13/16 STW-OPERATIONS-WORK COMP         1,274.17

                                          NAPA AUTO PARTS OF J.C.                 6/09/16 FRONT END PARTS FOR #690           283.68

                                          CINTAS #451                             6/01/16 WKLY MATS AND TOWELS                11.46

                                                                                  6/07/16 WKLY MATS AND TOWELS                11.46

                                          SELLERS EQUIPMENT, INC                  5/31/16 SWEEPER PARTS                    8,516.18_

                                                                                                          TOTAL:          12,168.67

 

ECONOMIC DEVELOPMENT   ECONOMIC DEVELOPME EMPRISE BANK                            5/24/16 IRB-PMT 2031 SPR VLY RD-FE      18,388.40

                                                                                  5/24/16 IRB-PMT 2031 SPR VLY RD-FE      11,254.80_

                                                                                                          TOTAL:          29,643.20

 

LIBRARY                LIBRARY FUND       DOROTHY BRAMLAGE LIBRARY                6/09/16 JUNE 2016 TAX DISTRIBUTION     293,717.61_

                                                                                                          TOTAL:         293,717.61

 

SPECIAL HIGHWAY        SPECIAL HIGHWAY FU KAW VALLEY ENGINEERING, INC             6/01/16 2015 KLINK                       5,896.05

                                                                                  5/31/16 2016 KLINK                       3,100.00_

                                                                                                          TOTAL:           8,996.05

 

NON-DEPARTMENTAL       SANITATION FUND    INTERNAL REVENUE SERVICE                6/10/16 FEDERAL WITHHOLDING              1,126.23

                                                                                  6/10/16 SOCIAL SECURITY WITHHOLDIN         680.79

                                                                                  6/10/16 MEDICARE WITHHOLDING               159.21

                                          KANSAS PAYMENT CENTER                   6/10/16 GARNISHMENT                         21.81

                                          GREAT WEST FINANCIAL                    6/10/16 GREAT WEST FINANCIAL               104.33

                                          ACCOUNT RECOVERY SPECIALISTS, INC.      6/10/16 GARNISHMENT                          5.00

                                          MICHAEL BERN ADE                        6/10/16 GARNISHMENT                        252.89

                                          KANSAS DEPT OF REVENUE                  6/10/16 STATE WITHHOLDING                  331.59

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                            92.27

                                                                                  6/10/16 KPERS #2                           558.49

                                                                                  6/10/16 KPERS #3                            34.68

                                          CITY OF JC FLEX SPENDING ACCT 1074334   6/10/16 FLEX SPENDING-1074334               70.22

                                          FLEXIBLE SPENDING ACCOUNT #1074334      6/10/16 DEPENDENT CARE  ACCT 10743          20.31_

                                                                                                          TOTAL:           3,457.82

 

SANITATION PICKUP      SANITATION FUND    INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         528.77

                                                                                  6/10/16 MEDICARE WITHHOLDING               123.64

                                          INTRUST BANK, N.A.                      6/13/16 LEASE PURCHASE PAYMENT 38.      67,789.21

                                          VERIZON WIRELESS                        6/02/16 GARTRELL-223-1337                   25.98

                                                                                  6/02/16 IMHAUSEN-223-1758                   25.98

                                                                                  6/02/16 223-1759-TODD BARRIGER              25.98

                                                                                  6/02/16 WARD-223-2022                       26.53

                                                                                  6/02/16 DOWNS-307-6183                      32.24

                                                                                  6/02/16 761-5310-STREET 7                   52.34

                                          CENTRAL POWER SYSTEMS & SERVICES        6/02/16 STOCK LED LAMPS & WIRE              27.18

                                                                                  6/09/16 LUBE SPIN                            3.28

                                          COX BUSINESS SERVICES                   6/01/16 Public Works - Metro E - 2          45.62

                                                                                  6/01/16 Public Works - Telephone -          56.90

                                          BD4 DISTRIBUTING, INC.                  6/09/16 CLEANING SUPPLIES                   20.20

                                          CLASS C SOLUTIONS GROUP                 6/13/16 FLEET SHOP PIECES                   34.00

                                                                                  6/01/16 FLEET SHOP PIECES                   93.78

                                          LONGFORD WATER CO                       6/07/16 JC BOTTLED WATER                    67.80

                                          FACTORY MOTOR PARTS                     5/27/16 BATTERIES                           92.78

                                                                                  6/02/16 BATTERIES                           20.40

                                          GEARY COUNTY PUBLIC WORKS               6/07/16 MAY 2016 TRANSFER TICKETS       34,078.68

                                          KEY OFFICE EQUIPMENT                    6/03/16 BNKR BXES & COPY PAPER               9.7724
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                                          KANSAS GAS SERVICE                      6/13/16 2324 N JACKSON-MAY 2016             41.45

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #2                           803.85

                                          KERIT                                   6/13/16 SOLIDW-MAINT-WORK COMP           8,611.97

                                          NAPA AUTO PARTS OF J.C.                 6/06/16 AIR HOSE                            22.50

                                                                                  6/06/16 FILTER #578                         11.19

                                                                                  6/06/16 OIL FOR #578                        71.88

                                                                                  6/07/16 #578 BRAKE PARTS                   532.10

                                          CINTAS #451                             6/01/16 WKLY MATS AND TOWELS                11.46

                                                                                  6/07/16 WKLY MATS AND TOWELS                11.46_

                                                                                                          TOTAL:         113,298.92

 

SANITATION ADMINISTRAT SANITATION FUND    INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN         151.91

                                                                                  6/10/16 MEDICARE WITHHOLDING                35.49

                                          CDW GOVERNMENT INC                      5/31/16 SQL 2014 - 5%                      245.60

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                           141.90

                                                                                  6/10/16 KPERS #2                            53.25

                                                                                  6/10/16 KPERS #3                            49.62

                                          KERIT                                   6/13/16 SOLIDW-ADMIN-WORK COMP             959.16_

                                                                                                          TOTAL:           1,636.93

 

CAPITAL IMPROVEMENT    CAPITAL IMPROVEMEN KEY OFFICE EQUIPMENT                    4/20/16 SHREDDER AND STOOL FOR FIL         281.68_

                                                                                                          TOTAL:             281.68

 

EMPLOYEE BENEFITS      EMPLOYEE BENEFITS  NAT'L INSURANCE MARKETING BROKERS LLC   6/08/16 NAT'L INSURANCE MARKETING           41.75_

                                                                                                          TOTAL:              41.75

 

SUNDOWN SALUTE         SUNDOWN SALUTE     SUNDOWN SALUTE INC                      6/13/16 MAY 2016-WATER BILL DONATI         429.00_

                                                                                                          TOTAL:             429.00

 

NON-DEPARTMENTAL       DRUG & ALCOHOL ABU INTERNAL REVENUE SERVICE                6/10/16 FEDERAL WITHHOLDING                186.76

                                                                                  6/10/16 MEDICARE WITHHOLDING                28.36

                                          JCPOA                                   6/10/16 JCPOA                               20.00

                                          KANSAS DEPT OF REVENUE                  6/10/16 STATE WITHHOLDING                   57.44

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KP&F                               144.26

                                          CITY OF JC FLEX SPENDING ACCT 1074334   6/10/16 FLEX SPENDING-1074334               50.00_

                                                                                                          TOTAL:             486.82

 

DRUG & ALCOHOL ABUSE   DRUG & ALCOHOL ABU INTERNAL REVENUE SERVICE                6/10/16 MEDICARE WITHHOLDING                28.36

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KP&F                               411.99

                                          KERIT                                   6/13/16 DRUG & ALCHOLHOL-WORK COMP         551.16_

                                                                                                          TOTAL:             991.51

 

NON-DEPARTMENTAL       SPECIAL LE TRUST F INTERNAL REVENUE SERVICE                6/10/16 FEDERAL WITHHOLDING                 35.68

                                                                                  6/10/16 SOCIAL SECURITY WITHHOLDIN          34.55

                                                                                  6/10/16 MEDICARE WITHHOLDING                 8.08

                                          GREAT WEST FINANCIAL                    6/10/16 GREAT WEST FINANCIAL                25.00

                                          KANSAS DEPT OF REVENUE                  6/10/16 STATE WITHHOLDING                   12.37

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                            35.83

                                          CITY OF JC FLEX SPENDING ACCT 1074334   6/10/16 FLEX SPENDING-1074334               12.50_

                                                                                                          TOTAL:             164.01

 

SPECIAL LAW ENFORCEMEN SPECIAL LE TRUST F INTERNAL REVENUE SERVICE                6/10/16 SOCIAL SECURITY WITHHOLDIN          34.54

                                                                                  6/10/16 MEDICARE WITHHOLDING                 8.08

                                          JENNIFER ARNESON, DVM                   6/13/16 54553 BOARDING/BATH BARNEY         103.00

                                          GEARY COUNTY ATTORNEY                   6/13/16 042616 AUCTION PROCEEDS          3,614.38

                                                                                  6/13/16 15CV102 ATTORNEY FEES FORF         438.0025
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                                                                                  6/13/16 15CV255 ATTORNEY FEES FORF          33.75

                                                                                  6/13/16 15CV34 ATTORNEY FEES FORFE      19,537.60

                                                                                  6/13/16 15CV56 ATTORNEY FEES FORFE       3,440.42

                                          GRANDVIEW PLAZA PD                      6/13/16 042616 AUCTION PROCEEDS          5,228.84

                                          VERIZON WIRELESS                        5/25/16 DTF CELL MAY 2016                  203.54

                                          CATHY FAHEY                             6/13/16 MAY 2016 MILEAGE                    27.00

                                          ADAPTIVE DIGITAL SYSTEMS, INC           6/13/16 SURVEILLANCE DEVICE              6,200.00

                                          WILLGRATTEN PUBLICATIONS LLC            6/13/16 16CV104 PUBLICATION NOTICE         158.09

                                                                                  6/13/16 16CV169 PUBLICATION NOTICE         146.34

                                          COLIN WOOD                              6/13/16 14CV49 ATTORNEY FEES FORFE       4,153.27

                                          GEARY COUNTY SHERIFF                    6/13/16 042616 AUCTION PROCEEDS         14,044.71

                                                                                  6/13/16 14CV49 ASSET SHARING            17,105.76

                                                                                  6/13/16 15CV102 ASSET SHARING              876.00

                                                                                  6/13/16 15CV255 ASSET SHARING               95.62

                                                                                  6/13/16 15CV34 ASSET SHARING            55,356.54

                                                                                  6/13/16 15CV56 ASSET SHARING             6,880.83

                                          KANSAS PUBLIC EMPLOYEES                 6/10/16 KPERS #1                            54.85

                                          KERIT                                   6/13/16 SPECIAL LAW ENFORCE-WORK C          11.21

                                          ADVANCED GRAPHIX  INC                   6/13/16 VEHICLE GRAPHICS #223               90.00_

                                                                                                          TOTAL:         137,842.37

 

LAW ENFORCEMENT TRAIN  LAW ENFORCEMENT TR KHP TRAINING ACADEMY                    6/13/16 DRE COMPUTER TABLET TRNG #          10.00_

                                                                                                          TOTAL:              10.00

 

LAND BANK              JC LAND BANK       WILLGRATTEN PUBLICATIONS LLC            6/13/16 LAND BANK SALE                      33.48_

                                                                                                          TOTAL:              33.48

 

                                   =============== FUND TOTALS ================

                                   01   GENERAL FUND                 612,321.56

                                   02   GRANTS                         3,762.45

                                   14   WATER FUND                   189,887.13

                                   15   SEWER FUND                   182,077.67

                                   16   FEDERAL EQUITABLE SHARING        430.00

                                   18   STORM WATER                   14,341.51

                                   19   ECONOMIC DEVELOPMENT          29,643.20

                                   20   LIBRARY FUND                 293,717.61

                                   22   SPECIAL HIGHWAY FUND           8,996.05

                                   23   SANITATION FUND              118,393.67

                                   25   CAPITAL IMPROVEMENT FUND         281.68

                                   35   EMPLOYEE BENEFITS FUND            41.75

                                   46   SUNDOWN SALUTE                   429.00

                                   47   DRUG & ALCOHOL ABUSE FUND      1,478.33

                                   50   SPECIAL LE TRUST FUND        138,006.38

                                   54   LAW ENFORCEMENT TRAINING          10.00

                                   75   JC LAND BANK                      33.48

                                   --------------------------------------------

                                                GRAND TOTAL:       1,593,851.47

                                   --------------------------------------------

TOTAL PAGES:   20
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b. Consideration of May 2016 ambulance contractual obligation adjustments and 

bad debt adjustments.   
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City of Junction City  

City Commission 

Agenda Memo 

June 17, 2016 

From:  Kelly Heindel, Administrative Secretary II 

To:  City Commission and City Manager  

Subject: May 2016 Ambulance Adjustments  

Objective:  Approval of ambulance contractual obligation adjustments and bad debt 
adjustments. 

Explanation of Issue:   Contractual obligations are required write-off adjustments by 
contractual insurance providers such as Medicare, Medicaid, Blue Cross, etc.  Bad debt 
adjustments are accounts in which we have exhausted billing efforts to collect.  After the 
bad debt adjustments, these accounts are forwarded to a collection agency and the Kansas 
Setoff Program.    

Budget Impact:   

 Contractual Obligation Adjustment  $ 36,401.86 

 Bad Debt Adjustment               $ 23,365.78  

Alternatives:  It appears that the City Commission has the following alternatives concerning 
the issues at hand.  The Commission may: 

 1.  Approve ambulance contractual obligation and bad debt adjustments in the 
amounts listed.   

 2.  Disapprove ambulance contractual obligation and bad debt adjustments in the 
amounts listed.   

 3.  Modify the proposal… 

 4.  Table the request. 

Recommendation:  Staff recommends approval of adjustments as listed 

Enclosures:    
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c. Consideration of City Commission Minutes for June 7, 2016 Meeting.   
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June 7, 2016 

CITY COMMISSION MINUTES 
   

June 7, 2016         7:00p.m.   
   
CALL TO ORDER 
 
The scheduled meeting of the Junction City Commission was held on Tuesday, 
June 7, 2016 with Mayor Mick McCallister presiding. 
 
The following members of the Commission were present: Phyllis Fitzgerald, Pat 
Landes, Mick McCallister, Michael Ryan Via Phone and Jim Sands. Staff present 
was: City Manager Dinkel, Assistant City Manager Beatty, City Attorney Logan 
and City Clerk Shawna Settles.  
 
PUBLIC COMMENT 
 
Leon Osbourn of Kaw Valley Engineering Inc., 2319 North Jackson, Junction City 
addressed a sanitary sewer issue on Spring Valley Road.  Chuck Otte and Bruce 
McMillan of 331 West 7th, Junction City asked for the Commissions blessing to 
start restoration of the Memorial Arch in Heritage Park.   
 
CONSENT AGENDA 
 
Commissioner Fitzgerald moved, seconded by Commissioner Landes to approve 
the consent agenda as presented. Ayes: Fitzgerald, Landes, McCallister, Ryan 
and Sands. Nays: None. Motion carried. 
 

a. Consideration of Appropriation Ordinance A-11 dated-May 10th 2016-May 

31st 2016 in the amount of $1,140,033.10.   

b. Consideration of Payroll No. 10 & No. 11 for the Month of May.   

c. Consideration of City Commission Minutes for May 17, 2016 Meeting.  

SPECIAL PRESENTATIONS 

Mayor McCallister presented Certificates of Appreciation to Detective John 
Berrios and Officer Adam Nicholson. 
 
Mayor McCallister presented the proclamation declaring June 18, 2016 as Relay 
for Life Day. 
 
Mayor McCallister presented the proclamation celebrating Juneteenth on June 
11, 2016 in Junction City to Commissioner Sands.     
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June 7, 2016 

APPOINTMENTS 
 
The appointments to the Food Council Policy Board for one and two year terms 
was presented.  City Manager Dinkel explained the terms and answered 
questions.  Commissioner Sands moved to appoint Kolia Souza, Miranda 
Klugesherz, Julie Hettinger, Joe Handlos and Krista Blaisdell to one year terms 
and Cecil Aska, Cindy Brake, Susan Builderback, Mike Ryan and Casey Donoho 
to two year terms, seconded by Commissioner Landes.  Ayes: Fitzgerald, 
Landes, McCallister, Ryan and Sands.  Nays: None.  Motion Carried.    
 
NEW BUSINESS  
 
The contract for consulting services for the Airport Master Plan with Alfred 
Benesch & Company was presented.  Assistant City Manager Beatty explained 
the whole process and answered questions.  Commissioner Fitzgerald moved to 
approve the contract for consulting services for the Airport Master Plan with 
Alfred Benesch & Company pending FAA and City Attorney Logan approval, 
seconded by Commissioner Sands.  Ayes: Fitzgerald, Landes, McCallister, Ryan 
and Sands.  Nays: None. Motion Carried.   
 
The Termination and Release Agreement with Kansas Air Incorporated was 
presented.  Assistant City Manager Beatty explained the agreement and 
answered questions.  Commissioner Landes moved to approve the termination 
and release agreement with Kansas Air Incorporated, seconded by 
Commissioner Fitzgerald.  Ayes: Fitzgerald, Landes, McCallister, Ryan and 
Sands.  Nays: None.  Motion Carried. 
 
The Airport Fixed Base Operator Agreement with Kansas Jet Center, 
Incorporated was presented.  Assistant City Manager Beatty gave details and 
answered questions.  Commissioner Fitzgerald moved to approve the Airport 
Fixed Base Operator Agreement with Kansas Jet Center, Incorporated, 
seconded by Commissioner Sands.  Ayes: Fitzgerald, Landes, McCallister, Ryan 
and Sands.  Nays: None.  Motion Carried. 
 
The Airport Management Agreement with Marvin Hornbostel of Raven Aero 
Services, Incorporated was presented.  Assistant City Manager Beatty gave 
details and answered questions.  Commissioner Landes moved to approve the 
Airport Management Agreement with Marvin Hornbostel of Raven Aero Services, 
Incorporated pending insurance and approval from City Attorney Logan, 
seconded by Commissioner Fitzgerald.  Ayes: Fitzgerald, Landes, McCallister, 
Ryan and Sands.  Nays: None.  Motion Carried. 
 
The award of Bulk Pothole Material Bid to APAC-Kansas Inc. in the amount of 
$38,100.00 was presented.  Public Works Director Ibarra gave details and 
answered questions.  Commissioner Sands moved to approve the award of Bulk 
Pothole Material Bid to APAC-Kansas Inc. in the amount not the exceed 
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June 7, 2016 

$38,100.00, seconded by Commissioner Landes. Ayes: Fitzgerald, Landes, 
McCallister, Ryan and Sands.  Nays: None.  Motion Carried. 
 
The award of 2016 Street Maintenance Bid to Bayer Construction Co., Inc. in the 
amount of $1,503,242.80 was presented.  Public Works Director Ibarra and City 
Manager Dinkel gave details and answered questions.  Commissioner Landes 
moved to approve the award of 2016 Street Maintenance Bid to Bayer 
Construction Co., Inc. in the amount not to exceed $1,503,242.80, seconded by 
Commissioner Sands.  Ayes: Fitzgerald, Landes, McCallister, Ryan and Sands.  
Nays: None.  Motion Carried. 
 
The purchase of a Combination Vacuum/Jetter Truck for Public Works from Eliott 
Equipment Co., Inc. in the amount of $285,000.00 was presented.  Public Works 
Director Ibarra and City Manager Dinkel explain the purchase compared to 
buying new and answered questions.  Commissioner Landes moved to approve 
the purchase of a Combination Vacuum/Jetter Truck for Public Works from Eliott 
Equipment Co., Inc. in the amount not to exceed $285,000.00, seconded by 
Commissioner Sands.  Ayes: Fitzgerald, Landes, McCallister, Ryan and Sands.  
Nays: None.  Motion Carried. 
 
The award of 2016 KLINK Resurfacing Project to Bayer Construction Co., Inc. in 
the amount of $446,262.60 was presented.  Public works Director Ibarra gave 
details and answered questions.  Commissioner Sands moved to approve the 
award of 2016 KLINK Resurfacing Project to Bayer Construction Co., Inc. in the 
amount not to exceed $446,262.60, seconded by Commissioner Landes.  Ayes: 
Fitzgerald, Landes, McCallister, Ryan and Sands.  Nays: None.  Motion Carried. 
 
The Agreement with Kaw Valley Engineering Inc. for the performance, 
construction inspection and materials services on the 6th & Franklin Intersection 
Improvements Project was presented.  City Manager Dinkel explained the project 
and answered questions.  Commissioner Fitzgerald moved to approve the 
Agreement with Kaw Valley Engineering Inc. for the performance, construction 
inspection and materials services on the 6th & Franklin Intersection 
Improvements Project in the amount not to exceed $13,979.50, seconded by 
Commissioner Sands.  Ayes: Fitzgerald, Landes, McCallister, Ryan and Sands.  
Nays: None.  Motion Carried. 
 
Ordinance No. S-3178 the request of Darin Case, owner, requesting a Special 
Use Permit to allow the placement of a shipping container on property zoned 
"RM" Multiple Family Residential at 622 West 8th Street was presented.  
Planning & Zoning Director Yearout explained the request and answered 
questions.  Commissioner Landes moved to approve Ordinance No. S-3178 the 
request of Darin Case, owner, requesting a Special Use Permit to allow the 
placement of a shipping container on property zoned "RM" Multiple Family 
Residential at 622 West 8th Street, seconded by Commissioner Fitzgerald.  
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Ayes: Fitzgerald, Landes, McCallister, Ryan and Sands.  Nays: None.  Motion 
Carried. 
 
Ordinance No. S-3179 the rezoning of 236 East 5th Street from "CCS' Central 
Commercial Special to "IL" Light Industrial was presented.  Planning & Zoning 
Director Yearout explained the request and answered questions.  Commissioner 
Sands moved to approve Ordinance No. S-3179 the rezoning of 236 East 5th 
Street from "CCS' Central Commercial Special to "IL" Light Industrial, seconded 
by Commissioner Fitzgerald.  Ayes: Fitzgerald, Landes, McCallister, Ryan and 
Sands.  Nays: None.  Motion Carried. 
 
Assistant City Manager Beatty presented a calendar for June and July to set 
Budget Work Session dates for departments to present their budgets.  
Commissioner Fitzgerald moved to set June 14, June 29, July 7 and July 12 as 
Budget Work Sessions for the departments to present their budgets, seconded 
by Commissioner Sands.  Ayes: Fitzgerald, Landes, McCallister, Ryan and 
Sands.  Nays: None.  Motion Carried. 
 
EXECUTIVE SESSION 
 
Executive session for Non-Elected Personnel was held.  Commissioner Landes 
moved to enter a twenty minute executive session for non-elected personnel to 
include City Attorney Logan, City Manager Dinkel and Human Resources 
Director Van Horn, seconded by Commissioner Fitzgerald.  Entered at 8:55 p.m. 
and returned at 9:15 p.m.  Commissioner Fitzgerald stated no actions were taken 
or decisions made during the session.   
 
MAYOR, COMMISSIONER  & STAFF COMMENTS 
 
Mayor, Commissioners and Staff provided reports on Committees and 
community events. 
 
ADJOURNMENT 
 
Commissioner Landes moved, seconded by Commissioner Fitzgerald to adjourn 
at 9:36 p.m. Ayes: Fitzgerald, Landes, McCallister, Ryan and Sands. Nays: 
None. Motion carried.  
 
APPROVED AND ACCEPTED THIS 21ST DAY OF JUNE AS THE OFFICIAL 
COPY OF THE JUNCTION CITY COMMISSION MINUTES FOR JUNE 7, 2016. 
 
   

Shawna Settles, City Clerk                                     Mick McCallister, Mayor  
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Backup material for agenda item: 

 

d. Consideration of City Commission Work Session Minutes for June 14, 2016 

Meeting.   
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June 14, 2016 

CITY COMMISSION MINUTES 
  

June 14, 2016         6:00p.m.   
 
CALL TO ORDER 
 
The Budget Work Session of the Junction City Commission was held on 
Tuesday, June 14, 2016 with Mayor Mick McCallister presiding. 
 
The following members of the Commission were present: Phyllis Fitzgerald, Pat 
Landes, Mick McCallister, Michael Ryan Via Phone and Jim Sands. Staff present 
was: City Manager Dinkel, Assistant City Manager Beatty, and City Clerk Settles. 
 
NEW BUSINESS  
 
City Manager Dinkel, Assistant City Manager Beatty, Codes Administrator 
Karmann, Interim Fire Chief Rook, Information Technology Director Germann 
and Planning & Zoning Director Yearout presented the Administration, Building & 
Codes Enforcement, Fire Department, Information Technology and Planning & 
Zoning 2017 budgets. 
 
 
ADJOURNMENT 
 
Mayor McCallister declared the Budget Work Session adjourned at 9:14 p.m. 
 
APPROVED AND ACCEPTED THIS 21ST DAY OF JUNE AS THE OFFICIAL 
COPY OF THE JUNCTION CITY COMMISSION WORK SESSION MINUTES 
FOR JUNE 14, 2016. 
 
   

Shawna Settles, City Clerk                                     Mick McCallister, Mayor  
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Backup material for agenda item: 

 

a. Presentation of Certificate of Appreciation to Officer Doug Cathey by Mayor 

McCallister. 
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City of Junction City  

City Commission 

Agenda Memo 
06-21-16 

From:  Dan Breci, Interim Chief of Police 

To:  Allen Dinkel, City Manager 

Subject:   Special Presentation Officer Cathey 

Objective: To recognize Officer Doug Cathey for his actions to provide valuable and 
potentially life-saving first aid to a fellow off-duty officer suffering from a gunshot wound. 

Explanation of Issue: Officer Doug Cathey is to be commended for his actions on May 20, 
2016 in an off-duty incident where Officer Cathey was able to provide valuable and 
potentially life-saving first aid to a fellow off-duty officer suffering from an accidental, self-
inflicted gunshot wound to the leg.  Officer Cathey has been through extensive life-saving 
training through the US Army, as well as emergency first-aid training while being an 
Operator on the Junction City Geary County S.W.A.T. Team.  Officer Cathey was able to 
utilize personally owned and carried first-aid equipment to help stabilize the other officer 
until EMS Personnel arrived. 

Budget Impact:  There is no impact on the budget. 

Alternatives:  The Commission may approve, deny, or postpone the presentation. 

Special Considerations:  There are no special considerations. 

Recommendation:  Staff recommends the recognition of Officer Doug Cathey for his 
actions on May 20, 2016 in providing first aid to a fellow officer. 

Enclosures:   

REQUESTS Detective Sergeant Cory Odell and AEMT Nicholas Nutter 
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Backup material for agenda item: 

 

a. Consider the request from Aging Well for a site option in South Park for the Aging 

Well Senior Housing Facility.    
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City of Junction City  

City Commission 

Agenda Memo 

06-13-2016 

From:  Allen J. Dinkel, City Manager 

To:  Governing Body  

Subject:    Aging Well Request for Option for Site in South Park.   

Objective: Consider a request from Aging Well for a site option in South Park for the Aging 

Well Senior Housing Facility.    

  

Explanation of Issue: Aging Well was formed to build additional senior citizen living facilities 

for our area.  They are now again asking for an option of land in South Park for their facility. Vic 

Davis, President of the group, will be at the City Commission meeting to discuss their request.   

 

Budget Impact:  At this point it is difficult to determine what will be needed; however, I suspect 

it will have little or no impact.  

 

Staff Recommendation:  Move forward by releasing the site from any restrictions and consider 

the option with Aging Well.  

 

Recommended Motion:  I move to take action and allow South Park to be available as an option 

for the Aging Well project.  

 

Attachments:   Letter from Aging Well.    
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Backup material for agenda item: 

 

b. Consideration to Award Blue Cross Blue Shield of Kansas as the Health 

Insurance provider for the benefits year starting 08/01/2016 and ending  

07/31/2017. 
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City of Junction City 

City Commission 

Agenda Memo 

June 17, 2016 

From:  Dawn C. Van Horn, Director of Human Resources 

To:  City Commission 

Subject:      Request for approval of benefits proposals 

Objective:  Seek approval of the insurance benefits proposals for City Employees 

Explanation of Issue:  

Staff requests approval of the benefits proposals provided by Freedom Choice/Blue Cross 
& Blue Shield of Kansas for health and dental care coverage for the 2017 benefits year that 
runs from 1 August 2016 to 31 July 2017. 

Blue Cross & Blue Shield of Kansas through Select Account will provide the flexible 
spending accounts and dependent care at a fee of $4.50 per month per cardholder. 

Blue Cross & Blue Shield of Kansas will also be providing the term life insurance of $20,000 
at the current rate of $3.30 per employee as well as the short-term disability at a rate of 
$.22per $10 unit.  

Budget Impact:  The proposals will provided an estimated savings of $16,621 per month or 
$199,452 per year to the City.   

Alternatives:  It appears the Commission has the following alternatives concerning the 
issues at hand. The Commission may: 

1. Approve the proposals as requested 

2. Deny the proposals 

3. Table the request 

4. Modify the request 

Enclosures:  Comparisons of current benefits with proposed benefits 
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Backup material for agenda item: 

 

c. Consideration of Ordinance No. G-1195 Amendment to Section 120.010 Court 

Costs. 
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City of Junction City  

 

City Commission 

 

Agenda Memo 

  

June 21, 2016 

 

 
From:   Krista Blaisdell, City Prosecutor 

 

To:  Allen Dinkel, City Manager 

 

Subject:   Ordinance Number – G-1195:  Section 120.010 – COURT COSTS 

 

 

Objective: To raise the city court costs $3.00 to compensate the increase in Kansas 

Commission on Peace Officers’ Standards and Training Fund. 

 

Explanation of Issue:     On May 12, 2016, Governor Brownback approved legislation 

increasing the Kansas Commission on Peace Officers’ Standards and Training 

Fund by $2.50.  Which would be a total fee of $22.50 assessed to each municipal 

case, except parking, effective July 1, 2016.  It is my recommendation to the 

Commission to raise the total $3.00 which will bring court costs for a traffic case 

to $120 and misdemeanor case to $130.00, parking costs will not be affected.   

 

Budget Impact:  There are no budgetary impacts. 

 

Alternatives:    It appears that the City Commission has the following alternatives concerning 

the issues at hand: 

1. Approve G-1195. 

2. Disapprove G-1195. 

3. Modify the ordinance. 

4. Table the request. 

 

Recommendation:     Staff recommendation that the City Commission approve G-1195 

amending City Ordinance Section 120.010. 

 

Enclosures:     Ordinance G-1195.  
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ORDINANCE NO. G1195 
 
AN ORDINANCE AMENDING TITLE I: GOVERNMENT CODE; CHAPTER 120: 
MUNICIPAL COURT, BAIL AND BONDING; ARTICLE I: MUNICIPAL COURT; 
SECTION 120.010: COURT COSTS OF THE MUNICIPAL CODE OF THE CITY OF 
JUNCTION CITY, KANSAS. 
 
 WHEREAS, Junction City has recognized the state increase in court costs and 
with such acknowledgement believe that an increase of $3.00 is reasonable and within 
the discretion of the City. 
 
 BE IT ORDAINED BY THE GOVERNING BODY OF THE CITY OF JUNCTION 
CITY, KANSAS: 
 
Section 1. SECTION 120.010 is amended to read as follows: 
 
SECTION 120.010: - COURT COSTS  

A. The Municipal Court shall assess the following court costs in cases in the 
Municipal Court:  

1. One hundred and fifteen dollars ($115.00) in any case involving a violation 
of the Standard Traffic Ordinance as adopted by the City of Junction City, 
Kansas  

2. One hundred and twenty-five dollars ($125.00) in any case involving a 
violation of any other Municipal ordinance adopted by the City of Junction 
City, Kansas  

3. Also, in any case involving a violation of the ordinances set forth above, 
an additional five dollars ($5.00) court cost shall be assessed and 
deposited in the Junction City Special Law Enforcement Fund for law 
enforcement purposes.  

B. In addition to the forgoing court costs, the Municipal Court shall further assess 
such additional court costs for witness fees and mileage as authorized by K.S.A. 
12-4411. Attorney's fees may be assessed to those defendants found guilty of 
any offense when defendants found to be indigents are provided with counsel in 
accordance with Section 120.030.  

C. The Court may also assess as costs the amounts expended by the City to 
transport such person from a confinement facility located outside the City of 
Junction City to the City of Junction City for appearance before the Municipal 
Court is such person was transported or had previously been found guilty of an 
offense by reason of which a person was transported. Such costs may include 
mileage, food, lodging, and related direct expenditures for the person and any 
law enforcement officer involved in the transport of such person.  
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Section 2. This ordinance shall become effective upon publication in the Junction City 
Daily Union as required by law. 
 
 
 
PASSED AND ADOPTED THIS _______ DAY OF JUNE, 2016. 
 
 
             
      ____________________________________ 
      MICK MCCALLISTER 
      Mayor 
 
 
ATTEST: 
 
_______________________________ 
Shawna Settles 
City Clerk  
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Backup material for agenda item: 

 

d. Consideration of noise, animal ordinance, Resident Transient, Itinerant and 

Peddler waivers, street closure; authorization to discharge fireworks and to ban 

bicycles and skateboards for Sundown Salute from 06/30/16 - 07/04/16 in 

Heritage Park. 
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City of Junction City  

City Commission 

Agenda Memo 
June 21, 2016 

From:  Sharon Glessner, Sundown Salute Executive Director 

To:  City Commission and Allen Dinkel, City Manager  

Subject:   Ordinance Waivers for Sundown Salute 2016 

Objective:  Waiver of various ordinances and other sundry items for the Sundown Salute 
event to be held 06/30/16 – 07/04/16.   

Explanation of Issue:  The Sundown Salute event will be held in Heritage Park, 127 West 
6th Street, Junction City, KS.  In order to hold the event as in the past and as currently 
planned, they are requesting the following: 

1) Waiver of the noise ordinance for 06/30/16 - 07/04/16. 

2) Waiver of the animal ordinance - Request that all animals and reptiles be banned 
from Heritage Park and all areas being used by Sundown Salute.  This ban would 
not apply to service dogs and those animals contracted by Sundown Salute, Inc. or 
the Junction City Police Department. 

3) Resident, Transient and Itinerant and Peddler Ordinance - Request that craft and 
food vendors be allowed to set up and sell their products in Heritage Park and all 
areas being used by Sundown Salute from 06/30/16 - 07/04/16 without a city license.  
This waiver would apply only to those vendors registered with or approved by 
Sundown Salute, Inc. 

4) Request authorization to discharge fireworks at approximately 10:30 pm on July 4, 
2016 from the 200 block of East 6th Street.  Fireworks will be banned in Heritage 
Park and within 500 feet of Heritage Park. 

5) Bicycles / Skateboards - Request authorization to ban bicycles and skateboards in 
Heritage Park from 06/30/16 - 07/04/16. This ban would not apply to those bicycles 
contracted by Sundown Salute, Inc.  

6) Request is made to close streets from 06/28/16 - 07/05/16.  See enclosed 
attachment for street closures.   

 a) 100 block of West 5th Street 

 b) 100 and 200 block of West 6th Street 

 c) 500 block of North Washington 

 d) 500 and 600 block of North Jefferson 
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7) Request is made to close the following streets from 5:00 pm on Monday, July 4, 
2016 through midnight on Monday, July 4, 2016. 

 a) 100 block of East 6th Street 

 b) 600 block of North Washington 

Budget Impact:  There is no impact on the budget. 

Alternatives:  The Commission may approve, deny, or modify the request. 

Special Considerations:  There are no special considerations. 

Recommendation:  Staff recommends approval of the request for waivers of City 
ordinance, street closures and the authorization to discharge fireworks and ban bicycles and 
skateboards in Heritage Park for Sundown Salute 2016 

Enclosures:   

Sundown Salute Request from Sharon Glessner, Executive Director 

Street Closure Map 
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Backup material for agenda item: 

 

e. Consideration to purchase a 2016 Dodge Charger from Davis-Moore Automotive 

in the amount of $25,199.00 to use as the Canine Handler vehicle.   
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City of Junction City  

City Commission 

Agenda Memo 
06-21-16 

From:  Dan Breci, Interim Chief of Police 

To:  Allen Dinkel, City Manager 

Subject:   Purchase of Vehicle  

Objective:  Consideration Canine Handler vehicle purchase.  

Explanation of Issue: The Police Department seeks approval to purchase a 2016 Dodge 
Charger Police K-9 vehicle to replace the 2014 Dodge Charger currently being driven by the 
K-9 Handler.  The 2014 Dodge Charger will remain in the fleet.   

The following bids were received for this vehicle.  Both are state contract bids.   

 Davis-Moore Automotive, Wichita, KS $25,199.00 
 GSA     $27,492.20 
 
Budget Impact:  Purchase of this vehicle will be made with asset forfeiture funds. 

Special Considerations: There are no special considerations. 

Alternatives:  The Commission may approve, deny or postpone this item.  

Recommendation:  Staff recommends a motion to approve the purchase of a 2016 Dodge 
Charger Police K-9 vehicle.  

Suggested Motion:   

Move to approve the purchase of a 2016 Dodge Charger Police K-9 vehicle.  

Enclosures: Vehicle bids 
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Backup material for agenda item: 

 

f. Consideration to submit the 2016 Edward Byrne Memorial Justice Assistance 

Grant (JAG) application. 
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City of Junction City  

City Commission 

Agenda Memo 
June 16, 2015 

From:  Dan Breci, Interim Chief of Police 

To:  City Commission and Allen Dinkel, City Manager 

Subject:   2016 Edward Byrne Memorial Justice Assistance Grant (JAG) 

Objective:  The Police Department seeks approval to apply for the 2016 Edward Byrne 
Memorial Justice Assistance Grant (JAG) through the U.S. Department of Justice - Office of 
Justice Programs - Bureau of Justice Assistance. 

Explanation of Issue:  The Police Department is eligible to apply for grant funding through 
the 2016 Edward Byrne Memorial Justice Assistance Grant (JAG).  The amount of the 
award is $16,358.  This award is made to both the Junction City Police Department and 
Geary County Sheriff’s Office as disparate jurisdictions.  The Junction City Police 
Department is eligible to apply for 2/3 of the award or $10,905.  The Geary County Sheriff’s 
Office is eligible to apply for 1/3 of the award or $5,453.  Both entities will be using the grant 
funding to purchase equipment.  The grant will require a Memorandum of Understanding 
between the City of Junction City and Geary County.  A Public Hearing will be held at a 
Geary County Commission meeting. 

Budget Impact:  The grant requires no matching funds and, therefore, has no budgetary 
impact. 

Alternatives:  The Commission may approve or deny the application. 

Special Considerations:  There are no special considerations. 

   Recommendation:  Staff recommends a motion to proceed with the application for the 
   2016 Justice Assistance Grant. 

Enclosures:   
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Backup material for agenda item: 

 

g. Consideration of revised Agreement with the Junction City Police Officer's 

Association for 2016, 2017 and 2018. 
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City of Junction City  

City Commission 

Agenda Memo 
June 21, 2016 

From:  Dan Breci, Interim Chief of Police 

To:  Allen Dinkel, City Manager 

Subject:   Revision to the Agreement By and Between the City of Junction City and the Junction City 
Police Officer’s Association for 2016, 2017 and 2018. 

Objective:  To approve the revised agreement between the City of Junction City and 
Junction City Police Officer’s Association for the fiscal years of 2016, 2017 and 2018. 

Explanation of Issue:  The City was notified by the JCPOA in May that they wished to 
open negotiations for the existing contract for the fiscal years of 2016, 2017 and 2018 to 
discuss the Promotions and Lateral Transfer sections of the contract. 

The City’s negotiation team met with the Bargaining Members of the JCPOA on June 2, 
2016 to negotiate the Promotions and Lateral Transfer sections of the JCPOA Contract for 
the years 2016, 2017 and 2018.  Both parties were able to agree to the changes outlined in 
the attached documents. 

Budget Impact:  There is no impact on the budget. 

Alternatives:  The Commission may approve, deny, or modify the request. 

Special Considerations: There are no special considerations. 

Recommendation:  Staff recommends approval of this revised agreement.  If approved, 
this agreement will be in effect upon Commission approval and signature through 
December 23, 2018. 

Suggested Motion:  Move to approve the revised agreement between the City of Junction 
City and Junction City Police Officer’s Association for the fiscal years 2016, 2017 and 2018. 

Enclosures:   
Revised Agreement 
Revised Agreement – redline changes  

102



   

 
 

 

 

AGREEMENT 

 

 

BY AND BETWEEN 

 

 

THE CITY OF JUNCTION CITY, KANSAS 

 

AND 

 

THE JUNCTION CITY POLICE OFFICERS’ ASSOCIATION 

 

 

 
 

 

EFFECTIVE DATES:  
 

December 21, 2015 (1
st
 Day FY 2015) 

Through 

December 23, 2018 (last day FY 2018) 
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ARTICLE ONE 

RECOGNITION 

 

The City of Junction City, Kansas, recognizes the Junction City Police Officers’ Association as defined 

by the Kansas Public Employee Relations Board as the authorized representative of full-time, 

permanent, bona fide City Police Officers, specifically in the following classifications: Police Officer, 

Sergeant 

 

 

ARTICLE TWO 

DUES CHECKOFF 

 

The City agrees to deduct from the pay of each member of the Association the amount of dues to the 

Association, provided the City first receives written authorization from each member for such 

deduction. An Association member may withdraw his dues deduction authorization at any time.  The 

Association has the right to change the amount of dues to be collected from every member as deemed 

necessary.  In the event any changes to the dues are made, the President of the Association will 

provide a letter to the City two weeks prior to the changes taking effect. 

 

The Association agrees to defend, indemnify, and save the City harmless and hold the City harmless 

against any and all claims, suits, or other forms of liability arising out of its deduction from a member’s 

pay for dues or fees of the Association. 

 

 

ARTICLE THREE 

MEET AND CONFER COMMITTEE - MEETINGS AND MEMBERS 

 

The City recognizes the Association as the exclusive representative of the appropriate unit. 

 

The process of meeting and conferring for purposes of reaching an agreement requires a free and open 

exchange of views by all parties. 

 

To such extent, the City and the Association shall designate their respective committees to consist of 

not more than five (5) members.  In addition, each party shall designate a spokesperson who shall 

express the views of their side.  Neither party shall attempt to exert any control over the other’s 

selection of its representatives. 

 

The City recognizes the need to communicate and to formalize new concepts to promote advancement 

of the Junction City Police Association that each party should be afforded the opportunity to prepare, 

discuss, and formalize their concepts prior to invoking the meet and confer process.  Therefore, it is 

agreed that both parties’ committee members shall be allowed adequate notice for preparation prior to 

the start of the meetings. 

 

The meeting agenda shall be as requested and agreed upon by the parties.  The meeting place shall be 

determined by mutual consent of the parties.  Additional meetings, time, date, place of meeting, and 

agenda shall be agreed upon by the committee members during each meeting. 
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In the event the meetings are scheduled during a committee member’s regular duty time, said 

committee member shall be permitted to attend such sessions in a regular pay status.  In the event the 

meetings are scheduled on a committee member’s regular assigned time off, no compensation will be 

rendered. 

 

Management-Association Relations Clause 

 

The Junction City Police Officers Association and the City of Junction City agree to meet whenever it 

is deemed necessary to discuss employer/employee relations and working conditions.  The purpose of 

these meetings is to promote harmonious relationships between the parties. 

 

The meeting representatives will consist of the Executive Board of the JCPOA and the City’s 

negotiation team.  The JCPOA and the City will take turns covering the cost of the meals provided at 

these meetings. 

 

The date, time and topics to be discussed shall be mutually agreed upon by the parties. Each party shall 

provide the other with a written list of topics at least seven (7) days prior to the meeting date.  

Additional matters may be discussed at the meetings upon mutual agreement by both parties.  A 

designee will be mutually agreed upon by both parties to be present for the purpose of note taking. 

 

If a meeting date outside of the regularly bi-annual meeting is requested, the request must be submitted 

to the other party in writing.  A response must be received within fourteen (14) days of the request. 

 

Association members shall be allowed to attend in regular work status at regular pay and if the meeting 

is scheduled on a member’s assigned day off, the Association member shall receive another day off to 

compensate for the lost day off. 

 

ARTICLE FOUR 

MANAGEMENT RIGHTS 

 

It is understood and agreed by the City and the Association that the City and its management have 

certain exclusive statutory rights and responsibilities which they may not surrender.  Except as 

expressly provided otherwise by this agreement or by law, the City shall retain its rights to make, 

amend, or execute decisions and policies that are necessary to operate and maintain the City and its 

programs and to otherwise carry out its lawful rights and responsibilities. 

 

Except as expressly provided otherwise by this agreement or by law, nothing contained in this 

agreement shall circumscribe or modify the statutory right of the City to: 

 

(1) Direct the work of its employees; 

 

(2) Hire, promote, demote, transfer, assign and retain employees in positions within the Junction 

 City Police Department; 

 

(3) Suspend, discipline, or discharge employees for just cause; 
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(4) Maintain the efficiency of governmental operations; 

 

(5) Relieve employees from duties because of lack of work or other legitimate reasons; 

 

(6) Take actions as may be necessary to carry out the mission of the Department in emergencies;  

 and 

 

(7) Determine the method, means and personnel by which operations are to be carried on. 

 

(8) Layoff and recall 

 

Decrease in Work Force 

 

When it becomes necessary to decrease the Department's work force, seniority shall govern.  

Probationary employees shall be the first laid off, and thereafter, further reductions in the work force 

shall result in the lay off of junior employees. 

 

Recall Procedures 

 

Individuals recalled to duty will be in the reverse order in which they were laid off, i.e., and the most 

recently laid off individual will be the first one recalled.  In the restoration of forces, recall procedure 

provides that the City shall notify each laid off employee of recall by certified letter.  Notice of receipt 

of such certified letter of recall or date of first attempt to deliver such certified letter, as evidenced by 

return receipt, sent to the address of the employee as it appears on the City's records, constitutes 

appropriate notice of recall.  Such employee having been laid off will return to work or notify the City 

in writing of his intention to return to work within seven (7) calendar days after written notice of recall 

(certified letter) has been received at the address of the employee as it appears on the City's records. 

 

Change of Address During Layoff 

 

All persons who are laid off will notify the City by certified mail as to the change in their mailing 

address.  If the change is not submitted, the City shall not be liable for any lost time nor shall the recall 

provisions of this section above apply if proper notification cannot be made because of a failure to 

submit the change. 

 

 

ARTICLE FIVE 

COMMUNICATIONS 

 

The City agrees to allow the Association the use of City facilities for the conducting of Association 

business, to include bulletin boards, member mailboxes, telephones, computers, fax machines, copy 

machines and e-mail.  Use of City owned or operated meeting rooms shall be scheduled and approved 

by the appropriate Department Head or Department representative.  The Association agrees to keep 

the bulletin boards used by the Association in neat and orderly manner and remove obsolete items. 
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ARTICLE SIX 

WORK PERIOD 

 

The work period shall be 14 days in length beginning at 0001 hours every other Monday or the tour 

starting nearest to the time to correspond with the established City pay periods. As provided in Section 

7(k) of the Fair Labor Standards Act, no overtime compensation shall be required until the number of 

hours worked exceeds 86 hours in a work period, except where specifically designated in other sections 

of this agreement. 

 

Within each 14-day work period, the standard work day/shift schedule shall be a continuing cycle of 

five consecutive work days followed by two consecutive days off, except as necessary to meet work 

demands as determined by the Chief of Police. 

 

When possible, a five (5) working day written notice of any schedule changes will be given to 

Association members, exempting employees in a Field Training Officer status. 

 

The Patrol Division shall work 12 hour shifts with the days off to be determined by the Watch schedule 

rotation currently in effect as of December 23, 2002. 

 

 

ARTICLE SEVEN 

HOLIDAYS 

 

Section 1.  Designated holidays shall include: 

 

New Year’s Day 

Martin Luther King, Jr. Birthday 

President’s Day 

Memorial Day 

Independence Day 

Labor Day 

Veterans’ Day 

Thanksgiving Day 

Thanksgiving Friday 

Christmas Day 

 

Section 2.  Any member who works on a listed holiday will be paid at a rate of time and one-half of 

pay for the actual hours worked on the holiday. 

 

All members will receive eight (8) hours holiday pay for all listed holidays. 

 

Holiday hours are defined as 0001 hours to 2400 hours. 

 

All hours worked in excess of the regularly scheduled work day will be paid at time and one-half and 

will count toward the 86 hours. 
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An employee who takes a single day off as vacation, personal or comp time which is a listed holiday will receive 

an amount equal to the scheduled work hours of vacation, personal, sick leave or comp time pay only.  No 

holiday pay will be paid. 

 

Add to Sections: 

   Holidays 

   Vacation 

   Comp Time 

   Personal 

   Sick Leave  

 

Additional paid holidays may be authorized by the City Commission. 

 

ARTICLE EIGHT 

VACATIONS  
 

Association members shall request vacation leave through their supervisor.  The City’s need must be 

considered in scheduling whenever possible, vacation leave will be scheduled at the Association 

member’s convenience.  When a vacation request is approved or disapproved by the supervisor, the 

request will be forwarded to the Division Commander for review, and will ultimately be forwarded to 

the Chief of Police for final decision.  Association members may accumulate 480 hours of vacation 

leave without loss, based on the last Sunday of the last payroll period of the budget year.  Unless there 

are special circumstances and approval is granted, Association members are expected to take 

accumulated vacation lave in excess of the 480-hour cap before the last Sunday of the last pay period of 

the budget year. 

 

Vacation leave shall be earned as follows: 

 

a) One to five years of service – 80 hours per year 

(3.34 hrs per period) 

b) Five years and one month to ten years of service – 120 hours per year 

(5.00 hrs per period) 

c) Ten years and one month to fifteen years of service – 136 hours per year 

(5.67 hrs per period) 

d) Fifteen years and one month to twenty years of service – 160 hours per year 

(6.67 hrs per period) 

e) Twenty years and one month to twenty-one years – 168 hours per year 

(7.00 hrs per period) 

f) Twenty-one years and one month to twenty-two years – 176 hours per year 

(7.34 hrs per period) 

g) Twenty–two years and one month to twenty–three years – 184 hours per year 

(7.67 hrs per period) 

h) Twenty-three years and one month to twenty-four years – 192 hours per year 

(8.00 hrs per period) 

i) Twenty-four years and one month or greater – 200 hours per year 

(8.34 hrs per period) 
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Vacation leave with pay is earned each pay period for twenty-four pay periods worked based on the 

employee’s “anniversary date” with the City. 

 

Probationary employees accrue vacation leave during their initial orientation period, but are not 

eligible to use it until they have successfully completed their first six months of continuous 

employment. If a probationary employee resigns or is terminated before the completion of the initial 

orientation year, that employee will be compensated for any accumulated vacation leave. 

 

Vacation leave requests for two (2) days or more shall ordinarily be requested at least five (5) working 

days before the beginning of the requested time off, unless due to emergency circumstances it would be 

impossible to do so. Vacation leave may be taken in an unlimited number of one-day increments upon 

the approval of the shift supervisor, but will not exceed the total number of hours/days accumulated by 

the employee. An employee who takes a single day off which is a listed holiday will receive the eight 

hours of vacation pay only.  No holiday pay will be paid.  When vacation leave is scheduled, the 

member will be free from all work responsibilities starting at the end of the last scheduled tour of duty, 

except for emergencies or circumstances beyond the control of the Department. 

 

Budget permitting, if an Association member has accrued over 480 hours of vacation leave by 

December 1
st
, the City will purchase up to a total of 40 hours over the 480 hours accrued at straight 

time.  The Association member will have the option of a check for the cash amount or the option of 

putting the cash amount into their personal deferred compensation account. 

 

ARTICLE NINE 

SICK LEAVE 

 

Association members will earn eight (8) hours of sick leave per month with pay (96 hours per year).  

Association members may take up to forty (40) hours of Family Sick Leave during the calendar year to 

care for members of their immediate family as defined in Article Eleven – Bereavement Leave if living 

in the Association member’s residence, who are ill or recovering at home, or to take members of their 

immediate family to appointments for medical care. These Family Sick Leave hours will be charged 

against a member’s accrued sick leave. Association members in the employ of the City as of January 1, 

1996 may accumulate up to a maximum of 1560 hours. Association members hired by the City after 

January 1, 1996 may accumulate sick leave to a maximum of 1040 hours.  Association members may 

“Cash In” 480 hours upon retirement. 

 

Sick leave is provided for the member’s benefit.  Discretion should be the guide in deciding when and 

how to use this privilege.  Sick leave with pay is granted subject to the following conditions: 

 

a. Personal illness or physical incapacity resulting from circumstances beyond the member’s 

control. 

 

a. Enforced quarantine in accordance with community health regulations. 

 

In any case where doubt exists regarding the use or abuse of sick leave, the City reserves the right to 

require a statement from a licensed physician as directed by the Chief of Police, certifying that the 

illness prevented the member from working.  The City also reserves the right to require an Association 
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member to be examined by a licensed physician designated by the City and at the City’s expense, as a 

second opinion.  In any case where sick leave has been used for three consecutive work days or more, 

a physician’s statement may be required.  Any proven instance of purposeful abuse of sick leave will 

result in disciplinary measures. 

 

Should a member become ill or otherwise incapacitated, the member should notify his supervisor as 

soon as possible.  Such notification should be made at least one hour prior to such time the member is 

scheduled to work. 

 

Sick leave may be authorized while a member is receiving worker’s compensation benefits, but only to 

the extent that sick leave adjusted the compensation to the same amount the member would normally 

receive while working.  If an Association member desires to use sick leave in this manner, a written 

statement from the member is required. 

 

Attendance Merit Award 
 

On December 31
st
 of each year, any employee who has an accumulation of sick leave of 360 hours or 

more will become eligible for the Attendance Merit Award.  The Award will consist of extra vacation 

leave time for those employees that have reached the minimum threshold level of 360 sick leave hours 

and have used no more sick time within the last 12 months than what the following schedule outlines: 

 

 

Sick Leave Usage 

During the Fiscal Year 

 Award 

Extra Vacation Leave 

8 – Hour Employee 

 Award 

Extra Vacation Leave 

12 – Hour Employee 

0 – 8 hours  24 hours  34.50 hours 
8¼ - 16 hours  20 hours  28.75 hours 

16¼ - 24 hours  16 hours  23.00 hours 
24¼ - 32 hours  12 hours  17.25 hours 

32¼ - 40 hours   8 hours  11.50 hours 
40¼ - 48 hours   4 hours  5.75 hours 

 

 

Officers whose personal illness is so serious that they are ordered off duty and on to sick leave by their 

shift supervisor or a competent medical authority will not be penalized when competing for the 

attendance merit award.  The term competent medical authority is defined as a licensed physician, 

dentist, physician’s assistant, or nurse practitioner.  Sick leave hours used by the officer when ordered 

off duty will not be counted as discretionary sick leave usage in the calculation of the Attendance Merit 

Award.  To have these hours exempted the officer must provide a medical certificate indicating that 

their illness or situation was acute, unique, required extensive hospitalization, or recuperation. These 

situations must be noted on leave request forms with the medical documentation attached.  At the end 

of each fiscal year the Human Resources Department will review the officer’s record and issue each 

eligible officer a letter notifying him/her of the number of extra vacation hours he/she is eligible to earn 

as a result of careful use of discretionary sick leave.  Appeals or corrections to the record will be sent 

to the Chief of Police for final decision.  The Human Resources Department will post the approved 

correction to the officer’s record.  
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Each qualifying employee will have the option of converting the appropriate amount of extra vacation 

leave hours earned.  This extra vacation leave will be added to the vacation leave record of those 

persons who qualify. 

 

Extra Vacation Leave will be added in January to each qualifying individual’s Vacation Leave Record. 

 

 

ARTICLE TEN 

PERSONAL LEAVE 

 

The City agrees to allow members of the Association to receive personal time with pay in accordance 

with the following schedule: 

 

     8 – Hour Employee   10-Hour Employee  12 – Hour Employee 

0 through 10 years 16 hours per year 20 Hours per year 23 hours per year 

11 through 20 years 24 hours per year 30 Hours per year 34.5 hours per year 
21 through 25 years 32 hours per year 40 Hours per year 46 hours per year 

26 through 30 years 40 hours per year 50 Hours per year 57.5 hours per year 
 

Association members hired July 1
st
 and after of the fiscal year will receive either 8 hours (8-hour 

employee) or 11.5 hours (12-hour employee) of personal leave. 

 

Personal leave shall be requested at least 24 hours in advance of the requested time off and scheduling 

of such time shall be subject to the approval of the Shift Supervisor.  Personal leave may be taken in 

one-hour increments.  An employee who takes a personal day off, which is also a listed holiday, will 

receive eight hours of personal day pay only.  No holiday pay will be paid. 

 

 

ARTICLE ELEVEN 

BEREAVEMENT LEAVE 

 

Upon request, an Association member will be granted up to three (3) days leave per occurrence with 

pay, when a death occurs in that member’s immediate family.  Immediate family is defined as: the 

employee’s mother, father, stepparents, grandparents, grandchildren, sister, brother, spouse, children, 

stepchildren, foster children, spouse’s parents and grandparents; any other relative actually living in the 

same household; or any other individual who was the legal guardian of the employee. The day of the 

funeral is the last day for which payment is made.  An employee granted bereavement leave should 

receive an amount equal to the scheduled work hours’ pay at the normal hourly rate for each day of 

bereavement leave taken.  No bereavement will be paid if the funeral falls on a holiday, vacation day, 

scheduled day off, if the employee is on leave of absence or if the employee is on layoff. The City must 

be notified immediately of a death in the family and the extent of the expected absence. Requests for 

additional days of bereavement leave may be forwarded to the City Manager for consideration. The 

request should contain information on the number of and necessity for additional days and reasons why 

use of Personal Leave and/or Vacation can not meet the individual’s needs. 
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ARTICLE TWELVE 

INJURY LEAVE 

 

If an employee is injured on the job and is unable to work, the City will grant the employee Injury 

Leave with pay for up to seven (7) work days. If an investigation of the accident is necessary, the 

employee will be charged sick leave until the investigation is complete. If the investigation verifies that 

the accident occurred on the job the absence will be converted from sick leave to injury leave. The 

employee will be credited the used sick leave. 

 

To insure that a proper determination can be made for the leave days charged, the City will require a 

statement from a licensed physician attesting to the extent of the injury. 

 

Should an on-the-job injury incapacitate a member for more than seven (7) workdays, the member will 

be eligible for worker’s compensation whenever the member is eligible. If the member elects to take 

worker’s compensation exclusively, the member will be placed in a leave of absence status and receive 

no pay from the City. However, the member may elect to take a combination of worker's compensation 

and sick leave, so that the compensation the member receives will be the same as would normally be 

received while working.  If the member desires to use sick leave in this manner, a written statement 

from the member is required.  When worker’s compensation benefits are paid to the employee for 

these first seven (7) days the City will be reimbursed by the employee.  In order to maintain any 

deductions, the employee will need to make arrangements with the Human Resources Department to 

pay the necessary deduction amounts while on Worker’s Compensation leave. 

 

ARTICLE THIRTEEN 

CIVIL LEAVE 
 

Civil Leave with pay will be granted to employees while performing emergency civilian duty 

connected with civil defense, jury duty, or appearing in Court as a subpoenaed witness.  Police 

Officers appearing in Court as a result of the performance of their duties are excluded.  Employees 

who receive a check for jury duty are allowed to keep the check. 

 

Employees will be granted time off to vote, if the polls are not open at least two hours before or two 

hours after their scheduled hours of work. 

 

If an employee is involved in a personal lawsuit or court case as plaintiff or as defendant and the action 

is not related to their duties with the City, the employee may, at the discretion of the Department Head 

or City Manager, take leave without pay or elect to use vacation or personal leave. 

 

 

ARTICLE FOURTEEN 

MATERNITY/PATERNITY LEAVE 

All members are covered by the City of Junction City’s Personnel Policies & Guidelines Book dated 

January 20, 2009 Maternity Leave Policy (Section 8.5) and Family Medical Leave Policy (Section 8.6). 
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ARTICLE FIFTEEN 

WAGES 

 

Section 1: Salaries 

 

Appendix A attached hereto and made part hereof contain classifications and hourly rates of pay. 

 

Section 2: Court Attendance 
 

The City and the Association agree that in the event a member in the Association receives notification 

that he or she is to appear in court as a result of their duties, such member shall be obligated to comply 

with said notification. 

 

Required court appearances during regularly scheduled working hours, or which immediately precede 

or immediately follow regularly scheduled working hours, shall be considered compensable hours of 

work subject to the provisions of Article VI of this agreement, “Work Period.” 

 

For required court appearances other than already mentioned, members shall receive a minimum of two 

hours of overtime (time and one-half) compensation, regardless of the number of hours worked in the 

work period.  This minimum shall apply when the member reports to the court, whether or not the 

member testifies, but shall not apply if notified prior to reporting that his appearance is not required.  

Court time in excess of two hours shall be compensable hours of work subject to the provisions of 

Article VI of this agreement, “Work Period.” 

 

Section 3: Training 

 

The City agrees to pay Association members compensation while in attendance at training classes 

required to maintain certification as a Police Officer at their regular rate of pay up to 86 hours worked 

in the pay period and then will be compensated at an overtime (time and a half) rate for hours worked 

beyond the 86 hours. during regularly scheduled work hours and at the rate of one and one-half times 

their regular rate of pay for all hours outside their regularly scheduled work hours regardless of the total 

number of hours worked in the work period.  This paragraph applies to training classes required to 

gain certification or for approved training to maintain certification as a Police Officer.  This 

paragraph applies to State-mandated training only.  Firearms qualifications shall be excluded from the 

provisions of this paragraph and shall be compensable only during regularly scheduled work hours.  

Management will endeavor to schedule firearms qualifications during duty hours. 

 

Association Members will be compensated for out of town training that is mandatory at straight time up 

to the 86 hours.  Any training time over the 86 hours will be paid at time and one half. 

 

Any other training required or approved by the City shall be compensable hours of work subject to the 

provisions of Article VI of this agreement. 

 

A training fund will be created from outside resources to upgrade and improve existing training 

programs through the development of a JCPOA/Management Team.  Members of the team would 

include representatives from Patrol, Investigations and Community Involvement, the Captain of 
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Operations and the Chief of Police.  A $5.00 fee would be added to the Municipal Court fees to 

establish the police training fund. 

 

 

Section 4: Equipment Allowance 

 

Each year $300 will be paid to those officers, not in an initial probationary status, and not otherwise 

receiving a clothing allowance.  This allowance will reimburse officers for clothing, gear, and 

weapons items purchased for use on the job at the Junction City Police Department.  All requests will 

be submitted by December 1
st
 of each year. 

 

The following items may be purchased: 

 

Clothing – socks, shoes, gloves, hats, underclothing, approved uniform shorts, pants, and shirts 

 

Gear – work bags, ticket holders and clipboard 

 

Streamlight Strion C4 flashlight with the Blackhawk CQC Compact Light Carrier 

 

Safariland 6004-64 Taser X26p leg holster 

 

Taser X-26p SERPA Duty Holster 

 

Any other request must be approved by the Chief of Police. 

 

Section 5: Field Training Officer Allowance 
 

Upon being hired by the Junction City Police Department, new officers will enter the Field Training 

Program.  The Field Training Program will be staffed by one (1) Field Training Supervisor, four (4) 

Field Training Officers (FTO) and four (4) Relief FTO’s.  The FTO and Relief FTO selection process 

shall be a collaborative recommendation from the shift Sergeant, Lieutenant, and Captain of Patrol 

subject to approval by the Chief of Police. FTO and Relief FTO designation may be subject to review at 

any time. The FTO will plan, organize, and direct the probationary training tour for new officers for a 

period of fourteen (14) weeks or as specified in the FTO manual.  Once appointed as an FTO, that 

Officer will be compensated with an additional $.50 per hour for all hours worked. The Relief FTO’s 

will be compensated at $.50 per hour for each hour they are actually training. 

 

A Field Training Supervisor selection process shall be a collaborative recommendation from the shift 

Lieutenants and Captain of Patrol subject to approval by the Chief of Police.  The FTS shall be of the 

rank of Sergeant and will receive $.50 per hour for all hours worked.  The FTS designation may be 

subject to review at any time.  The FTS is responsible for management of the FTO program. 

 

Section 6: Shift Differential Pay 

 

Association members shall be entitled to a shift differential as follows: 
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a. Association members regularly scheduled to work shift from 1800 to 0600 hours will be 

paid an additional thirty-five cents ($.35) per hour for actual hours worked for the shift 

differential. This subsection will not apply to any extension of a regular day shift or any call 

outs.  Grant-funded and "Sin Tax" enforcements are not eligible for the shift differential.  

b. If an Association member is on leave (i.e. vacation, sick leave, personal leave, injury leave, 

leave without pay, administrative leave with pay), that member is not eligible for the shift 

differential. 

c. Association members whose work shift falls between 0600 and 1800 hours are not eligible 

for the shift differential pay. 

 

Section 7: Working Out of Classification 

 

When a Police Officer is required to supervise the shift due to the absence of the Sergeant and the 

Lieutenant for a period of one or more consecutive hours, the officer shall be paid at the Sergeant rate 

of pay at their same years of service per the contract salary schedule. 

 

Any Association Member who fills a vacancy and performs duties of a higher rank shall receive the pay 

of the higher rank/classification for all hours worked.  A vacancy is defined as the employee has left 

the employment of the City. 

 

Section 8: Longevity Pay 

 

In December of each year, Association Members will receive longevity pay. Each member will receive 

$4.00 for each month over five (5) years of service.  In order to be eligible for longevity pay, members 

must have at least five (5) years of continuous service with the Junction City Police Department. 

 

For example, for someone who has nine (9) year of service, he/she will receive $432.00.  

(9 years x 12 month in a year x $4.00 = $432.00) 

 

Section 9: Compensatory Time 

 

A maximum of five (5) days of compensatory time can be banked.  Compensatory time off will be 

paid at the rate at which it is earned.  Compensatory time must be used within sixteen (16) weeks.  

Compensatory time shall be used before using vacation or personal leave.  Any deviation from this 

policy requires approval from the Chief of Police. 

 

Section 10: Specialty Assignments – Cross Training 

 

This provision applies to the following positions:  Drug Operations Group, Lab Investigations, 

Detectives, and Community Involvement Unit.  The provisions of cross training are as follows: 

 

a. There is a six (6) week maximum rotation for all specialty assignments. 

b. No more than two (2) officers will be involved in the Cross-Training Program at any one time. 

c. Officers will not be in a Cross-Training capacity during the months of June, July and August 

due to the busy summer months and manpower needed on shifts. 

d. Officers requesting a rotation to one of the four specialty assignments will submit a memo 

116



   

13 
 

through their chain of command requesting a specific specialty unit to participate.  Along with 

the memo, the Officer must request why he/she wants to participate in this training and how it 

will benefit the officer and the department. 

e. Officers selected to participate in the cross training will not be eligible for another rotation to 

one of the other specialty units for one calendar year.  However, Officers may submit a memo 

at any time during that year to be considered for future cross training openings. 

f. Officers selected to participate in the cross training program will be under the direct supervision 

of those they are assigned to, regardless of their rank.  For example, a sergeant requests to be 

cross trained in the lab.  The Investigator in the lab would have supervisory authority over the 

Sergeant throughout the duration of the cross training assignment. 

g. Selection of Officers interested in the Cross Training Program will be done by a committee of 

four members.  The Committee will consist of the Chief of Police, the Captain of Operations, 

the Captain of Investigations and the President of the JCPOA. 

h. If an Officer is working in a Cross Training capacity and extenuating circumstances occur that 

the employee is needed back on his/her shift, all efforts will be made to return the Officer to the 

cross training assignment, if and when the opportunity exists. 

i. Officers assigned to the cross training program, at their own request, can return to their previous 

duty assignment prior to the end of the six (6) week cross training period. 

j. The Chief of Police will have the discretion to extend an Officer on Cross Training status to 

another six (6) week period, if no other employee is eligible for this assignment. 

k. All Officers that request to participate in the Cross Training Program must not be in any 

probationary period at the time of selection. 

l. Officers selected for a cross training assignment will not be eligible for partial or full specialty 

unit clothing allowance. 

m. Specialty unit Officers/Detectives/Investigators are tasked with training the Officers selected 

for the Cross Training Program and will not be considered Field Training Officers (FTO/s) and 

therefore are not eligible for FTO pay. 

 

 

Section 11: Off Duty Pay 

 

Whenever an Association member agrees to an assignment off duty, i.e. football games, basketball 

games and/or other security related events (excluding Sundown Salute), that officer will be paid at a 

rate of time and a half of the officer's rate of pay.   

 

Section 12: Equipment Committee 

 

The uniform and equipment committee will be made up of no more than three (3) Command Staff 

Members and three (3) Association Members and will meet no less than twice annually.  The 

committee will discuss and test duty attire equipment and items authorized, or desired to be authorized, 

for purchase with the Clothing Allowance.  The committee will then prepare a written report 

containing its findings and recommendations for the Chief of Police.  The Chief of Police will have the 

ability to test, purchase, and implement any equipment used by the Department without notifying this 

committee, on an "as needed" basis.  The Chief of Police shall retain final say on all uniform and 

equipment decisions. 
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ARTICLE SIXTEEN 

BENEFITS 

 

Section 1: Health Insurance 

 

The City shall provide a group hospitalization, medical and major medical plan to all Association 

members covered by this agreement. 

 

The City will be responsible for 80% of the premium for single coverage, and the employee requesting 

such coverage shall be responsible for 20% of the premiums of single coverage provided the employee 

is eligible for such coverage.  Employees shall have the option of electing child, spouse, or family 

coverage.  If the employee elects such additional coverage, the employee will be responsible for the 

cost of that additional coverage. 

 

The City retains the authority to define group health insurance coverage and carrier to maintain a cost 

effective program; however, the City agrees to notify the Association, in advance and to the extent 

possible, based on the timing of information being received from the carrier, of any benefit change to 

such health coverage. 

 

Upon retirement from the Junction City Police Department, the employee can remain in the employer’s 

group health plan until he or she reaches the required age for Medicare, provided that the employee 

pays 100% of the cost for the coverage and service fees not to exceed 2% of the total cost.  As used in 

this section, “RETIRED” means any employee who has terminated employment and has met the 

requirements of the Kansas Police and Fire Retirement System for either Tier I or Tier II.  Coverage 

will cease to be made available upon (1) the retired employee attaining the required age for Medicare, 

(2) the retired employee failing to make required premium payments on a timely basis, or (3) the retired 

employee becoming covered or becoming eligible to be covered under a plan of another employer. 

 

Section 2: Dental Benefits 

 

The City shall provide a group dental plan.  The employer will pay 100% of the employee dental 

benefit premium.  The employee shall pay 50% of the dependent premium with the City paying the 

other 50%.  The City retains the right to assess a reasonable portion of single coverage and/or all or a 

reasonable portion of the family portion to all members requesting such coverage. 

 

As stated above, the City retains the authority to define dental insurance coverage and carrier and will 

notify the Association in advance and to the extent possible, based on the timing of information being 

received from the carrier, of any benefit change to such dental insurance coverage. 

 

Section 3: Life Insurance 

 

Members of the Association are eligible for a term life insurance policy in the amount of $20,000 with 

premiums paid fully by the City. 
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Section 4: Worker’s Compensation 

 

Association members are insured by the City against accidents on-the-job through Worker’s 

Compensation Insurance.  This means that should a member be injured on-the-job or contract an 

occupational disease, the member will receive compensation.  A member may choose the option of 

taking sick leave, if available, or worker’s compensation whenever eligible.  If the member elects to 

take worker’s compensation exclusively, the member will be placed in a leave of absence status and 

receive no pay from the City.  However, the member may elect to take a combination of worker’s 

compensation and sick leave as defined in Article XII. 

 

Section 5: Uniform Cleaning and Maintenance 

The City agrees to contract with a dry cleaning firm for the purpose of cleaning and maintaining the 

issued uniforms of Association members.  Each uniformed member shall be issued chits for the 

cleaning of three shirts and three pairs of pants per week.  Chits will be issued with the member’s 

bi-weekly paycheck and shall be issued for all full weeks the member is in pay status.  Accumulated, 

unused chits may be used by Association members to clean other uniform items and also for needed 

repairs to those items and the uniforms.  Necessary repairs do not include alterations but includes 

repairs such as tears, replacing zippers and the like.  Rules for such use shall be established by the 

Chief of Police.  Chits will be issued and used based on the City’s fiscal year. 

 

Upon being issued new/replacement uniforms, an Association Member may request in writing 

permission to use cleaning chits to have necessary alterations to present a professional appearance. 

 

Section 6: Investigations Clothing and Cleaning Allowance 

 

a. The City agrees to pay each member assigned to the Investigation Division, including Narcotics 

Officers, $750.00 on or about January 1 of each year to purchase and maintain clothing necessary 

to meet the requirements of the Police Department.  The purpose of this allowance is to provide 

$750.00 per year for a clothing allowance to each officer in the Investigations Division. In the 

event an officer is assigned to the Investigations Division between January and December of the 

year they will receive a pro-rated amount of the clothing allowance.  For example, if the Detective 

is assigned in July he/she would receive a $375.00 clothing allowance to build a duty dress 

wardrobe. 

 

a. Members assigned to the Investigations Division exceeding thirty days shall be eligible for a 

pro-rated clothing allowance as determined by the Chief of Police or his/her designee.  Members 

assigned to the Investigations Division will also be issued nine chits per week for all full weeks the 

member is in pay status for the cleaning of suits, shirts, pants, ties, sports jackets, and blazers worn 

on duty. 

 

 

 

 

 

 

ARTICLE SEVENTEEN 
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MISCELLANEOUS PROVISIONS 

 

Section 1: Agreement Costs 

 

After approval and ratification of the Agreement, the City and the JCPOA agree to share the cost 

equally for the printing and binding of the said agreement 

 

Section 2: Body Armor 

 

The City of Junction City will replace the body armor of each uniformed Police Officer on or before the 

fifth year anniversary of the issue date of the body armor. The City will replace the body armor carrier 

as needed. Issued body armor will be rated at threat level II or IIIA and have side panel protection. 

Input on the type or style of the body armor will be sought from the JCPOA at the time of replacement 

by the City. 

 

Section 3: Promotional Vacancies 
 

The Junction City Police Department will strictly follow the Promotion General Order, as revised June 

21
st
, 2016, to fill the positions of Detective, Sergeant and Lieutenant. A process of competitive 

selection will determine eligible members for promotion. It shall be the policy of the department that 

every member meeting the eligibility requirements will have an equal opportunity to compete for 

promotion. All promotional vacancies will be filled within 90 days after the position becomes vacant. 

 

Section 4: Animal Control 

 

The City agrees not to use Association members for the purpose of general kennel cleaning duties at the 

Animal Control Center. 

 

Section 5: Call Outs 

 

Call Outs, e.g., parades, details, homicides, K-9, floods, search warrants, manpower shortages, and 

other critical incidents or emergencies as determined by the Watch Commander, and any mandatory 

meeting or anytime an officer is assigned to work an assignment that they did not volunteer for will be 

for a minimum of two (2) hours. This time is paid at straight time and will count toward the 86 hours. 

 

Call Outs are defined as the following: 

 

When an officer is called out to work unexpectedly or scheduled to work a special assignment that 

requires them to be in duty uniform. 
 

Section 6: Disciplinary Actions and Internal Affairs 

 

Disciplinary Procedure General Order and Internal Affairs General Order, dated December 5, 2012 

specify the guidelines for handling disciplinary actions and internal investigation, respectively, against 

members of the department. Changes or revisions to these orders will be done with the advice of the 

JCPOA under the provisions of Article III of this agreement. 
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Section 7: Nondiscrimination Provision 

 

It is the policy of the City of Junction City and the JCPOA that this agreement shall be administered 

without regard to race, color, religion, sex, national origin, ancestry, disability and veteran’s status in 

accordance with Section 1.6 of the City’s Personnel Policies & Guidelines dated January 20, 2009. 

 

Section 8: Lateral Transfers 

 

Lateral transfers will be filled through an oral board and a law enforcement (job-specific, if available) 

written test selection process. A letter of intent shall be submitted to the Chief of Police for 

consideration when a vacancy occurs. All paperwork will be forwarded to the Human Resources 

Department for record keeping purposes. The oral board consisting of five (5) members which be 

selected by the Chief of Police. Two (2) members of the board will be from other 

Departments/Agencies who have the knowledge or expertise in the capacity of the position being filled.  

Scores will be determined by using a rating sheet outlining the areas of review.  The rating sheet will 

evaluate the applicant in the following areas: 

 

a. appearance 

b. attitude 

c. personality 

d. communication 

e. education 

f. work experience 

g. technical competence 

h. ambition 

i. potential 

 

Association members must obtain a passing score of 70% on the written exam to advance to the oral 

board.  The oral board scores and the written scores will account for 50% each of the total score, with 

the addition of any seniority points.  The seniority score is calculated as one quarter (¼) point for each 

full year of service completed up to a maximum of 2.5 points or 10 years of service.  Applicants will 

have the opportunity to review oral and written scores on all testing.  Association members must not 

be in any probationary period to apply for a lateral transfer, and must have at least two consecutive 

years with the Junction City Police Department with no break in employment. 

 

The lateral transfer applies to the following positions:  K-9, DARE/SRO, and Municipal Court Bailiff. 

 

When a Sergeant vacancy occurs, Sergeants not in any probationary status will be given the first 

opportunity to compete for the vacancy.  Sergeants will compete for the position the same as any other 

lateral transfer.  Sergeant positions will be opened for competition to eligible officers once it has been 

determined that there are not any Sergeants interested in the vacancy. 

 

The Lateral Transfer Policy will not apply to Detectives being able to laterally transfer between 

General Investigations and Drug Task Force.  Detectives who wish to move between General 

Investigations and Drug Task Force will have to complete the promotional process and compete along 

with all other eligible members.   
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Newly hired officers with current Kansas Law Enforcement certification or with current out-of-state 

law enforcement certification may be placed in the pay grid no more than one step for each two (2) 

years of service. 

 

No lateral entry officer position will exceed an entry level higher than the five (5) year step.  All other 

contractual obligations or rights, except the above listed pay issue; remain unchanged for lateral entry 

officers.  This provision only applies to pay. 

 

It is agreed that assignment into and out of these lateral transfer positions is a lateral duty assignment 

only and is not considered a promotion or demotion. 

 

Members may be transferred at the direction of the Chief of Police due to budgetary considerations, 

manpower allocations, and/or disciplinary actions. 
 

A personnel action report is required when an officer is named to a position through a Lateral Transfer. 

 

Section 9: Shift Bidding 

 

Association Members are eligible to bid for shifts on a six-month basis.  A letter of intent shall be 

forwarded through the Member’s current chain of command by January 1
st
 or July 1

st
 of each year.  

(January 1
st
 and July 1

st
 are the bid deadline dates.)  Determination of seniority with the Department is 

based on time in grade and time in service. 

 

Sergeants’ seniority shall first be determined by their time in grade (rank) and then their time in service 

with the Department.  Patrol Officers’ seniority shall be determined by their time in service with the 

Department. 

 

During the shift bidding process, if an Association Member submits a bid through their chain of 

command, the placement of assignments will be based on seniority. 

 

The Chief of Police or his/her designee will take into account specialized training and the diversity of 

the department before making the final determination on the placement of Association Member’s 

assignments. 

 

If an Association Member identifies a member on an opposing shift that would like to change shifts 

after the bid deadline dates, those members will be allowed to change shifts with the approval of the 

Chief of Police or his/her designee. 

 

In the event that there is a tie between two members, the Chief of Police or his/her designee shall have 

the final determination. 

 

Any member currently on any probationary status shall be subject to placement by the Chief of Police 

or his/her designee and shall not be eligible to bid for shift placement. 

 

In the event that an Association Member’s shift bid is denied, the Chief of Police or his/her designee 

will provide written justification to the member within ten (10) calendar days. Members may be moved 
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in certain situations at the direction of the Chief of Police with consultation of the Operations Captain 

and the Watch Commander. 

 

Section 10: Drug and Alcohol Testing 

 

All Association Members are subject to the City of Junction City’s Drug and Alcohol Testing Policy, 

Policy Resolution #03-04, dated November 18, 2003. 

 

Section 11: Temporary Assignment 

 

A “temporary assignment” is when an Association Member works in a position outside of their 

assigned duty position. 

 

The City agrees that temporary assignments will not be used in lieu of filling any vacancies that exist or 

arise in the department.  Any new or vacant positions shall be filled by the lateral transfer and 

promotion policies currently in effect. 

 

Section 12: Physical Fitness 

 

A committee will be formed to work toward implementing a physical fitness program.  The committee 

will include an equal number of representatives from JCPOA and management.  The committee will 

meet bi-annually during March and October.  The meeting agenda will be at the discretion of the 

JCPOA President and the Chief of Police. 

 

Section 13: False Complaints 

 

All complaints against officers which are determined to be unfounded, or in which the officer’s conduct 

is exonerated, shall be reviewed by the appropriate Captain for prosecution recommendation. 

 

 

ARTICLE EIGHTEEN 

GRIEVANCE PROCEDURE 

 

Section 1: General Statement 

 

It is the policy of the City of Junction City that any regular employee should have the right to air valid 

complaints and/or concerns regarding matters affecting his/her employment which he/she considers 

unjust. 

 

Section 2: Definitions 

A grievance is defined as a written complaint filed by a member of the bargaining unit or Association in 

response to the terms and conditions of employment involving interpretation or application of rules and 

regulations, suspension, demotion, and/or dismissal. Any member of the bargaining unit and the 

Association may file a grievance over any of these matters. Grievances founded in allegations of 

discrimination should follow the procedure outlined in Section 4 herein. 
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Section 3: Grievance Procedure 

 

It is the desire of the parties to address grievances informally; both parties commit themselves to make 

every effort to resolve problems when they arise.  The foregoing procedures of direct communications 

and discussion should result in a full disclosure of facts and a fair and speedy resolution to most 

complaints arising out of day-to-day City operations.  If the grievance is not resolved informally, the 

following procedure will apply. 

 

a. Step Number 1.  Any member of the bargaining unit and the Association may file a grievance 

within a period of ten (10) calendar days after the occurrence giving rise to the grievance or after 

the same has become known to the member of the bargaining unit or the Association.  The written 

grievance shall be submitted to the employee’s Division Captain, Investigations Lieutenant, or 

Drug Operations Group Lieutenant as applicable.  The written grievance shall include the 

following information: 

 

1) Name of grievant. 

2) Date of occurrence giving rise to the grievance. 

3) Specific statement of actual grievance including all relevant facts. 

4) The relief sought. 

5) Signature of grievant. 

6) Supporting documentation, witness statements, etc. 

7) Date filed. 

 

The grievance form is located on the last page of this contract. 

 

No grievances shall be entertained or processed unless filed within the time limits, and according to 

the guidelines set forth in this policy.  If a grievance is not appealed within the time limits, it shall 

be deemed settled on the basis of the last answer by the City.  If the City fails to provide an answer 

within the limits so provided, the employee may immediately appeal to the next step in the 

procedure.  The parties may mutually agree in writing to extend any time limits. 

 

All time periods in each step shall consist of ten (10) calendar days or the next work day if the 10
th

 

day is a Saturday, Sunday, or holiday. 

 

The Division Captain or Lieutenant shall respond to the employee’s grievance in writing within ten 

(10) calendar days from his/her receipt of the grievance form. 

 

b. Step Number 2.  If the employee and/or Association disagrees with the decision of the 

employee’s Division Captain or Lieutenant, the employee may appeal the grievance in writing to 

the Chief of Police within ten (10) calendar days from receipt of the Division Captain’s or 

Lieutenant’s written response. 

 

The Chief of Police shall respond to the employee’s grievance in writing within ten (10) calendar 

days from his/her receipt of the grievance form 
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c. Step Number 3.  If the employee and/or Association disagrees with the decision of the Chief of 

Police, the employee may appeal the grievance in writing to the City Manager within ten (10) 

calendar days from receipt of the Chief of Police’s written response.  The City Manager, after 

reviewing all relevant information, shall make his/her decision and notify the employee, 

Association, the Chief of Police, and Division Captain of the decision and reasons therefore in 

writing within ten (10) calendar days.  This decision is final and subject to no further appeal except 

as specified in Step Number 4 or 5. 

 

d. Step Number 4.  If the disciplinary action taken or approved by the Chief of Police is a suspension 

of ten (10) days or less, the employee may request a hearing within ten (10) calendar days of the 

City Manager’s decision.  If no hearing is requested, the procedure in Step Number 3 applies.  

Within ten (10) calendar days of the receipt of the request for a hearing, the parties will select a 

mutually agreed upon impartial attorney (Hearing Officer) to hear the grievance.  The fees and 

expenses of the Hearing Officer shall be divided equally between the City and the JCPOA.  Each 

party shall pay its own costs of preparation and presentation of any grievances sent before the 

Hearing Officer. 

 

Hearing Officer Procedure.  As expeditiously as possible, the Hearing Officer shall conduct 

hearings in accordance with the following procedures: 

 

1. The parties shall be allowed to present all facts and evidence regarding the grievance, to call 

any witnesses, and present any relevant exhibits. 

2. The Hearing Officer shall not be bound by the rules of evidence for trials. 

3. No City employee, serving as witness, shall be subject to any restraint, interference, 

discrimination or reprisal for any of his or her testimony in such hearing. 

4. All parties shall be allowed the right to legal counsel. 

5. The hearing shall not be open to the public unless the employee and City both agree in 

writing to a public hearing.  

6. The Hearing Officer shall render a written recommendation to the City Manager with a 

copy of the recommendation also going to the JCPOA President within ten (10) calendar 

days of the hearing’s conclusion. 

 

e. City Manager’s Decision.  Upon receipt of the Hearing Officer’s recommendation, the City 

Manager shall consider the appeal, the recommendation, and all relevant information, and within 

ten (10) calendar days notify the aggrieved employee and the Association in writing of the final 

decision in the matter.  The decision of the City Manager is final and subject to no further internal 

administrative appeal. 

 

f. Step Number 5.  If the disciplinary action taken is a termination or a suspension of greater than 

ten (10) days, or a demotion, or the grievance arises from an interpretation or application of the 

Contract, arbitration may be requested by the employee, Association, or City by delivering written 

notice to the other party within ten (10) calendar days following the decision in Step 3 above. 
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Arbitration Procedure. 

 

1. The notice shall set forth the interpretation or construction or the discipline being appealed. 

2. Within ten (10) calendar days of the receipt of the request for arbitration, the parties will 

mutually agree upon an arbitrator or jointly obtain a list of seven (7) arbitrators from the 

Federal Mediation and Conciliation Service (FMCS) and the parties will alternately and 

independently strike unacceptable arbitrators from the list, with the last remaining 

arbitrator, being selected. The fees and expenses of the arbitrator shall be divided equally 

between the City and the Association. Each party shall pay its own costs of preparation and 

presentation of any grievances presented to an arbitrator. 

3. The arbitrator shall have the authority to determine the procedural rules of arbitration and 

shall have the ability to make such binding orders as are necessary to enable him to act 

effectively. The arbitrator’s decision shall be final and binding on all parties. 

4. The arbitrator shall have no power to add to, subtract from, or modify any terms of this 

agreement. 

5. In the resolution of disputes between the parties, the arbitrator shall give no weight or 

consideration to any matter except the specific language of this agreement, the facts and 

evidence presented to him by the parties at the hearing, and any agreed upon post-hearing 

submissions. 

6. The cost of the arbitrator shall be shared equally by the City and the Union. 

7. The arbitrator shall render his/her decision within a reasonable time after the hearing is 

closed or after briefs, if any, are filed. 

 

Section 4: Discrimination Grievances 

 

Any employee or applicant claiming to have been discriminated against on the grounds of race, 

religion, national origin, ancestry, sex, age, disability, or marital status or as outlined in the 

anti-harassment policy, Section 10.11, may take the following steps in accordance with the City's 

Affirmative Action Plan for Equal Employment Opportunity. 

 

 a. The grievance shall be submitted in writing, specifying that the individual is filing a 

Discrimination Grievance, to the City Manager for review and follow-up action.  The 

City recommends that all City employees utilize this procedure prior to submitting 

complaints to outside agencies. 

 

 b. The City Manager (or his designee) will review and take action within thirty (30) working 

days of receipt of the grievance. 
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ARTICLE NINETEEN 

PREVAILING RIGHTS 
 

The parties acknowledge that during the negotiations, which resulted in this agreement, each had the 

unlimited right and opportunity to make proposals with respect to any and all subjects or matters not 

removed by law from the area of collective bargaining.  The complete understandings and agreements 

arrived at by both parties after exercise of that right and opportunity are set forth in this agreement. 

 

The City and Police Department written policies and rules and regulations are not included in this 

agreement, may be changed from time to time, but shall not be in conflict with this collective 

bargaining agreement.  They will continue in force and effect. 

 

The parties agree that certain other groups of City employees, organized bargaining units, 

management, non-bargaining units and other bargaining units may from time to time during the life of 

this agreement receive benefits which differ from those set forth in this agreement.  Those benefits 

will not extend to or be given the members covered by this agreement during its life.  The benefits 

contained in this agreement are unique to this bargaining unit and cannot be expanded or curtailed 

during the term of this agreement. 

 

 

ARTICLE TWENTY 

RETENTION OF BENEFITS 
 

This provision shall not be construed as a limitation on the retained rights of the City as set forth in 

Article IV of this agreement entitled “Management Rights.” 

 

All rules, regulations, practices and policies not specifically addressed in this agreement shall be 

retained as management rights and any changes thereof shall be at the sole discretion of the City. 

 

 

ARTICLE TWENTY-ONE 

SAVINGS CLAUSE 
 

If any provision of this Agreement should be held unlawful by any court of competent jurisdiction, or if 

compliance with or enforcement of any provisions should be restrained by any tribunal, the remainder 

of this agreement shall not be affected thereby and the parties shall enter into negotiation for the sole 

purpose of redrafting a mutually satisfactory replacement for such provision so affected. 

 

Should any change be made in any State or Federal law or regulation, which would be applicable and 

contrary to any provision herein contained, then such portion of this Agreement shall be automatically 

terminated but the remainder of the agreement shall remain in full force and effect.  The parties shall 

immediately commence to negotiate for the purpose of redrafting a mutually satisfactory replacement 

for such provision so affected. 
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All practices and conditions not covered by this agreement shall continue to be governed, controlled 

and interpreted by reference to the City Charter, ordinances and rules and regulations. 

 

 

ARTICLE TWENTY-TWO 

APPROVAL 
 

It is agreed by and between the City Manager and the Association that this Memorandum of Agreement 

shall be submitted to the City Commission for review and the provisions of the Agreement be 

implemented and become effective at 0001 hours, December 21, 2015 and shall remain in effect to 

2400 hours, December 23, 2018. 

 

If notice to modify or amend is given, it shall contain a statement of modifications desired.  The parties 

agree that the negotiations for a successor Agreement shall commence no later than March 1
st
 of any 

year.  All parties shall endeavor to conclude negotiations prior to June 1
st
. 
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ARTICLE TWENTY-THREE 

SUCCESSORS 
 

This Agreement shall be binding upon the successors and signees of the parties hereto, and no 

provision, terms, or obligations herein contained shall be affected, modified, altered, or changed in any 

respect whatsoever by the consolidation, merger, annexation, transfer, or assignment of either party 

hereto, or by any change geographically or otherwise in the location or place of business of either party. 

 

IN WITNESS THEREOF, the parties hereto have set their hands this _____ day of   , 

2016. 

 

FOR THE CITY:  
 

___________________________________ 

Allen Dinkel, City Manager 

 

FOR THE ASSOCIATION: 

 

________________________ _________________________ 

Cory Odell    Christopher Breidenstein 

President JCPOA    Negotiating Member JCPOA    

Negotiating Member 

 

  ________________________      

Brandon Shumate   Doug Cathey   

Negotiating Member JCPOA  Negotiating Member JCPOA   

   

   

 

 

 

This agreement was approved by the Honorable Board of City Commissioners this this _____ day of 

  , 2016. 

 

       _________________________ 

       Mick McCallister, Mayor 

 

ATTEST: 

 

_________________________________ 

Shawna Settles, City Clerk 
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Appendix A – Salaries 

 
 2015 2016 2017 2018 

<1 18.94 19.13 19.32 19.51 
1 19.31 19.50 19.70 19.90 
2 19.70 19.90 20.10 20.30 
3 20.29 20.49 20.70 20.90 
4 20.90 21.11 21.32 21.53 
5 21.53 21.75 21.96 22.18 
6 22.17 22.39 22.62 22.84 
7 22.83 23.06 23.29 23.52 

8 23.53 23.77 24.00 24.24 
9 23.99 24.23 24.47 24.72 

10 24.47 24.71 24.96 25.21 
11 24.97 25.22 25.47 25.73 
12 25.46 25.71 25.97 26.23 
13 25.71 25.97 26.23 26.49 
14 25.98 26.24 26.50 26.77 
15 26.24 26.50 26.77 27.04 
16 26.50 26.77 27.03 27.30 
17 26.76 27.03 27.30 27.57 
18 27.03 27.30 27.57 27.85 

19 27.57 27.85 28.12 28.41 

20 28.12 28.40 28.69 28.97 

21 28.40 28.68 28.97 29.26 

22 28.69 28.98 29.27 29.56 

23 28.97 29.26 29.55 29.85 

24 29.26 29.55 29.85 30.15 

25 29.56 29.86 30.15 30.46 
26 29.85 30.15 30.45 30.75 
27 30.15 30.45 30.76 31.06 
28 30.45 30.75 31.06 31.37 
29 30.76 31.07 31.38 31.69 
30 31.06 31.37 31.68 32.00 

31 31.38 31.69 32.01 32.33 
32 31.69 32.01 32.33 32.65 
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Detective <1 Year Step + $  .75  Detective <1 Year Step + $1.75 
 Beginning of 

2nd Year 
Step + $1.00  Sergeant Beginning of 

2nd Year 
Step + $2.00 

 Beginning of 

5th Year 
Step + $1.50   Beginning of 

5th Year 
Step + $2.50 

       
       

Sergeant <1 Year Step + $1.25     
 Beginning of 

2nd Year Step + $1.50     

 Beginning of 

5th Year 
Step + $2.00     
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Appendix B  Master Officer Recognition Program 

 

n. To promote physical fitness, firearm proficiency, and reward professional excellence, the 

following Master Officer Recognition program for police officers is established. Officers 

desiring Master Officer Designation must have a minimum of two (2) years law enforcement 

experience on the Junction City Police Force. The officer must pass the entry level physical 

agility test in April or October, qualify as a Master Officer with their sidearm, shall not have 

any disciplinary actions approved by the City Manager on their record for the previous year 

and receive an overall rating of "Meet Standards" on their annual performance report. 

o. In April or October, new participating officers will be given the opportunity on a voluntary 

basis to challenge the physical agility test, weapons qualification and written exam. Those who 

receive a passing score on all three sections will receive a Master Officer designation. 

p. The physical agility test will consist of an obstacle course test encompassing a series of physical 

challenges an officer may encounter during a foot pursuit situation. The obstacle course test shall 

be 340 yards in length with five separate events / skills being tested along with the member's 

aerobic conditioning or endurance. The five events/ skills consist of a serpentine run, fence scale, 

running long jump, tackling dummy/simulated handcuff, and a dummy drag. Each member must 

successfully complete each event/skill and do so in a maximum time of two (2) minutes. 

q. Weapons qualification will consist of the following guidelines: To attain the classification of 

Master Officer, the Officer must attain a minimum score of 90 % of the 270 maximum points 

possible, a score between 243 and 270. 

r. Officers competing for Master Officer will challenge a departmental written examination 

consisting of multiple choice, true/false, and short answer questions concerning department 

policy, municipal ordinances, and state statues and current leaders in state and municipal 

governments, and law enforcement. Passing score will be 90%. A passing score on the written 

test is valid as long as there is not a lapse in the Master Officer status of more than twelve 

months. Master Officer Designation will be for two (2) years. 

All Officers recognized as Master Officer will be awarded the "Master Officer" recognition bar to be 

worn on the left breast pocket of the uniform. 
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Appendix C 
 

Grievance Procedure Form 

 

This form must be used when an employees wishes to file a grievance about complaints and concerns 

regarding matters affecting his/her employment that they consider unjust.  This form is to be 

completed within a period of ten (10) calendar days after the date of action. 

 
Name of grieved:  
  
Date of occurrence giving rise to the grievance:  
  
Statement of actual grievance including all relevant facts:  
  
  
  
  
  
  
  

  
  

  
  
  
  

  
  
  
  
  
The relief sought:  

  
  

  
  
  
Signature of grieved:  

  
Date filed:  
  
  
Enclosures: Any supporting documentation, witness statements, etc. 
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Attachment A 

 
JUNCTION CITY POLICE DEPARTMENT 

 
Number 

 
GENERAL ORDER 

 
M1207 

 
SUBJECT:  PROMOTION 

 
 

 
EFFECTIVE: 6-21-16  ISSUED:  6-21-16    REVIEW:  Annual 

 
 

 
CANCELS: 

 
 

 
AMENDS:  M1207 issued 12-21-15 

 
Distribution 

   
       A 

 
POLICY 
 

The Department shall provide a fair and effective promotional process in order to identify 
and promote the most qualified personnel to positions of higher authority and responsibility.   
 
PROCEDURE 
 
1. Guidelines  
 

1.1. The Department shall retain primary responsibility for the development of testing 
procedures used in determining the skills, knowledge, and abilities of candidates in 
the promotion process. 

 
1.2. The Human Resources Director shall be responsible for administering the 

promotion process, and shall be responsible for the secure storage of all 
promotional materials.  

 
1.2.1. The Chief of Police shall retain responsibility for the direction of the process, and 
 for making the final selection, subject to approval by the City Manager. 

 
1.3. All procedures used in the promotional process shall be job related, 

nondiscriminatory, and in compliance with all legal, professional, administrative 
requirements and JCPOA contract.  

 
1.4. When a sworn position is vacated, the Department will advertise the position 

internally and solicit letters of intent. 
 

1.4.1. Lateral entry is not permitted for sworn positions, with the exception of 
Captain and the appointed position of Chief of Police, which may be filled 
from outside the Department, at the discretion of the City Manager. 

 
1.4.2 In order for an Officer to be eligible to compete in the promotional process 

for advancement to the rank of Detective they shall have completed not 
less than two years of continuous service with the Department 
immediately prior to the examination process. 

 
1.4.3 In order for an Officer to be eligible to compete in the promotional process 

for advancement to the rank of Sergeant they shall have completed not 
less than three full years of law enforcement experience, minimum of two 
years continuous service with the Department immediately prior to the 
examination process. 

 
1.4.4 In order for a Sergeant to be eligible to compete in the promotional 

process for advancement to the rank of Lieutenant they shall have 
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completed not less than two full years of continuous service in the grade of 
Sergeant with the Department. 

 
 

 
1.5. Civilian positions may be advertised externally as well as internally, and may be 

filled from outside the agency if in the best interests of the City and the 
Department.    

  
 1.6 Announcements of the promotional process shall be prominently posted a  
  minimum of 30 days prior to the scheduled test date. 
 

1.7. Candidate application for a vacant position must be made by the submittal of a 
letter/notice of intent to test by a certain, specified date. 

  
1.8. The Department promotional process will consist of all of the following elements: 

 
1.8.1. Written Examination - Any of a variety of tests to measure skills, abilities, 

and knowledge of a candidate. The written score will account for 50% of 
the total score. 

 
1.8.2. Oral Assessment - An oral interview conducted of the candidate. The oral 

assessment will account for 50% of the total score. 
 

1.8.3 Seniority points – Applicants will receive 1/2 point for each full year of 
service up to maximum of 2 ½ points. 

 
2. Written Examinations  
 

2.1. Written examinations shall be administered by the Human Resources Director or 
their designee.  Study Materials shall be provided to all candidates upon request 
prior to the administration of the examination. 

 
2.2 The written examination will be one of the International City/County Management 

Association’s commercial examinations or a similar standardized examination.  
 

2.3. A bibliography of resource materials for the written examination shall be provided 
to all candidates no later than 60 days prior to the administration of the 
examination.  All resource materials shall be readily available for candidate use.  

 
2.4 Candidates must obtain a score of seventy percent (70%) or better to continue in 

the promotional process. 
 
2.5 All candidates shall be informed of the results of their test prior to departing the test 

site. 
   
3. Oral Assessment 
 

3.1. The oral assessment shall be conducted by a board of five (5) interviewers.  The 
board may consist of members from this Department of equal or greater grade to 
the position to be promoted or from persons outside the Department, at the 
direction of the Chief of Police. 

 
3.2. The interview shall be structured, in that all candidates shall be asked the same 

questions, except that follow-up questions may be asked to clarify interviewee 
responses.  

 
3.3. Each member of the interview board shall use a standardized form to document 

the results of each interview and it will make up 50 percent (50%) of the final score. 
 
3.4 Candidates who appear before the oral interview boards will be dressed in the 

departmental dress uniform.  
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4. Standing List 
  
 4.1 Testing for the positions of Lieutenant, Sergeant, and Detective will take place 

once every calendar year in January, February, and March respectively. 
 
 4.2 Officers who will meet the minimum standards for the position they wish to test for 

at any time during that calendar year will be eligible to compete in the testing process. 
 
 4.3 Seniority points will be awarded based an Officer’s seniority as of the day of the 

written test and will not be modified during the life of the standing list. 
 
 4.4  Once the testing process is completed a list will be formed ranking Officer’s in 

position from top to bottom.  The top point gathering candidate will be awarded the 
position provided they meet the minimum requirements for the position at that time. 

 
 4.5 In the event the top point gathering candidate does not meet the minimum 

requirements for the position, the top point gathering candidate who does meet the 
minimum requirements will be awarded the position and the other candidate will remain at 
the top of the list until such time that either another position becomes available or the 
standing list expires. 

 
5. Certification of the List 
 

5.1. After the overall scores have been compiled, a list shall be made with the names of 
the candidates listed and ranked in order of finish.  The accuracy of the list shall 
be certified by the Human Resources Director. 

 
 5.2. The standing list will only be valid until the testing process is initiated the following 

calendar year. 
  
5. Process Evaluation 
 

5.1. The promotional process shall be evaluated every three years by the Chief of 
Police in consultation with the Junction City Police Officers Association as 
prescribed in the Union contract.  No changes can be made to the Promotion 
Policy except by written agreement by the Union and the City following meet and 
confer good faith negotiations.  During the life of the Agreement, the Promotion 
Policy may be reopened for meet and confer good faith negotiations.  

 
6. Candidate Review of the Promotional Process 
 

6.1. Employees shall have the right to examine and challenge any aspect of the 
promotional process through an administrative review and appeal process. 

 
6.2. The review and appeal process may include: 

 
6.2.1. review of the employee's written examination and the Department's 

answer key;  
 
6.2.2. review of the written results of scored elements of the selections process; 
 
6.2.3. contesting promotional potential reports used in the selection process 

decision, if any; and 
 
6.2.4. retesting and/or reevaluation. 

 
6.3. Employees may appeal adverse decisions concerning their eligibility for 

appointment to promotional vacancies.  The appeal process shall also allow 
employees an opportunity to register any dissatisfaction with the results of specific 
components of the process. 
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6.4. Employees may exercise their rights when appealing an adverse decision, utilizing 
the grievance procedure.  

 
7. Probationary Period 
 

7.1. A six month probationary period is required of all sworn employees who are 
promoted. 

 
7.2. A one year probationary period is required of all civilian employees who are 

promoted. 
 

7.3. The employee’s immediate supervisor, through the chain of command, will provide  
 
the Chief of Police with a three month and a six month evaluation.  Adverse performance 

or lack of improvement on the part of an unsatisfactory employee during this 
probationary period may be cause for the employees return to his last held 
permanent rank, or an extension of the probationary period.  This decision shall 
be at the discretion of the Chief of Police. 

 
BY ORDER OF 

 
 

________________________________ 
 

CHIEF OF POLICE
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JUNCTION CITY POLICE DEPARTMENT 
 
Number 

 
GENERAL ORDER 

 
M1107 

 
SUBJECT:  INTERNAL AFFAIRS 

 
 

 
EFFECTIVE: 01-01-15   ISSUED: 01-01-15  REVIEW:  Annual 

 
 

 
CANCELS: 

 
 

 
AMENDS:   

 
Distribution 

 
 

 
       A 

POLICY 

The Department must provide an internal system for the processing of complaints relative 
to Department operations, policies and procedures, and the conduct of police personnel. The 
character and the reputation of the Department rests on an adequate program of fair and impartial 
investigations. The purpose of this order is to establish an Internal Affairs Unit. 

The Internal Affairs Unit (I.A. Unit) will conduct criminal or administrative investigations. 
Criminal investigations will involve alleged violations of the criminal laws by an employee. 
Administrative Investigations shall involve the investigation of complaints against an employee by 
citizens or fellow employees not amounting to a violation of the criminal laws where only an 
administrative penalty may be imposed. If at any time during an administrative investigation, 
information is obtained by the department that presents a reasonable belief that the matter is 
criminal in nature, the provisions of the Criminal Investigation Procedures set out below, shall be 
immediately adhered to. 

INTERNAL AFFAIRS UNIT 

1. Authority - The Internal Affairs Unit shall be under the direct command of the Chief of Police 
and is acting for the Chief when conducting investigations. 

2. Selection – The Internal Affairs Unit will be appointed at the discretion of the Chief of 
Police. 

3. Duties - The Internal Affairs Unit will initiate, complete, and maintain records of all 
investigations relative to complaints against the Department or any of its members. All 
findings made during the course of the investigation will be recorded and forwarded to the 
Chief of Police for final disposition. 

4. For purposes of this General Order, a complaint shall be defined as an act of expressed 
dissatisfaction which relates to Junction City Police Department operations, policies and 
procedures, or conduct of department personnel. 

5. The Internal Affairs Unit shall be responsible for any other investigations as directed by the 
Chief of Police. 

6. The primary objectives of Internal Affairs investigations are: 

6.1. PROTECTION OF THE PUBLIC. The public has a right to expect efficient, fair, and 
impartial law enforcement. Therefore, any misconduct by Department personnel 
must be detected, thoroughly and fairly investigated, and properly adjudicated to 
assure the maintenance of these qualities. 

6.2. PROTECTION OF THE DEPARTMENT. The Department is often evaluated and 138
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judged by the conduct of individual members. It is imperative that the entire 
organization not be subjected to public censure because of misconduct by one of 
its members. 

6.3. PROTECTION OF THE EMPLOYEE. Employees must be protected against false 
allegations of misconduct. This can only be accomplished through a consistently 
thorough investigative process. When an employee is under Investigation by the 
Internal Affairs Unit, the Department shall not release the employee's name, home 
address, home telephone number, or photograph to the press without written 
consent of the employee. 

6.4. CORRECTION OF PROCEDURAL PROBLEMS. The Department is constantly 
seeking to improve its efficiency and the efficiency of its personnel. Internal 
investigations occasionally disclose faulty policies and procedures that would 
otherwise have gone undetected. These procedures can then be improved or 
corrected. 

7. The Internal Affairs Unit or the Chief of Police may refer investigations to the employee's 
supervisor for investigation. 

8. The Internal Affairs Unit or anyone designated by the Chief of Police to conduct internal 
investigations shall have the authority to interview any member of the Department and to 
review any record or report of the Department relative to their assignment.   

9. The Internal Affairs Unit will maintain a comprehensive central complaint file on complaints 
received, whether investigated by Internal Affairs or any other member of the Department. 

10. The Internal Affairs Unit shall: 

10.1. Maintain liaison with the prosecutor's office in investigations involving alleged 
criminal conduct by Department members. 

10.2. Provide assistance to and close coordination with City/Department defense 
counsel on civil claims or suits against the Department and its personnel. 

10.3. Conduct on scene inspection and investigation of police involved shooting 
incidents and firearms discharges. 

10.4. Appear before legislative and judicial bodies in matters pertaining to the 
Department's disciplinary policies and procedures. 

PROCEDURE 

11. Acceptance and Referral of Complaints – In order to insure that all investigations by the 
Internal Affairs Unit are conducted in a manner conducive to public confidence, good order 
and discipline, while observing and protecting the individual rights of each employee, the 
following rules of procedure are hereby established: 

11.1. All members of the Department are charged with the responsibility for courteously 
and willingly receiving any complaint that may be lodged against the Department 
or any employee. 

11.2. Complaints will be accepted from any source, whether made in person, by mail or 
by telephone.  Anonymous complaints shall be evaluated to determine the extent 
to which they should be investigated. 

11.3. Complaints will be referred directly to the Internal Affairs Unit (telephone number 
785-762-5912) during normal business hours, Monday - Friday. 

11.4. All complaints received during other than normal business hours will be referred to 
the involved member's supervisor (or on-duty supervisor in his absence), who will 
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document the complaint on the Junction City Police Department Complaint Form, 
and forward same to the Internal Affairs Unit. 

11.5. Upon receipt of a complaint, the Internal Affairs Unit will notify if necessary the 
Chief of Police or his designated representative as soon as possible. 

11.5.1. The following types of complaints will be forwarded to and handled by the 
Internal Affairs Unit which may conduct the investigation or refer it to its 
designated supervisor. 

a. Excessive force 
b. Discrimination 
c. False arrest/imprisonment 
d. Unlawful search/seizure 
e. Shooting policy/weapons 
f. Sexual harassment 
g. Drug or alcohol use or intoxication on duty 
h. Alleged perpetration of a criminal act 
i. Violations of civil rights 
j. Internal theft/dishonesty 
k. Misconduct, on or off-duty, which is prohibited by the City’s Rules of 

Conduct 
l. Complaints of demeanor 
m. Neglect of duty 
n. Minor rules and regulations, or policy and procedure violations 
o. Any other investigation as directed by the Chief of Police 

12. Complaints 

12.1. Within 14 days receipt of a complaint by the Internal Affairs Unit which is governed 
by the administrative investigation procedures, the Internal Affairs Unit or its 
designated supervisor shall notify the officer that a complaint has been received. 

12.2. When requested by the Chief of Police or his designated supervisor, employees 
shall submit a written report to Internal Affairs in regards to the allegation(s) within 
five working days. The report shall contain the following: 

12.2.1. All pertinent information pertaining to the allegation. 

12.2.2. A list of all officers and witnesses known. 

12.2.3. Any other information that would be of assistance in the investigation. 

12.3. A thorough, complete and impartial investigation will be conducted. This 
investigation will include the taking of formal, signed statements, gathering and 
preservation of physical evidence and any other information relevant to the 
investigation. All employee interviews shall be recorded. 

13. Administrative Investigation Procedures 

13.1  Employees who are interrogated in an administrative investigation shall be entitled to 
the presence of a Union Representative, upon their request (Weingarten Rights). The 
Department shall give no less than forty-eight (48) hours’ notice of a scheduled 
interview or interrogation. A Union representative shall be considered as being on 
Union business and shall receive his regular pay if the interview occurs during his 
regular shift. 

13.2  The interview of any employee shall be at a reasonable hour, preferably when the 
employee is on duty, and a suitable location, usually at the Police Department, 
unless the circumstances of the investigation dictate otherwise, all as determined 
by the department. If an employee is required to appear for an interview during his 
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non-duty hours, he shall receive overtime pay. 

13.3  The employee shall be informed of the rank, name and command of the 
interrogator and the identity of all persons present during the interview. The 
interrogator shall not have been involved in the matter being investigated as a 
witness or participant. When an officer is directed to report for his/her interview 
their immediate supervisor shall be notified prior to that time, when feasible. 

13.4  The employee shall be informed of the nature and the basic facts (date, time, place 
and type of incident) and the specific allegations known to the I.A. Unit at the time 
relating to the investigation before any interview commences. If it is known that the 
employee being interrogated is a witness only, the employee shall be so informed. 

13.5  The interview shall be completed as soon as possible, not to exceed four (4) hours. 
Time will be provided for personal necessities, meals, telephone call and rest 
periods. The employee shall not be subjected to any offensive language, coercion 
or promise of reward as an inducement to answering questions. 

13.6  The complete interview of the employee shall be recorded mechanically. There will 
be no "off-the-record" conversation except by mutual agreement. All recesses 
called during the interview will be noted on the record. The employee may also tape 
the interview, and the City will provide the equipment to do so. 

13.7  The refusal by an employee to answer questions or give a statement during any 
non-criminal investigation, whether as a participant or a witness, may result in 
disciplinary action. 

13.7.1. Whenever an employee is not willing to answer questions concerning 
matters which may or may not result in a criminal prosecution against him, 
he shall be given the "Garrity" Warning. (See Attachment A) 

13.8. When the investigation is completed, a copy of the investigative reports, including 
all statements, will be forwarded to the Chief of Police for review. 

13.9. At the conclusion of the investigation, the Internal Affairs Unit will make one of the 
following findings: 

13.9.1. Unfounded - The investigation conclusively proved that the act 
complained of did not occur. This finding also applies when an individual 
employee named in the complaint was not involved in the act which may 
have occurred. 

13.9.2. Exonerated - The act which provided the basis for the complaint or 
allegation occurred; however, the investigation revealed that the act was 
justified, lawful and proper. 

13.9.3. Not Sustained - The investigation failed to disclose sufficient evidence to 
clearly prove the allegation made in the complaint or to conclusively 
disprove such allegation. 

13.9.4. Sustained - The investigation disclosed sufficient evidence to clearly prove 
the allegation made in the complaint. 

13.9.5. Sustained Against Policy - The investigation revealed a faulty policy 
and/or procedure. 

13.10 All Internal Affairs investigations should be completed within 90 days after receipt 
of the complaint. The Internal Affairs Unit or its designated supervisor shall provide 
the Chief of Police with status reports at seven day intervals until the investigation 
is complete. If for any reason the investigation cannot be completed within allotted 
time, the Internal Affairs Unit or their designee shall request an extension from the 
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Chief of Police and notify the complainant of a new completion date. 

13.11. The Chief of Police shall approve each final Internal Affairs investigation and may, 
at his discretion, make a new and separate finding as to appropriate Department 
action. The Chief of Police shall notify the employee and the Union of the results of 
the investigation and take any disciplinary action within 60 days of the final 
decision. 

13.12 Internal Affairs Unit records shall not be used as a basis for the subsequent 
discipline of employees after three (3) years. 

14. Criminal Investigation Procedures 

14.1  If an employee is under arrest or a suspect or the target of a criminal investigation, 
the investigation shall be handled by the I.A. Unit and the employee shall be advised 
of his rights, pursuant to the appropriate legal procedure as dictated by the United 
States Supreme Court and the rights granted by the State of Kansas and the United 
States, including his right to legal counsel. If an employee chooses to invoke his 
protection under the appropriate legal procedure as dictated above, he will not be 
subject to charges or insubordination or failure to cooperate for that reason. Criminal 
investigations shall be completed before the commencement of any administrative 
investigations concerning the same matter. 

14.2 The interrogation of any employee shall be at a reasonable hour, preferably when the 
employee is on duty, and at a suitable location, usually at the Police Department, 
unless the circumstances of the investigation dictate otherwise, all as determined 
by the Department. 

14.3 The employee shall be informed of the rank, name and command of the interrogator 
and the identity of all persons present during the interview. The interrogator shall 
not have been involved in the matter being investigated as a witness or participant. 

14.4 The employee shall be informed of the nature of the specific allegations and the 
basic facts (date, time, place and type of incident) known to the I.A. Unit at the time 
relating to the investigation before any interview commences. 

14.5 The interview shall be completed as soon as possible, not to exceed four (4) hours. 
Time will be provided for personal necessities, meals, telephone calls and rest 
periods. The employee shall not be subjected to any offensive language, coercion 
or promise of reward as an inducement to answering questions. 

14.6 The complete interview of the employee shall be recorded mechanically. There will 
be no "off-the-record" conversation except by mutual agreement. All recesses 
called during the interview will be noted on the record. The employee may also tape 
the interview, and the City will provide the equipment to do so. 

14.7 Internal Investigation Unit records shall not be used as a basis for the subsequent 
discipline of employees after three (3) years and one (1) month. 

15. False Complaints  

15.1  All complaints against employees which are determined to be unfounded, or in which 
the employee's conduct is exonerated, shall be reviewed by the appropriate 
commander for recommendation for prosecution. 

16. Interrogation of Union Representatives  

16.1 The Department will not question Union Representatives about conversations 
between those Representatives and the employees they represent when those 
conversations occur in the ordinary course of the Union Representatives' 
performance of their official duties of behalf of the Union and its membership. 
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16.2 Excepting a court order, or a request from the Union as necessary to represent an 
officer during disciplinary meetings, grievance meetings, or hearing before a 
hearing officer or arbitrator, or unless specifically authorized by the Chief of Police, 
no portion of an investigative Internal Affairs report shall be given to, or maintained 
by, anyone outside the Department. 

17. Disposition of Investigation Results 

17.1. Approved investigations shall be processed in the following manner: 

17.1.1. Sustained Cases 

a. The involved employees shall be notified as to the completion of the 
case and of the findings. 

b. A letter indicating the finding and disposition will be sent to the 
complainant. 

c. All copies of the reports shall be retained by Internal Affairs. 

17.1.2. Other than Sustained Cases 

a. The involved employees shall be notified as to the completion of the 
case and of the findings. 

b. A letter indicating the finding and disposition will be sent to the 
complainant. 

c. All copies of the reports shall be retained by Internal Affairs. 

18. Internal Affairs' Files 

18.1 In order to maintain the confidentiality of Internal Affairs' files, access to the files 
within the Department will be restricted. Only officers with a need to know the 
content of the files, based on some part in the Internal Affairs or the discipline 
process, will be allowed to examine those documents. Access shall be granted 
only by order of the Chief of Police. 

18.2 The Internal Affairs Unit shall compile annual statistical summaries, based upon 
records of internal affairs investigations, and provide same to the Chief of Police 
and other Department personnel, as directed by the Chief of Police. This statistical 
summary may be made available upon request to agency employees and the 
public. 

19. No changes can be made to the Internal Affairs policy except by written agreement by the 
Union and the City following meet and confer good faith negotiations. During the life of the 
Agreement, the Internal Affairs policy may be reopened for meet and confer good faith 
negotiations. 

BY ORDER OF 

________________________________ 
CHIEF OF POLICE 
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INTERNAL AFFAIRS - ATTACHMENT A 

"GARRITY" WARNING 

 

(To be used only when a member is being questioned about possible 
criminal matters and it has been officially determined that any 
self-incriminating statements that the member makes will not be used 
against him in a criminal prosecution.) 

At this time I am going to question you about (state the general nature 
of the matter under investigation.) This questioning concerns 
administrative matters relating to the official business of the Police 
Department. I am not questioning you for the purpose of instituting a 
criminal prosecution against you. During the course of this questioning, 
even if you do disclose information which indicates that you may be 
guilty of criminal conduct, neither your self-incriminating statements 
nor the fruits of any self-incriminating statements you make will be 
used against you in any criminal legal proceedings. 

Since this is an administrative matter and any self-incriminating 
information you may disclose will not be used against you in a court of 
law, you are required to answer my questions fully and truthfully. As an 
administrative interview, this is not a detention.  No physical or verbal 
attempt will be used to detain an interviewee who desires to leave at 
any time.  If you refuse to answer my questions or fail to participate in 
this interview by leaving, this will be considered insubordination and 
you will be subject to disciplinary penalties. 

 
 

1.) Administrative Interview Notice 
 

I acknowledge that this is only an administrative interview. 
(Initials).__________ 

 
 
2).       Notice of Right to Representation 

 
You are entitled to have present during this interview a Union 
Representative. 
 
I have chosen_______________________________to 
represent me during this interview (Initials). __________ 
I decline representation (Initials).   __________ 

 
 

Do you understand what I have just explained to you? 

Do you have any questions concerning what I have just explained to 
you? 

I now order you to answer the following questions. 
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Employee’s Printed Name:__________________________ 
Employee Signature: ______________________________ 
Date: _____________________________Time:_________ 
 
 
Interviewer’s Printed Name:_________________________ 
Interviewer Signature: _____________________________ 
Date: _____________________________Time:_________ 
 
 
Witness’s Printed Name:____________________________ 
Witness Signature: ________________________________ 
Date: _____________________________Time:_________ 
 
 
 
 
 

 

 

145



M1209 

Revised 12-05-12 42 January 2015 

Attachment C 

 
 

JUNCTION CITY POLICE DEPARTMENT 
 
Number 

 
GENERAL ORDER 

 
M1209 

 
SUBJECT: DISCIPLINARY PROCEDURE 

 
 

 
EFFECTIVE:  01-01-15   ISSUED:  01-01-15   REVIEW:  Annual 

 
 

 
CANCELS: 

 
 

 
AMENDS:   

 
Distribution 

 
 

 
       A 

 
POLICY 
 

The Department shall follow the City's disciplinary procedure as outlined in Section 13 of the 
Personnel Policies and Guidelines Manual, and the most current Agreement by and Between the City of 
Junction City, Kansas and the Junction City Police Officers Association. The disciplinary procedures of the 
Department are designed to enhance each employee's ability and desire to be an effective, efficient 
member of the Department and to ensure compliance with all Department directives, Rules and 
Regulations, City directives and established laws.  Supervisory personnel shall exercise good judgment 
and discretion in taking or recommending disciplinary action, always taking into consideration what is best 
for the Department, the City of Junction City and the employee involved.  
 

Each employee will be provided with a copy of the Department's Rules and Regulations, which 
specifies a code of conduct and appearance, to which all employees shall strictly adhere.  
 
PROCEDURE 
 
1. Disciplinary Purpose 
 

1.1. Disciplinary action is designed to correct conduct or performance once it is shown that the 
employee knew, or should have known, that such conduct or performance failed to comply 
with Department directives. 

 
1.2. Progressive corrective action is used for the purpose of bringing about change.  The 

severity of such action shall increase when other, lesser corrective actions, have failed to 
bring about effective and lasting results. 

 
2. Degree of Corrective Action 
 

2.1. All administrative corrective action shall be based on equity.  Equity means that 
management reviews the employee's performance deficiency and considers the following 
circumstances to help determine the degree of corrective action: 

 
2.1.1. the seriousness of the deficiency or offense; 

 
2.1.2. management's expectation that the type and level of corrective action will facilitate 

or deter the conduct, work proficiencies or behaviors of others; 
 

2.1.3. the employee’s overall conduct, work productivity, time between other violations (if 
other offenses have occurred) and behavior record; 
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2.1.4. management's expectation, based on the employee's overt behavior, that the type 

and level of corrective action will improve the employee's future performance; and 
 

2.1.5. the employee's seniority. 
 

2.1.6. the extent to which other officers have engaged in similar conduct and the 
discipline they have received. 

 
 
3. Responsibility 
 

3.1. It shall be the responsibility of all supervisory personnel to reasonably and impartially 
supervise and, when necessary, discipline or recommend disciplinary action for the 
personnel assigned to them. 

 
3.1.1. All supervisory personnel have the authority to counsel or reprimand, as 

warranted.  Misconduct of a nature which could result in disciplinary action 
greater than reprimand shall be:   

 
a. documented by the supervisor initiating the disciplinary action, utilizing the 

To-Thru format; and  
 

b. forwarded through the chain-of-command, with supplementary documentation 
and supervisory recommendations attached, to the Chief of Police.       

 
3.2. Final Departmental disciplinary authority and responsibility rests with the Chief of Police.  

 
4. Forms of Corrective Action  
 

4.1. Training (See section 14 of General Order M1301, "Training and Administration") 
 

4.1.1. Training, as a non-punitive component of the Department's disciplinary system, 
may be employed singularly or in conjunction with one or more of the other 
components of the disciplinary system.  Training is particularly appropriate when 
an employee lacks the basic skills and ability to perform properly.   

 
4.1.2. Any supervisor may recommend training for a subordinate, as appropriate, to 

impact an identified deficiency in job performance which may be corrected by 
virtue of remedial training. 

 
4.2. Counseling  

 
4.2.1. Counseling is the lowest level of formal discipline utilized by a supervisor to correct 

a minor employee deficiency as it relates to the employee's appearance, behavior, 
or job performance.  It may be employed singly or in conjunction with one or more 
of the other components of the disciplinary system.   

 
4.2.2. Supervisory counseling shall be formally documented on the To-Thru Report.  

The employee counseled shall be provided with a copy of the Counseling Report.  
A copy of the Counseling Report shall also be  forwarded to the Internal Affairs 
Officer. 

 
4.2.3. If deemed necessary, the supervisor may make written recommendation, to the 

Chief of Police through the chain-of-command, that professional counseling 
services outside the Department be made available to the employee.   
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4.3. Written Reprimand 

 
4.3.1. Written reprimands (for employee misconduct of a more serious nature) may be 

issued by an employee's immediate supervisor or a person of superior rank.  All 
written reprimands shall be documented by the person administering the 
reprimand, utilizing the Department's To-Thru forms.   

 
4.3.2. Written reprimands shall be forwarded through the chain-of-command for review 

and approval purposes.   
 

4.3.3. Copies of the completed To-Thru form shall be distributed as follows: original to 
Human Resources; copies to involved employee; and one to Internal Affairs 
Officer attached to a completed Personnel Actions form. 

 
4.4. Suspension 

 
4.4.1. Only the Chief of Police, a Division Captain, Investigations Lieutenant or Drug 

Operations Group Lieutenant may recommend suspension of an employee for just 
cause.  Any supervisor initiating a disciplinary action may complete a To-Thru, 
recommending suspension in accordance with Section 13 of the City of Junction 
City, Personnel Policies and Guidelines Manuel. 

 
4.4.2. Copies of the completed To-Thru shall be distributed as provided in sub-section 

4.3.3. 
 
 

4.5. Demotion and Dismissal 
 

4.5.1. An employee may be demoted as a form of disciplinary action. The Chief of Police 
may recommend this type of disciplinary action, which requires the approval of the 
City Manager per Section 13 of the City of Junction City, Personnel Policies and 
Guidelines Manuel. 

  
a. If demoted, an employee will receive a reduction in pay to the appropriate pay 

grade based on his years of service. 
 

4.5.2. An employee may be dismissed for just cause.  Such action shall be taken only 
when other forms of disciplinary action or penalties are deemed inappropriate or 
have proven ineffective.  If employee conduct results in dismissal, the following 
information shall be provided to the employee: 

 
a. a statement citing the reason for dismissal; 
b. the effective date of the dismissal; 
c. whom to contact regarding the status of fringe and retirement benefits after 

dismissal. 
   
  4.5.3. At any time during the probationary period, an employee whose performance does 

not meet the required standard may be dismissed by a Department Head, with 
approval of the City  Manager, by notifying the employee in writing. 

   
  4.5.4. Employees dismissed during the initial probation period for failure to meet 

performance standards shall not, in its self, be considered valid grounds for a 
grievance. 

 
4.5.5. The aforementioned forms of disciplinary action shall be exercised by written 
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recommendation of the Chief of Police and approval by the City Manager. A 
supervisor may recommend the suspension or dismissal of an employee to the 
Chief of Police.  

 
4.5.6. Copies of the completed letters and Personnel Action forms shall be distributed as 

provided in sub-section 4.3.3. 
 
5. Disciplinary Probation 
 

5.1. The Chief of Police may place an employee on disciplinary probation for a period not to 
exceed six months.  During this probationary period, the employee may be required to 
demonstrate his/her fitness for the position (s)he holds by actual performance of the duties 
and/or attainment of any specific goals which may be established by the Chief of Police or 
Supervisor for the disciplinary probation time period.  The City Manager must approve this 
action. 

 
5.1.1. A written statement of the reasons for an employee’s placement on disciplinary 

probation shall be furnished to the employee and the Union, with a copy being filed 
in the employee’s personnel file.  

 
5.1.2. There may be other circumstances arising during the disciplinary probationary 
period, which may result in additional discipline, which shall be issued in compliance with 
the Agreement and subject to its grievance procedure 
 
5.1.3 Being placed on administrative probation is a grievable event and may be grieved 
to the level associated with the disciplinary action taken. 
 

 
6. Emergency Administrative Leave    
 

6.1. Any ranking officer (Captain, Lieutenant, Sergeant) or civilian supervisor with permission of 
the Chief of Police or his designee may impose an emergency administrative leave (with 
pay) not to exceed 30 days, and relieve a subordinate of duty when: 

 
6.1.1. there is evidence that the officer is a danger to himself or others; and/or 
  
6.1.2. the officer engaged in behavior referenced in the City’s Rules of Conduct.   

 
7. Appeal Procedures  
 

7.1. Pursuant to Section 12, City of Junction City Personnel Policies and Guidelines Manual, 
and the most current Agreement by and Between the City Of Junction City, Kansas and the 
Junction City Police Officers Association, any employee, except a newly hired probationary 
employee, shall have the right to appeal any disciplinary action taken except reprimands.   

  
8. Maintenance of Records  

 
8.1. Counseling Reports shall be maintained in the employee's Departmental personnel file.  

Such reports shall be purged, after one (1) year if the subject employee has not been 
involved in other disciplinary actions during the year.   

 
8.2. Original disciplinary records of employees concerning written reprimand, suspensions, 

demotion or dismissal, shall be forwarded to Human Resources for inclusion in the subject 
employee's personnel record permanently or for a period specified in the disciplinary 
action.   
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9. Procedures for Rewarding Employees 
 

9.1. It is extremely important that supervisory personnel recognize exceptional employee 
performance.  Such performance shall be documented and forwarded, through the 
chain-of-command, to the Chief of Police.   

 
9.2. The following recommendations for rewarding exceptional performance may be proffered 

by supervisory personnel, as appropriate:  
 

9.2.1. letter of commendation from the Chief of Police, to be placed in the employee's 
personnel file; 

 
9.2.3. recommendation that the employee be considered for specialized training which 1) 

the employee is interested in, and 2) is in the best interests of the Department.  
 
 9.3. Any departmental employee may complete a To-Thru request form and submit it to the 

Chief of Police for exceptional performance by an employee. 
 

BY ORDER OF 
 
 

________________________________ 
 

CHIEF OF POLICE 
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       A 

 
POLICY 
 

It is the policy of the Department to establish guidelines for temporary limited restricted (light) duty 
assignments and to outline the process and administration of this light duty program.  This policy shall 
apply to all Police Department employees.  Light duty is a temporary job assignment for an employee who 
cannot perform regular duties.  Light duty assignments are available, on a limited basis, to employees with 
medical disabilities as a result of job-related injuries or illnesses or non-job-related injuries or illnesses.  
The availability of light duty assignments is exclusively determined by the Chief of Police and is not intended 
to constitute a long-term or permanent assignment.  Employee participation in the Light Duty program will 
be re-evaluated every 30 days by the Chief of Police and Human Resources.  

 
 
PROCEDURE 
 
1. Light Duty Assignments – Occupational Disabilities (job-related) 
 

1.1.  Any employee being treated for a job-related injury shall explain the full scope of 
his/her duties to the physician and request a release to light duty when it is reasonable. 

1.2. Any employee being treated for a job-related injury shall notify his/her supervisor 
immediately when he/she is released for light duty during the course of treatment. Light 
duty assignments shall follow the treating physician's guidelines, in conjunction with 
State, City and department personnel regulations and workers' compensation laws. 

1.3. Any employee reporting for light duty shall provide a release to light duty from the 
treating physician to the Chief of Police before light duty can be assigned. 

1.4. Any employee wishing to participate in the light duty program shall sign an Employee 
Light Duty Agreement (Attachment A) document agreeing to terms of the light duty 
program. 

1.5. The Chief of Police shall then provide Human Resources with such documentation. 
The employee’s shift and light duty assignment will be determined by the Chief of 
Police. 
 

2. Light Duty Assignments - Non-Occupational Disabilities (non-job-related) 
Individuals unable to work due to a non-job-related injury or illness that is expected to exceed 14 
calendar days may utilize the following procedure. 
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2.1. The employee shall submit a written request to work light duty to the Chief of Police.  
Included with the request shall be a medical release from the treating physician 
complete with sufficient information for a light duty assignment to be made.  This shall 
include the projected length of disability, work restrictions, physical limitation, and a 
brief description of the injury or illness. 

2.2. A determination to make the light duty of assignment shall be based upon: 
2.2.1. The type of job available. 
2.2.2. The medical condition of the employee. 
2.2.3. The benefit to the department and citizens of Junction City. 

2.3. The employee shall be informed of the decision to grant light duty at the earliest 
available time. 

2.4. Any employee wishing to participate in the light duty program shall sign an Employee 
Light Duty Agreement (see Attachment A) document agreeing to the terms of the light 
duty program. 

2.5. It shall be the employee’s responsibility to provide medical updates from their physician 
to the Chief of Police as the updates become available. 

2.6. The employee’s shift and light duty assignment will be determined by the Chief of 
Police. 

 
3. Procedure for Personnel Assigned to Light Duty 
 

3.1. Personnel assigned to light duty shall report to the Police Station based on their duties 
as assigned by the Chief of Police Employee after signing an Employee Light Duty 
Agreement. 

3.2. Personnel assigned to light duty shall wear the uniform designated by the Chief of Police 
or his designee. 

3.3. Personnel will be under the direct supervision of the Supervisor in the Division or 
Section the light duty designee was assigned to by the Chief of Police. 

3.4. Vacation and other regularly scheduled time may be granted per normal procedures.  
Any vacation or time off already approved or scheduled for the period of time that the 
employee is expected to be on light duty shall be reported to the Chief of Police or his 
designee when the employee first reports for light duty. 

3.5. Employees assigned to light duty due to job-related injury or illness shall be allowed to 
attend medical appointments, physical therapy sessions, and other pertinent 
engagements and will be considered hours worked for the employee.  Employees 
assigned to light duty due to non-job-related injury or illness will have appropriate leave 
charged (Sick Leave, Personal Leave, or Vacation Leave) when they attend such medical 
appointments, physical therapy sessions or other pertinent engagements. 

 
 
 

BY ORDER OF 
 
 

Tim Brown     
 

CHIEF OF POLICE 
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ATTACHMENT A 
 

 
 
 
 
 

Employee Light Duty Agreement 
 

I, __________________________________ agree to participate in the Junction City Police Department’s 

Light Duty program, beginning the date of ____________________.  I understand that this is a voluntary 

program and agree to all the terms prescribed in the Light Duty Policy.  I agree to remain on a shift or 

assignment designated by the Chief of Police and will perform duties assigned to me by the designated 

Supervisor who’s Division or Section I am assigned to that does not conflict with any physician’s restrictions 

regarding my injury.  I also agree that I will remain in the Light Duty program until my release to full duty 

and that if I wish to utilize any other leave while participating in this program, the appropriate leave will be 

charged.  I agree that I will provide medical updates from my physician to the Chief of Police in a timely 

manner.  I have read the Light Duty Policy and agree to all terms. 

 

            

Employee      Date 

 

          

Tim Brown, Chief of Police    Date 

 

          

Human Resources Director    Date 
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AGREEMENT 

 

 

BY AND BETWEEN 

 

 

THE CITY OF JUNCTION CITY, KANSAS 

 

AND 

 

THE JUNCTION CITY POLICE OFFICERS’ ASSOCIATION 

 

 

 
 

 

EFFECTIVE DATES:  
 

December 21, 2015 (1
st
 Day FY 2015) 

Through 

December 23, 2018 (last day FY 2018) 
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ARTICLE ONE 

RECOGNITION 

 

The City of Junction City, Kansas, recognizes the Junction City Police Officers’ Association as defined 

by the Kansas Public Employee Relations Board as the authorized representative of full-time, 

permanent, bona fide City Police Officers, specifically in the following classifications: Police Officer, 

Sergeant 

 

 

ARTICLE TWO 

DUES CHECKOFF 

 

The City agrees to deduct from the pay of each member of the Association the amount of dues to the 

Association, provided the City first receives written authorization from each member for such 

deduction. An Association member may withdraw his dues deduction authorization at any time.  The 

Association has the right to change the amount of dues to be collected from every member as deemed 

necessary.  In the event any changes to the dues are made, the President of the Association will 

provide a letter to the City two weeks prior to the changes taking effect. 

 

The Association agrees to defend, indemnify, and save the City harmless and hold the City harmless 

against any and all claims, suits, or other forms of liability arising out of its deduction from a member’s 

pay for dues or fees of the Association. 

 

 

ARTICLE THREE 

MEET AND CONFER COMMITTEE - MEETINGS AND MEMBERS 

 

The City recognizes the Association as the exclusive representative of the appropriate unit. 

 

The process of meeting and conferring for purposes of reaching an agreement requires a free and open 

exchange of views by all parties. 

 

To such extent, the City and the Association shall designate their respective committees to consist of 

not more than five (5) members.  In addition, each party shall designate a spokesperson who shall 

express the views of their side.  Neither party shall attempt to exert any control over the other’s 

selection of its representatives. 

 

The City recognizes the need to communicate and to formalize new concepts to promote advancement 

of the Junction City Police Association that each party should be afforded the opportunity to prepare, 

discuss, and formalize their concepts prior to invoking the meet and confer process.  Therefore, it is 

agreed that both parties’ committee members shall be allowed adequate notice for preparation prior to 

the start of the meetings. 

 

The meeting agenda shall be as requested and agreed upon by the parties.  The meeting place shall be 

determined by mutual consent of the parties.  Additional meetings, time, date, place of meeting, and 

agenda shall be agreed upon by the committee members during each meeting. 
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In the event the meetings are scheduled during a committee member’s regular duty time, said 

committee member shall be permitted to attend such sessions in a regular pay status.  In the event the 

meetings are scheduled on a committee member’s regular assigned time off, no compensation will be 

rendered. 

 

Management-Association Relations Clause 

 

The Junction City Police Officers Association and the City of Junction City agree to meet whenever it 

is deemed necessary to discuss employer/employee relations and working conditions.  The purpose of 

these meetings is to promote harmonious relationships between the parties. 

 

The meeting representatives will consist of the Executive Board of the JCPOA and the City’s 

negotiation team.  The JCPOA and the City will take turns covering the cost of the meals provided at 

these meetings. 

 

The date, time and topics to be discussed shall be mutually agreed upon by the parties. Each party shall 

provide the other with a written list of topics at least seven (7) days prior to the meeting date.  

Additional matters may be discussed at the meetings upon mutual agreement by both parties.  A 

designee will be mutually agreed upon by both parties to be present for the purpose of note taking. 

 

If a meeting date outside of the regularly bi-annual meeting is requested, the request must be submitted 

to the other party in writing.  A response must be received within fourteen (14) days of the request. 

 

Association members shall be allowed to attend in regular work status at regular pay and if the meeting 

is scheduled on a member’s assigned day off, the Association member shall receive another day off to 

compensate for the lost day off. 

 

ARTICLE FOUR 

MANAGEMENT RIGHTS 

 

It is understood and agreed by the City and the Association that the City and its management have 

certain exclusive statutory rights and responsibilities which they may not surrender.  Except as 

expressly provided otherwise by this agreement or by law, the City shall retain its rights to make, 

amend, or execute decisions and policies that are necessary to operate and maintain the City and its 

programs and to otherwise carry out its lawful rights and responsibilities. 

 

Except as expressly provided otherwise by this agreement or by law, nothing contained in this 

agreement shall circumscribe or modify the statutory right of the City to: 

 

(1) Direct the work of its employees; 

 

(2) Hire, promote, demote, transfer, assign and retain employees in positions within the Junction 

 City Police Department; 

 

(3) Suspend, discipline, or discharge employees for just cause; 
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(4) Maintain the efficiency of governmental operations; 

 

(5) Relieve employees from duties because of lack of work or other legitimate reasons; 

 

(6) Take actions as may be necessary to carry out the mission of the Department in emergencies;  

 and 

 

(7) Determine the method, means and personnel by which operations are to be carried on. 

 

(8) Layoff and recall 

 

Decrease in Work Force 

 

When it becomes necessary to decrease the Department's work force, seniority shall govern.  

Probationary employees shall be the first laid off, and thereafter, further reductions in the work force 

shall result in the lay off of junior employees. 

 

Recall Procedures 

 

Individuals recalled to duty will be in the reverse order in which they were laid off, i.e., and the most 

recently laid off individual will be the first one recalled.  In the restoration of forces, recall procedure 

provides that the City shall notify each laid off employee of recall by certified letter.  Notice of receipt 

of such certified letter of recall or date of first attempt to deliver such certified letter, as evidenced by 

return receipt, sent to the address of the employee as it appears on the City's records, constitutes 

appropriate notice of recall.  Such employee having been laid off will return to work or notify the City 

in writing of his intention to return to work within seven (7) calendar days after written notice of recall 

(certified letter) has been received at the address of the employee as it appears on the City's records. 

 

Change of Address During Layoff 

 

All persons who are laid off will notify the City by certified mail as to the change in their mailing 

address.  If the change is not submitted, the City shall not be liable for any lost time nor shall the recall 

provisions of this section above apply if proper notification cannot be made because of a failure to 

submit the change. 

 

 

ARTICLE FIVE 

COMMUNICATIONS 

 

The City agrees to allow the Association the use of City facilities for the conducting of Association 

business, to include bulletin boards, member mailboxes, telephones, computers, fax machines, copy 

machines and e-mail.  Use of City owned or operated meeting rooms shall be scheduled and approved 

by the appropriate Department Head or Department representative.  The Association agrees to keep 

the bulletin boards used by the Association in neat and orderly manner and remove obsolete items. 
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ARTICLE SIX 

WORK PERIOD 

 

The work period shall be 14 days in length beginning at 0001 hours every other Monday or the tour 

starting nearest to the time to correspond with the established City pay periods. As provided in Section 

7(k) of the Fair Labor Standards Act, no overtime compensation shall be required until the number of 

hours worked exceeds 86 hours in a work period, except where specifically designated in other sections 

of this agreement. 

 

Within each 14-day work period, the standard work day/shift schedule shall be a continuing cycle of 

five consecutive work days followed by two consecutive days off, except as necessary to meet work 

demands as determined by the Chief of Police. 

 

When possible, a five (5) working day written notice of any schedule changes will be given to 

Association members, exempting employees in a Field Training Officer status. 

 

The Patrol Division shall work 12 hour shifts with the days off to be determined by the Watch schedule 

rotation currently in effect as of December 23, 2002. 

 

 

ARTICLE SEVEN 

HOLIDAYS 

 

Section 1.  Designated holidays shall include: 

 

New Year’s Day 

Martin Luther King, Jr. Birthday 

President’s Day 

Memorial Day 

Independence Day 

Labor Day 

Veterans’ Day 

Thanksgiving Day 

Thanksgiving Friday 

Christmas Day 

 

Section 2.  Any member who works on a listed holiday will be paid at a rate of time and one-half of 

pay for the actual hours worked on the holiday. 

 

All members will receive eight (8) hours holiday pay for all listed holidays. 

 

Holiday hours are defined as 0001 hours to 2400 hours. 

 

All hours worked in excess of the regularly scheduled work day will be paid at time and one-half and 

will count toward the 86 hours. 
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An employee who takes a single day off as vacation, personal or comp time which is a listed holiday will receive 

an amount equal to the scheduled work hours of vacation, personal, sick leave or comp time pay only.  No 

holiday pay will be paid. 

 

Add to Sections: 

   Holidays 

   Vacation 

   Comp Time 

   Personal 

   Sick Leave  

 

Additional paid holidays may be authorized by the City Commission. 

 

ARTICLE EIGHT 

VACATIONS  
 

Association members shall request vacation leave through their supervisor.  The City’s need must be 

considered in scheduling whenever possible, vacation leave will be scheduled at the Association 

member’s convenience.  When a vacation request is approved or disapproved by the supervisor, the 

request will be forwarded to the Division Commander for review, and will ultimately be forwarded to 

the Chief of Police for final decision.  Association members may accumulate 480 hours of vacation 

leave without loss, based on the last Sunday of the last payroll period of the budget year.  Unless there 

are special circumstances and approval is granted, Association members are expected to take 

accumulated vacation lave in excess of the 480-hour cap before the last Sunday of the last pay period of 

the budget year. 

 

Vacation leave shall be earned as follows: 

 

a) One to five years of service – 80 hours per year 

(3.34 hrs per period) 

b) Five years and one month to ten years of service – 120 hours per year 

(5.00 hrs per period) 

c) Ten years and one month to fifteen years of service – 136 hours per year 

(5.67 hrs per period) 

d) Fifteen years and one month to twenty years of service – 160 hours per year 

(6.67 hrs per period) 

e) Twenty years and one month to twenty-one years – 168 hours per year 

(7.00 hrs per period) 

f) Twenty-one years and one month to twenty-two years – 176 hours per year 

(7.34 hrs per period) 

g) Twenty–two years and one month to twenty–three years – 184 hours per year 

(7.67 hrs per period) 

h) Twenty-three years and one month to twenty-four years – 192 hours per year 

(8.00 hrs per period) 

i) Twenty-four years and one month or greater – 200 hours per year 

(8.34 hrs per period) 
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Vacation leave with pay is earned each pay period for twenty-four pay periods worked based on the 

employee’s “anniversary date” with the City. 

 

Probationary employees accrue vacation leave during their initial orientation period, but are not 

eligible to use it until they have successfully completed their first six months of continuous 

employment. If a probationary employee resigns or is terminated before the completion of the initial 

orientation year, that employee will be compensated for any accumulated vacation leave. 

 

Vacation leave requests for two (2) days or more shall ordinarily be requested at least five (5) working 

days before the beginning of the requested time off, unless due to emergency circumstances it would be 

impossible to do so. Vacation leave may be taken in an unlimited number of one-day increments upon 

the approval of the shift supervisor, but will not exceed the total number of hours/days accumulated by 

the employee. An employee who takes a single day off which is a listed holiday will receive the eight 

hours of vacation pay only.  No holiday pay will be paid.  When vacation leave is scheduled, the 

member will be free from all work responsibilities starting at the end of the last scheduled tour of duty, 

except for emergencies or circumstances beyond the control of the Department. 

 

Budget permitting, if an Association member has accrued over 480 hours of vacation leave by 

December 1
st
, the City will purchase up to a total of 40 hours over the 480 hours accrued at straight 

time.  The Association member will have the option of a check for the cash amount or the option of 

putting the cash amount into their personal deferred compensation account. 

 

ARTICLE NINE 

SICK LEAVE 

 

Association members will earn eight (8) hours of sick leave per month with pay (96 hours per year).  

Association members may take up to forty (40) hours of Family Sick Leave during the calendar year to 

care for members of their immediate family as defined in Article Eleven – Bereavement Leave if living 

in the Association member’s residence, who are ill or recovering at home, or to take members of their 

immediate family to appointments for medical care. These Family Sick Leave hours will be charged 

against a member’s accrued sick leave. Association members in the employ of the City as of January 1, 

1996 may accumulate up to a maximum of 1560 hours. Association members hired by the City after 

January 1, 1996 may accumulate sick leave to a maximum of 1040 hours.  Association members may 

“Cash In” 480 hours upon retirement. 

 

Sick leave is provided for the member’s benefit.  Discretion should be the guide in deciding when and 

how to use this privilege.  Sick leave with pay is granted subject to the following conditions: 

 

a. Personal illness or physical incapacity resulting from circumstances beyond the member’s 

control. 

 

a. Enforced quarantine in accordance with community health regulations. 

 

In any case where doubt exists regarding the use or abuse of sick leave, the City reserves the right to 

require a statement from a licensed physician as directed by the Chief of Police, certifying that the 

illness prevented the member from working.  The City also reserves the right to require an Association 
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member to be examined by a licensed physician designated by the City and at the City’s expense, as a 

second opinion.  In any case where sick leave has been used for three consecutive work days or more, 

a physician’s statement may be required.  Any proven instance of purposeful abuse of sick leave will 

result in disciplinary measures. 

 

Should a member become ill or otherwise incapacitated, the member should notify his supervisor as 

soon as possible.  Such notification should be made at least one hour prior to such time the member is 

scheduled to work. 

 

Sick leave may be authorized while a member is receiving worker’s compensation benefits, but only to 

the extent that sick leave adjusted the compensation to the same amount the member would normally 

receive while working.  If an Association member desires to use sick leave in this manner, a written 

statement from the member is required. 

 

Attendance Merit Award 
 

On December 31
st
 of each year, any employee who has an accumulation of sick leave of 360 hours or 

more will become eligible for the Attendance Merit Award.  The Award will consist of extra vacation 

leave time for those employees that have reached the minimum threshold level of 360 sick leave hours 

and have used no more sick time within the last 12 months than what the following schedule outlines: 

 

 

Sick Leave Usage 

During the Fiscal Year 

 Award 

Extra Vacation Leave 

8 – Hour Employee 

 Award 

Extra Vacation Leave 

12 – Hour Employee 

0 – 8 hours  24 hours  34.50 hours 
8¼ - 16 hours  20 hours  28.75 hours 

16¼ - 24 hours  16 hours  23.00 hours 
24¼ - 32 hours  12 hours  17.25 hours 

32¼ - 40 hours   8 hours  11.50 hours 
40¼ - 48 hours   4 hours  5.75 hours 

 

 

Officers whose personal illness is so serious that they are ordered off duty and on to sick leave by their 

shift supervisor or a competent medical authority will not be penalized when competing for the 

attendance merit award.  The term competent medical authority is defined as a licensed physician, 

dentist, physician’s assistant, or nurse practitioner.  Sick leave hours used by the officer when ordered 

off duty will not be counted as discretionary sick leave usage in the calculation of the Attendance Merit 

Award.  To have these hours exempted the officer must provide a medical certificate indicating that 

their illness or situation was acute, unique, required extensive hospitalization, or recuperation. These 

situations must be noted on leave request forms with the medical documentation attached.  At the end 

of each fiscal year the Human Resources Department will review the officer’s record and issue each 

eligible officer a letter notifying him/her of the number of extra vacation hours he/she is eligible to earn 

as a result of careful use of discretionary sick leave.  Appeals or corrections to the record will be sent 

to the Chief of Police for final decision.  The Human Resources Department will post the approved 

correction to the officer’s record.  
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Each qualifying employee will have the option of converting the appropriate amount of extra vacation 

leave hours earned.  This extra vacation leave will be added to the vacation leave record of those 

persons who qualify. 

 

Extra Vacation Leave will be added in January to each qualifying individual’s Vacation Leave Record. 

 

 

ARTICLE TEN 

PERSONAL LEAVE 

 

The City agrees to allow members of the Association to receive personal time with pay in accordance 

with the following schedule: 

 

     8 – Hour Employee   10-Hour Employee  12 – Hour Employee 

0 through 10 years 16 hours per year 20 Hours per year 23 hours per year 

11 through 20 years 24 hours per year 30 Hours per year 34.5 hours per year 
21 through 25 years 32 hours per year 40 Hours per year 46 hours per year 

26 through 30 years 40 hours per year 50 Hours per year 57.5 hours per year 
 

Association members hired July 1
st
 and after of the fiscal year will receive either 8 hours (8-hour 

employee) or 11.5 hours (12-hour employee) of personal leave. 

 

Personal leave shall be requested at least 24 hours in advance of the requested time off and scheduling 

of such time shall be subject to the approval of the Shift Supervisor.  Personal leave may be taken in 

one-hour increments.  An employee who takes a personal day off, which is also a listed holiday, will 

receive eight hours of personal day pay only.  No holiday pay will be paid. 

 

 

ARTICLE ELEVEN 

BEREAVEMENT LEAVE 

 

Upon request, an Association member will be granted up to three (3) days leave per occurrence with 

pay, when a death occurs in that member’s immediate family.  Immediate family is defined as: the 

employee’s mother, father, stepparents, grandparents, grandchildren, sister, brother, spouse, children, 

stepchildren, foster children, spouse’s parents and grandparents; any other relative actually living in the 

same household; or any other individual who was the legal guardian of the employee. The day of the 

funeral is the last day for which payment is made.  An employee granted bereavement leave should 

receive an amount equal to the scheduled work hours’ pay at the normal hourly rate for each day of 

bereavement leave taken.  No bereavement will be paid if the funeral falls on a holiday, vacation day, 

scheduled day off, if the employee is on leave of absence or if the employee is on layoff. The City must 

be notified immediately of a death in the family and the extent of the expected absence. Requests for 

additional days of bereavement leave may be forwarded to the City Manager for consideration. The 

request should contain information on the number of and necessity for additional days and reasons why 

use of Personal Leave and/or Vacation can not meet the individual’s needs. 
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ARTICLE TWELVE 

INJURY LEAVE 

 

If an employee is injured on the job and is unable to work, the City will grant the employee Injury 

Leave with pay for up to seven (7) work days. If an investigation of the accident is necessary, the 

employee will be charged sick leave until the investigation is complete. If the investigation verifies that 

the accident occurred on the job the absence will be converted from sick leave to injury leave. The 

employee will be credited the used sick leave. 

 

To insure that a proper determination can be made for the leave days charged, the City will require a 

statement from a licensed physician attesting to the extent of the injury. 

 

Should an on-the-job injury incapacitate a member for more than seven (7) workdays, the member will 

be eligible for worker’s compensation whenever the member is eligible. If the member elects to take 

worker’s compensation exclusively, the member will be placed in a leave of absence status and receive 

no pay from the City. However, the member may elect to take a combination of worker's compensation 

and sick leave, so that the compensation the member receives will be the same as would normally be 

received while working.  If the member desires to use sick leave in this manner, a written statement 

from the member is required.  When worker’s compensation benefits are paid to the employee for 

these first seven (7) days the City will be reimbursed by the employee.  In order to maintain any 

deductions, the employee will need to make arrangements with the Human Resources Department to 

pay the necessary deduction amounts while on Worker’s Compensation leave. 

 

ARTICLE THIRTEEN 

CIVIL LEAVE 
 

Civil Leave with pay will be granted to employees while performing emergency civilian duty 

connected with civil defense, jury duty, or appearing in Court as a subpoenaed witness.  Police 

Officers appearing in Court as a result of the performance of their duties are excluded.  Employees 

who receive a check for jury duty are allowed to keep the check. 

 

Employees will be granted time off to vote, if the polls are not open at least two hours before or two 

hours after their scheduled hours of work. 

 

If an employee is involved in a personal lawsuit or court case as plaintiff or as defendant and the action 

is not related to their duties with the City, the employee may, at the discretion of the Department Head 

or City Manager, take leave without pay or elect to use vacation or personal leave. 

 

 

ARTICLE FOURTEEN 

MATERNITY/PATERNITY LEAVE 

All members are covered by the City of Junction City’s Personnel Policies & Guidelines Book dated 

January 20, 2009 Maternity Leave Policy (Section 8.5) and Family Medical Leave Policy (Section 8.6). 
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ARTICLE FIFTEEN 

WAGES 

 

Section 1: Salaries 

 

Appendix A attached hereto and made part hereof contain classifications and hourly rates of pay. 

 

Section 2: Court Attendance 
 

The City and the Association agree that in the event a member in the Association receives notification 

that he or she is to appear in court as a result of their duties, such member shall be obligated to comply 

with said notification. 

 

Required court appearances during regularly scheduled working hours, or which immediately precede 

or immediately follow regularly scheduled working hours, shall be considered compensable hours of 

work subject to the provisions of Article VI of this agreement, “Work Period.” 

 

For required court appearances other than already mentioned, members shall receive a minimum of two 

hours of overtime (time and one-half) compensation, regardless of the number of hours worked in the 

work period.  This minimum shall apply when the member reports to the court, whether or not the 

member testifies, but shall not apply if notified prior to reporting that his appearance is not required.  

Court time in excess of two hours shall be compensable hours of work subject to the provisions of 

Article VI of this agreement, “Work Period.” 

 

Section 3: Training 

 

The City agrees to pay Association members compensation while in attendance at training classes 

required to maintain certification as a Police Officer at their regular rate of pay up to 86 hours worked 

in the pay period and then will be compensated at an overtime (time and a half) rate for hours worked 

beyond the 86 hours. during regularly scheduled work hours and at the rate of one and one-half times 

their regular rate of pay for all hours outside their regularly scheduled work hours regardless of the total 

number of hours worked in the work period.  This paragraph applies to training classes required to 

gain certification or for approved training to maintain certification as a Police Officer.  This 

paragraph applies to State-mandated training only.  Firearms qualifications shall be excluded from the 

provisions of this paragraph and shall be compensable only during regularly scheduled work hours.  

Management will endeavor to schedule firearms qualifications during duty hours. 

 

Association Members will be compensated for out of town training that is mandatory at straight time up 

to the 86 hours.  Any training time over the 86 hours will be paid at time and one half. 

 

Any other training required or approved by the City shall be compensable hours of work subject to the 

provisions of Article VI of this agreement. 

 

A training fund will be created from outside resources to upgrade and improve existing training 

programs through the development of a JCPOA/Management Team.  Members of the team would 

include representatives from Patrol, Investigations and Community Involvement, the Captain of 
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Operations and the Chief of Police.  A $5.00 fee would be added to the Municipal Court fees to 

establish the police training fund. 

 

 

Section 4: Equipment Allowance 

 

Each year $300 will be paid to those officers, not in an initial probationary status, and not otherwise 

receiving a clothing allowance.  This allowance will reimburse officers for clothing, gear, and 

weapons items purchased for use on the job at the Junction City Police Department.  All requests will 

be submitted by December 1
st
 of each year. 

 

The following items may be purchased: 

 

Clothing – socks, shoes, gloves, hats, underclothing, approved uniform shorts, pants, and shirts 

 

Gear – work bags, ticket holders and clipboard 

 

Streamlight Strion C4 flashlight with the Blackhawk CQC Compact Light Carrier 

 

Safariland 6004-64 Taser X26p leg holster 

 

Taser X-26p SERPA Duty Holster 

 

Any other request must be approved by the Chief of Police. 

 

Section 5: Field Training Officer Allowance 
 

Upon being hired by the Junction City Police Department, new officers will enter the Field Training 

Program.  The Field Training Program will be staffed by one (1) Field Training Supervisor, four (4) 

Field Training Officers (FTO) and four (4) Relief FTO’s.  The FTO and Relief FTO selection process 

shall be a collaborative recommendation from the shift Sergeant, Lieutenant, and Captain of Patrol 

subject to approval by the Chief of Police. FTO and Relief FTO designation may be subject to review at 

any time. The FTO will plan, organize, and direct the probationary training tour for new officers for a 

period of fourteen (14) weeks or as specified in the FTO manual.  Once appointed as an FTO, that 

Officer will be compensated with an additional $.50 per hour for all hours worked. The Relief FTO’s 

will be compensated at $.50 per hour for each hour they are actually training. 

 

A Field Training Supervisor selection process shall be a collaborative recommendation from the shift 

Lieutenants and Captain of Patrol subject to approval by the Chief of Police.  The FTS shall be of the 

rank of Sergeant and will receive $.50 per hour for all hours worked.  The FTS designation may be 

subject to review at any time.  The FTS is responsible for management of the FTO program. 

 

Section 6: Shift Differential Pay 

 

Association members shall be entitled to a shift differential as follows: 
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a. Association members regularly scheduled to work shift from 1800 to 0600 hours will be 

paid an additional thirty-five cents ($.35) per hour for actual hours worked for the shift 

differential. This subsection will not apply to any extension of a regular day shift or any call 

outs.  Grant-funded and "Sin Tax" enforcements are not eligible for the shift differential.  

b. If an Association member is on leave (i.e. vacation, sick leave, personal leave, injury leave, 

leave without pay, administrative leave with pay), that member is not eligible for the shift 

differential. 

c. Association members whose work shift falls between 0600 and 1800 hours are not eligible 

for the shift differential pay. 

 

Section 7: Working Out of Classification 

 

When a Police Officer is required to supervise the shift due to the absence of the Sergeant and the 

Lieutenant for a period of one or more consecutive hours, the officer shall be paid at the Sergeant rate 

of pay at their same years of service per the contract salary schedule. 

 

Any Association Member who fills a vacancy and performs duties of a higher rank shall receive the pay 

of the higher rank/classification for all hours worked.  A vacancy is defined as the employee has left 

the employment of the City. 

 

Section 8: Longevity Pay 

 

In December of each year, Association Members will receive longevity pay. Each member will receive 

$4.00 for each month over five (5) years of service.  In order to be eligible for longevity pay, members 

must have at least five (5) years of continuous service with the Junction City Police Department. 

 

For example, for someone who has nine (9) year of service, he/she will receive $432.00.  

(9 years x 12 month in a year x $4.00 = $432.00) 

 

Section 9: Compensatory Time 

 

A maximum of five (5) days of compensatory time can be banked.  Compensatory time off will be 

paid at the rate at which it is earned.  Compensatory time must be used within sixteen (16) weeks.  

Compensatory time shall be used before using vacation or personal leave.  Any deviation from this 

policy requires approval from the Chief of Police. 

 

Section 10: Specialty Assignments – Cross Training 

 

This provision applies to the following positions:  Drug Operations Group, Lab Investigations, 

Detectives, and Community Involvement Unit.  The provisions of cross training are as follows: 

 

a. There is a six (6) week maximum rotation for all specialty assignments. 

b. No more than two (2) officers will be involved in the Cross-Training Program at any one time. 

c. Officers will not be in a Cross-Training capacity during the months of June, July and August 

due to the busy summer months and manpower needed on shifts. 

d. Officers requesting a rotation to one of the four specialty assignments will submit a memo 
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through their chain of command requesting a specific specialty unit to participate.  Along with 

the memo, the Officer must request why he/she wants to participate in this training and how it 

will benefit the officer and the department. 

e. Officers selected to participate in the cross training will not be eligible for another rotation to 

one of the other specialty units for one calendar year.  However, Officers may submit a memo 

at any time during that year to be considered for future cross training openings. 

f. Officers selected to participate in the cross training program will be under the direct supervision 

of those they are assigned to, regardless of their rank.  For example, a sergeant requests to be 

cross trained in the lab.  The Investigator in the lab would have supervisory authority over the 

Sergeant throughout the duration of the cross training assignment. 

g. Selection of Officers interested in the Cross Training Program will be done by a committee of 

four members.  The Committee will consist of the Chief of Police, the Captain of Operations, 

the Captain of Investigations and the President of the JCPOA. 

h. If an Officer is working in a Cross Training capacity and extenuating circumstances occur that 

the employee is needed back on his/her shift, all efforts will be made to return the Officer to the 

cross training assignment, if and when the opportunity exists. 

i. Officers assigned to the cross training program, at their own request, can return to their previous 

duty assignment prior to the end of the six (6) week cross training period. 

j. The Chief of Police will have the discretion to extend an Officer on Cross Training status to 

another six (6) week period, if no other employee is eligible for this assignment. 

k. All Officers that request to participate in the Cross Training Program must not be in any 

probationary period at the time of selection. 

l. Officers selected for a cross training assignment will not be eligible for partial or full specialty 

unit clothing allowance. 

m. Specialty unit Officers/Detectives/Investigators are tasked with training the Officers selected 

for the Cross Training Program and will not be considered Field Training Officers (FTO/s) and 

therefore are not eligible for FTO pay. 

 

 

Section 11: Off Duty Pay 

 

Whenever an Association member agrees to an assignment off duty, i.e. football games, basketball 

games and/or other security related events (excluding Sundown Salute), that officer will be paid at a 

rate of time and a half of the officer's rate of pay.   

 

Section 12: Equipment Committee 

 

The uniform and equipment committee will be made up of no more than three (3) Command Staff 

Members and three (3) Association Members and will meet no less than twice annually.  The 

committee will discuss and test duty attire equipment and items authorized, or desired to be authorized, 

for purchase with the Clothing Allowance.  The committee will then prepare a written report 

containing its findings and recommendations for the Chief of Police.  The Chief of Police will have the 

ability to test, purchase, and implement any equipment used by the Department without notifying this 

committee, on an "as needed" basis.  The Chief of Police shall retain final say on all uniform and 

equipment decisions. 
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ARTICLE SIXTEEN 

BENEFITS 

 

Section 1: Health Insurance 

 

The City shall provide a group hospitalization, medical and major medical plan to all Association 

members covered by this agreement. 

 

The City will be responsible for 80% of the premium for single coverage, and the employee requesting 

such coverage shall be responsible for 20% of the premiums of single coverage provided the employee 

is eligible for such coverage.  Employees shall have the option of electing child, spouse, or family 

coverage.  If the employee elects such additional coverage, the employee will be responsible for the 

cost of that additional coverage. 

 

The City retains the authority to define group health insurance coverage and carrier to maintain a cost 

effective program; however, the City agrees to notify the Association, in advance and to the extent 

possible, based on the timing of information being received from the carrier, of any benefit change to 

such health coverage. 

 

Upon retirement from the Junction City Police Department, the employee can remain in the employer’s 

group health plan until he or she reaches the required age for Medicare, provided that the employee 

pays 100% of the cost for the coverage and service fees not to exceed 2% of the total cost.  As used in 

this section, “RETIRED” means any employee who has terminated employment and has met the 

requirements of the Kansas Police and Fire Retirement System for either Tier I or Tier II.  Coverage 

will cease to be made available upon (1) the retired employee attaining the required age for Medicare, 

(2) the retired employee failing to make required premium payments on a timely basis, or (3) the retired 

employee becoming covered or becoming eligible to be covered under a plan of another employer. 

 

Section 2: Dental Benefits 

 

The City shall provide a group dental plan.  The employer will pay 100% of the employee dental 

benefit premium.  The employee shall pay 50% of the dependent premium with the City paying the 

other 50%.  The City retains the right to assess a reasonable portion of single coverage and/or all or a 

reasonable portion of the family portion to all members requesting such coverage. 

 

As stated above, the City retains the authority to define dental insurance coverage and carrier and will 

notify the Association in advance and to the extent possible, based on the timing of information being 

received from the carrier, of any benefit change to such dental insurance coverage. 

 

Section 3: Life Insurance 

 

Members of the Association are eligible for a term life insurance policy in the amount of $20,000 with 

premiums paid fully by the City. 
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Section 4: Worker’s Compensation 

 

Association members are insured by the City against accidents on-the-job through Worker’s 

Compensation Insurance.  This means that should a member be injured on-the-job or contract an 

occupational disease, the member will receive compensation.  A member may choose the option of 

taking sick leave, if available, or worker’s compensation whenever eligible.  If the member elects to 

take worker’s compensation exclusively, the member will be placed in a leave of absence status and 

receive no pay from the City.  However, the member may elect to take a combination of worker’s 

compensation and sick leave as defined in Article XII. 

 

Section 5: Uniform Cleaning and Maintenance 

The City agrees to contract with a dry cleaning firm for the purpose of cleaning and maintaining the 

issued uniforms of Association members.  Each uniformed member shall be issued chits for the 

cleaning of three shirts and three pairs of pants per week.  Chits will be issued with the member’s 

bi-weekly paycheck and shall be issued for all full weeks the member is in pay status.  Accumulated, 

unused chits may be used by Association members to clean other uniform items and also for needed 

repairs to those items and the uniforms.  Necessary repairs do not include alterations but includes 

repairs such as tears, replacing zippers and the like.  Rules for such use shall be established by the 

Chief of Police.  Chits will be issued and used based on the City’s fiscal year. 

 

Upon being issued new/replacement uniforms, an Association Member may request in writing 

permission to use cleaning chits to have necessary alterations to present a professional appearance. 

 

Section 6: Investigations Clothing and Cleaning Allowance 

 

a. The City agrees to pay each member assigned to the Investigation Division, including Narcotics 

Officers, $750.00 on or about January 1 of each year to purchase and maintain clothing necessary 

to meet the requirements of the Police Department.  The purpose of this allowance is to provide 

$750.00 per year for a clothing allowance to each officer in the Investigations Division. In the 

event an officer is assigned to the Investigations Division between January and December of the 

year they will receive a pro-rated amount of the clothing allowance.  For example, if the Detective 

is assigned in July he/she would receive a $375.00 clothing allowance to build a duty dress 

wardrobe. 

 

a. Members assigned to the Investigations Division exceeding thirty days shall be eligible for a 

pro-rated clothing allowance as determined by the Chief of Police or his/her designee.  Members 

assigned to the Investigations Division will also be issued nine chits per week for all full weeks the 

member is in pay status for the cleaning of suits, shirts, pants, ties, sports jackets, and blazers worn 

on duty. 

 

 

 

 

 

 

ARTICLE SEVENTEEN 
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MISCELLANEOUS PROVISIONS 

 

Section 1: Agreement Costs 

 

After approval and ratification of the Agreement, the City and the JCPOA agree to share the cost 

equally for the printing and binding of the said agreement 

 

Section 2: Body Armor 

 

The City of Junction City will replace the body armor of each uniformed Police Officer on or before the 

fifth year anniversary of the issue date of the body armor. The City will replace the body armor carrier 

as needed. Issued body armor will be rated at threat level II or IIIA and have side panel protection. 

Input on the type or style of the body armor will be sought from the JCPOA at the time of replacement 

by the City. 

 

Section 3: Promotional Vacancies 
 

The Junction City Police Department will strictly follow the Promotion General Order, as revised June 

21
st
, 2016, to fill the supervisory positions of Detective, Sergeant and Lieutenant. A process of 

competitive selection will determine eligible members for promotion. It shall be the policy of the 

department that every member meeting the eligibility requirements will have an equal opportunity to 

compete for promotion. All promotional vacancies will be filled within 90 days after the position 

becomes vacant. 

 

Section 4: Animal Control 

 

The City agrees not to use Association members for the purpose of general kennel cleaning duties at the 

Animal Control Center. 

 

Section 5: Call Outs 

 

Call Outs, e.g., parades, details, homicides, K-9, floods, search warrants, manpower shortages, and 

other critical incidents or emergencies as determined by the Watch Commander, and any mandatory 

meeting or anytime an officer is assigned to work an assignment that they did not volunteer for will be 

for a minimum of two (2) hours. This time is paid at straight time and will count toward the 86 hours. 

 

Call Outs are defined as the following: 

 

When an officer is called out to work unexpectedly or scheduled to work a special assignment that 

requires them to be in duty uniform. 
 

Section 6: Disciplinary Actions and Internal Affairs 

 

Disciplinary Procedure General Order and Internal Affairs General Order, dated December 5, 2012 

specify the guidelines for handling disciplinary actions and internal investigation, respectively, against 

members of the department. Changes or revisions to these orders will be done with the advice of the 

JCPOA under the provisions of Article III of this agreement. 
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Section 7: Nondiscrimination Provision 

 

It is the policy of the City of Junction City and the JCPOA that this agreement shall be administered 

without regard to race, color, religion, sex, national origin, ancestry, disability and veteran’s status in 

accordance with Section 1.6 of the City’s Personnel Policies & Guidelines dated January 20, 2009. 

 

Section 8: Lateral Transfers 

 

Lateral transfers will be filled through an oral board and a law enforcement (job-specific, if available) 

written test selection process. A letter of intent shall be submitted to the Chief of Police for 

consideration when a vacancy occurs. All paperwork will be forwarded to the Human Resources 

Department for record keeping purposes. The oral board consisting of five (5) members which be 

selected by the Chief of Police. Two (2) members of the board will be from other 

Departments/Agencies who have the knowledge or expertise in the capacity of the position being filled.  

Scores will be determined by using a rating sheet outlining the areas of review.  The rating sheet will 

evaluate the applicant in the following areas: 

 

a. appearance 

b. attitude 

c. personality 

d. communication 

e. education 

f. work experience 

g. technical competence 

h. ambition 

i. potential 

 

Association members must obtain a passing score of 70% on the written exam to advance to the oral 

board.  The oral board scores and the written scores will account for 50% each of the total score, with 

the addition of any seniority points.  The seniority score is calculated as one quarter (¼) point for each 

full year of service completed up to a maximum of 2.5 points or 10 years of service.  Applicants will 

have the opportunity to review oral and written scores on all testing.  Association members must not 

be in any probationary period to apply for a lateral transfer, and must have at least two consecutive 

years with the Junction City Police Department with no break in employment. 

 

The lateral transfer applies to the following positions:  K-9, DARE/SRO, Drug Task Force, Code 

Enforcement, and Municipal Court Bailiff or Detective. 

 

When a Sergeant vacancy occurs, Sergeants not in any probationary status will be given the first 

opportunity to compete for the vacancy.  Sergeants will compete for the position the same as any other 

lateral transfer.  Sergeant positions will be opened for competition to eligible officers once it has been 

determined that there are not any Sergeants interested in the vacancy. 

 

Newly hired officers with current Kansas Law Enforcement certification or with current out-of-state 

law enforcement certification may be placed in the pay grid no more than one step for each two (2) 
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years of service. 

 

No lateral entry officer position will exceed an entry level higher than the five (5) year step.  All other 

contractual obligations or rights, except the above listed pay issue; remain unchanged for lateral entry 

officers.  This provision only applies to pay. 

 

It is agreed that assignment into and out of these lateral transfer positions is a lateral duty assignment 

only and is not considered a promotion or demotion. 

 

Members may be transferred at the direction of the Chief of Police due to budgetary considerations, 

manpower allocations, and/or disciplinary actions. 
 

A personnel action report is required when an officer is named to a position through a Lateral Transfer. 

 

Section 9: Shift Bidding 

 

Association Members are eligible to bid for shifts on a six-month basis.  A letter of intent shall be 

forwarded through the Member’s current chain of command by January 1
st
 or July 1

st
 of each year.  

(January 1
st
 and July 1

st
 are the bid deadline dates.)  Determination of seniority with the Department is 

based on time in grade and time in service. 

 

Sergeants’ seniority shall first be determined by their time in grade (rank) and then their time in service 

with the Department.  Patrol Officers’ seniority shall be determined by their time in service with the 

Department. 

 

During the shift bidding process, if an Association Member submits a bid through their chain of 

command, the placement of assignments will be based on seniority. 

 

The Chief of Police or his/her designee will take into account specialized training and the diversity of 

the department before making the final determination on the placement of Association Member’s 

assignments. 

 

If an Association Member identifies a member on an opposing shift that would like to change shifts 

after the bid deadline dates, those members will be allowed to change shifts with the approval of the 

Chief of Police or his/her designee. 

 

In the event that there is a tie between two members, the Chief of Police or his/her designee shall have 

the final determination. 

 

Any member currently on any probationary status shall be subject to placement by the Chief of Police 

or his/her designee and shall not be eligible to bid for shift placement. 

 

In the event that an Association Member’s shift bid is denied, the Chief of Police or his/her designee 

will provide written justification to the member within ten (10) calendar days. Members may be moved 

in certain situations at the direction of the Chief of Police with consultation of the Operations Captain 

and the Watch Commander. 
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Section 10: Drug and Alcohol Testing 

 

All Association Members are subject to the City of Junction City’s Drug and Alcohol Testing Policy, 

Policy Resolution #03-04, dated November 18, 2003. 

 

Section 11: Temporary Assignment 

 

A “temporary assignment” is when an Association Member works in a position outside of their 

assigned duty position. 

 

The City agrees that temporary assignments will not be used in lieu of filling any vacancies that exist or 

arise in the department.  Any new or vacant positions shall be filled by the lateral transfer and 

promotion policies currently in effect. 

 

Section 12: Physical Fitness 

 

A committee will be formed to work toward implementing a physical fitness program.  The committee 

will include an equal number of representatives from JCPOA and management.  The committee will 

meet bi-annually during March and October.  The meeting agenda will be at the discretion of the 

JCPOA President and the Chief of Police. 

 

Section 13: False Complaints 

 

All complaints against officers which are determined to be unfounded, or in which the officer’s conduct 

is exonerated, shall be reviewed by the appropriate Captain for prosecution recommendation. 

 

 

ARTICLE EIGHTEEN 

GRIEVANCE PROCEDURE 

 

Section 1: General Statement 

 

It is the policy of the City of Junction City that any regular employee should have the right to air valid 

complaints and/or concerns regarding matters affecting his/her employment which he/she considers 

unjust. 

 

Section 2: Definitions 

A grievance is defined as a written complaint filed by a member of the bargaining unit or Association in 

response to the terms and conditions of employment involving interpretation or application of rules and 

regulations, suspension, demotion, and/or dismissal. Any member of the bargaining unit and the 

Association may file a grievance over any of these matters. Grievances founded in allegations of 

discrimination should follow the procedure outlined in Section 4 herein. 

 

 

 

Section 3: Grievance Procedure 
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It is the desire of the parties to address grievances informally; both parties commit themselves to make 

every effort to resolve problems when they arise.  The foregoing procedures of direct communications 

and discussion should result in a full disclosure of facts and a fair and speedy resolution to most 

complaints arising out of day-to-day City operations.  If the grievance is not resolved informally, the 

following procedure will apply. 

 

a. Step Number 1.  Any member of the bargaining unit and the Association may file a grievance 

within a period of ten (10) calendar days after the occurrence giving rise to the grievance or after 

the same has become known to the member of the bargaining unit or the Association.  The written 

grievance shall be submitted to the employee’s Division Captain, Investigations Lieutenant, or 

Drug Operations Group Lieutenant as applicable.  The written grievance shall include the 

following information: 

 

1) Name of grievant. 

2) Date of occurrence giving rise to the grievance. 

3) Specific statement of actual grievance including all relevant facts. 

4) The relief sought. 

5) Signature of grievant. 

6) Supporting documentation, witness statements, etc. 

7) Date filed. 

 

The grievance form is located on the last page of this contract. 

 

No grievances shall be entertained or processed unless filed within the time limits, and according to 

the guidelines set forth in this policy.  If a grievance is not appealed within the time limits, it shall 

be deemed settled on the basis of the last answer by the City.  If the City fails to provide an answer 

within the limits so provided, the employee may immediately appeal to the next step in the 

procedure.  The parties may mutually agree in writing to extend any time limits. 

 

All time periods in each step shall consist of ten (10) calendar days or the next work day if the 10
th

 

day is a Saturday, Sunday, or holiday. 

 

The Division Captain or Lieutenant shall respond to the employee’s grievance in writing within ten 

(10) calendar days from his/her receipt of the grievance form. 

 

b. Step Number 2.  If the employee and/or Association disagrees with the decision of the 

employee’s Division Captain or Lieutenant, the employee may appeal the grievance in writing to 

the Chief of Police within ten (10) calendar days from receipt of the Division Captain’s or 

Lieutenant’s written response. 

 

The Chief of Police shall respond to the employee’s grievance in writing within ten (10) calendar 

days from his/her receipt of the grievance form 

 

 

c. Step Number 3.  If the employee and/or Association disagrees with the decision of the Chief of 
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Police, the employee may appeal the grievance in writing to the City Manager within ten (10) 

calendar days from receipt of the Chief of Police’s written response.  The City Manager, after 

reviewing all relevant information, shall make his/her decision and notify the employee, 

Association, the Chief of Police, and Division Captain of the decision and reasons therefore in 

writing within ten (10) calendar days.  This decision is final and subject to no further appeal except 

as specified in Step Number 4 or 5. 

 

d. Step Number 4.  If the disciplinary action taken or approved by the Chief of Police is a suspension 

of ten (10) days or less, the employee may request a hearing within ten (10) calendar days of the 

City Manager’s decision.  If no hearing is requested, the procedure in Step Number 3 applies.  

Within ten (10) calendar days of the receipt of the request for a hearing, the parties will select a 

mutually agreed upon impartial attorney (Hearing Officer) to hear the grievance.  The fees and 

expenses of the Hearing Officer shall be divided equally between the City and the JCPOA.  Each 

party shall pay its own costs of preparation and presentation of any grievances sent before the 

Hearing Officer. 

 

Hearing Officer Procedure.  As expeditiously as possible, the Hearing Officer shall conduct 

hearings in accordance with the following procedures: 

 

1. The parties shall be allowed to present all facts and evidence regarding the grievance, to call 

any witnesses, and present any relevant exhibits. 

2. The Hearing Officer shall not be bound by the rules of evidence for trials. 

3. No City employee, serving as witness, shall be subject to any restraint, interference, 

discrimination or reprisal for any of his or her testimony in such hearing. 

4. All parties shall be allowed the right to legal counsel. 

5. The hearing shall not be open to the public unless the employee and City both agree in 

writing to a public hearing.  

6. The Hearing Officer shall render a written recommendation to the City Manager with a 

copy of the recommendation also going to the JCPOA President within ten (10) calendar 

days of the hearing’s conclusion. 

 

e. City Manager’s Decision.  Upon receipt of the Hearing Officer’s recommendation, the City 

Manager shall consider the appeal, the recommendation, and all relevant information, and within 

ten (10) calendar days notify the aggrieved employee and the Association in writing of the final 

decision in the matter.  The decision of the City Manager is final and subject to no further internal 

administrative appeal. 

 

f. Step Number 5.  If the disciplinary action taken is a termination or a suspension of greater than 

ten (10) days, or a demotion, or the grievance arises from an interpretation or application of the 

Contract, arbitration may be requested by the employee, Association, or City by delivering written 

notice to the other party within ten (10) calendar days following the decision in Step 3 above. 

 

 

 

 

Arbitration Procedure. 
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1. The notice shall set forth the interpretation or construction or the discipline being appealed. 

2. Within ten (10) calendar days of the receipt of the request for arbitration, the parties will 

mutually agree upon an arbitrator or jointly obtain a list of seven (7) arbitrators from the 

Federal Mediation and Conciliation Service (FMCS) and the parties will alternately and 

independently strike unacceptable arbitrators from the list, with the last remaining 

arbitrator, being selected. The fees and expenses of the arbitrator shall be divided equally 

between the City and the Association. Each party shall pay its own costs of preparation and 

presentation of any grievances presented to an arbitrator. 

3. The arbitrator shall have the authority to determine the procedural rules of arbitration and 

shall have the ability to make such binding orders as are necessary to enable him to act 

effectively. The arbitrator’s decision shall be final and binding on all parties. 

4. The arbitrator shall have no power to add to, subtract from, or modify any terms of this 

agreement. 

5. In the resolution of disputes between the parties, the arbitrator shall give no weight or 

consideration to any matter except the specific language of this agreement, the facts and 

evidence presented to him by the parties at the hearing, and any agreed upon post-hearing 

submissions. 

6. The cost of the arbitrator shall be shared equally by the City and the Union. 

7. The arbitrator shall render his/her decision within a reasonable time after the hearing is 

closed or after briefs, if any, are filed. 

 

Section 4: Discrimination Grievances 

 

Any employee or applicant claiming to have been discriminated against on the grounds of race, 

religion, national origin, ancestry, sex, age, disability, or marital status or as outlined in the 

anti-harassment policy, Section 10.11, may take the following steps in accordance with the City's 

Affirmative Action Plan for Equal Employment Opportunity. 

 

 a. The grievance shall be submitted in writing, specifying that the individual is filing a 

Discrimination Grievance, to the City Manager for review and follow-up action.  The 

City recommends that all City employees utilize this procedure prior to submitting 

complaints to outside agencies. 

 

 b. The City Manager (or his designee) will review and take action within thirty (30) working 

days of receipt of the grievance. 

 

 

 

ARTICLE NINETEEN 
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PREVAILING RIGHTS 
 

The parties acknowledge that during the negotiations, which resulted in this agreement, each had the 

unlimited right and opportunity to make proposals with respect to any and all subjects or matters not 

removed by law from the area of collective bargaining.  The complete understandings and agreements 

arrived at by both parties after exercise of that right and opportunity are set forth in this agreement. 

 

The City and Police Department written policies and rules and regulations are not included in this 

agreement, may be changed from time to time, but shall not be in conflict with this collective 

bargaining agreement.  They will continue in force and effect. 

 

The parties agree that certain other groups of City employees, organized bargaining units, 

management, non-bargaining units and other bargaining units may from time to time during the life of 

this agreement receive benefits which differ from those set forth in this agreement.  Those benefits 

will not extend to or be given the members covered by this agreement during its life.  The benefits 

contained in this agreement are unique to this bargaining unit and cannot be expanded or curtailed 

during the term of this agreement. 

 

 

ARTICLE TWENTY 

RETENTION OF BENEFITS 
 

This provision shall not be construed as a limitation on the retained rights of the City as set forth in 

Article IV of this agreement entitled “Management Rights.” 

 

All rules, regulations, practices and policies not specifically addressed in this agreement shall be 

retained as management rights and any changes thereof shall be at the sole discretion of the City. 

 

 

ARTICLE TWENTY-ONE 

SAVINGS CLAUSE 
 

If any provision of this Agreement should be held unlawful by any court of competent jurisdiction, or if 

compliance with or enforcement of any provisions should be restrained by any tribunal, the remainder 

of this agreement shall not be affected thereby and the parties shall enter into negotiation for the sole 

purpose of redrafting a mutually satisfactory replacement for such provision so affected. 

 

Should any change be made in any State or Federal law or regulation, which would be applicable and 

contrary to any provision herein contained, then such portion of this Agreement shall be automatically 

terminated but the remainder of the agreement shall remain in full force and effect.  The parties shall 

immediately commence to negotiate for the purpose of redrafting a mutually satisfactory replacement 

for such provision so affected. 

 

All practices and conditions not covered by this agreement shall continue to be governed, controlled 

and interpreted by reference to the City Charter, ordinances and rules and regulations. 
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ARTICLE TWENTY-TWO 

APPROVAL 
 

It is agreed by and between the City Manager and the Association that this Memorandum of Agreement 

shall be submitted to the City Commission for review and the provisions of the Agreement be 

implemented and become effective at 0001 hours, December 21, 2015 and shall remain in effect to 

2400 hours, December 23, 2018. 

 

If notice to modify or amend is given, it shall contain a statement of modifications desired.  The parties 

agree that the negotiations for a successor Agreement shall commence no later than March 1
st
 of any 

year.  All parties shall endeavor to conclude negotiations prior to June 1
st
. 
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ARTICLE TWENTY-THREE 

SUCCESSORS 
 

This Agreement shall be binding upon the successors and signees of the parties hereto, and no 

provision, terms, or obligations herein contained shall be affected, modified, altered, or changed in any 

respect whatsoever by the consolidation, merger, annexation, transfer, or assignment of either party 

hereto, or by any change geographically or otherwise in the location or place of business of either party. 

 

IN WITNESS THEREOF, the parties hereto have set their hands this _____ day of   , 

2015. 

 

FOR THE CITY:  
 

___________________________________ 

Allen Dinkel, City Manager 

 

FOR THE ASSOCIATION: 

 

________________________ _________________________ 

Cory Odell    Christopher Breidenstein 

President JCPOA    Negotiating Member JCPOA    

Negotiating Member 

 

  ________________________      

Brandon Shumate   Doug Cathey   

Negotiating Member JCPOA  Negotiating Member JCPOA   

   

   

 

 

 

This agreement was approved by the Honorable Board of City Commissioners this this _____ day of 

  , 2016. 

 

       _________________________ 

       Mick McCallister, Mayor 

 

ATTEST: 

 

_________________________________ 

Tyler Ficken, City Clerk 
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Appendix A – Salaries 

 
 2015 2016 2017 2018 

<1 18.94 19.13 19.32 19.51 
1 19.31 19.50 19.70 19.90 
2 19.70 19.90 20.10 20.30 
3 20.29 20.49 20.70 20.90 
4 20.90 21.11 21.32 21.53 
5 21.53 21.75 21.96 22.18 
6 22.17 22.39 22.62 22.84 
7 22.83 23.06 23.29 23.52 

8 23.53 23.77 24.00 24.24 
9 23.99 24.23 24.47 24.72 

10 24.47 24.71 24.96 25.21 
11 24.97 25.22 25.47 25.73 
12 25.46 25.71 25.97 26.23 
13 25.71 25.97 26.23 26.49 
14 25.98 26.24 26.50 26.77 
15 26.24 26.50 26.77 27.04 
16 26.50 26.77 27.03 27.30 
17 26.76 27.03 27.30 27.57 
18 27.03 27.30 27.57 27.85 

19 27.57 27.85 28.12 28.41 

20 28.12 28.40 28.69 28.97 

21 28.40 28.68 28.97 29.26 

22 28.69 28.98 29.27 29.56 

23 28.97 29.26 29.55 29.85 

24 29.26 29.55 29.85 30.15 

25 29.56 29.86 30.15 30.46 
26 29.85 30.15 30.45 30.75 
27 30.15 30.45 30.76 31.06 
28 30.45 30.75 31.06 31.37 
29 30.76 31.07 31.38 31.69 
30 31.06 31.37 31.68 32.00 

31 31.38 31.69 32.01 32.33 
32 31.69 32.01 32.33 32.65 
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Detective <1 Year Step + $  .75  Detective <1 Year Step + $1.75 
 Beginning of 

2nd Year 
Step + $1.00  Sergeant Beginning of 

2nd Year 
Step + $2.00 

 Beginning of 

5th Year 
Step + $1.50   Beginning of 

5th Year 
Step + $2.50 

       
       

Sergeant <1 Year Step + $1.25     
 Beginning of 

2nd Year Step + $1.50     

 Beginning of 

5th Year 
Step + $2.00     
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Appendix B  Master Officer Recognition Program 

 

n. To promote physical fitness, firearm proficiency, and reward professional excellence, the 

following Master Officer Recognition program for police officers is established. Officers 

desiring Master Officer Designation must have a minimum of two (2) years law enforcement 

experience on the Junction City Police Force. The officer must pass the entry level physical 

agility test in April or October, qualify as a Master Officer with their sidearm, shall not have 

any disciplinary actions approved by the City Manager on their record for the previous year 

and receive an overall rating of "Meet Standards" on their annual performance report. 

o. In April or October, new participating officers will be given the opportunity on a voluntary 

basis to challenge the physical agility test, weapons qualification and written exam. Those who 

receive a passing score on all three sections will receive a Master Officer designation. 

p. The physical agility test will consist of an obstacle course test encompassing a series of physical 

challenges an officer may encounter during a foot pursuit situation. The obstacle course test shall 

be 340 yards in length with five separate events / skills being tested along with the member's 

aerobic conditioning or endurance. The five events/ skills consist of a serpentine run, fence scale, 

running long jump, tackling dummy/simulated handcuff, and a dummy drag. Each member must 

successfully complete each event/skill and do so in a maximum time of two (2) minutes. 

q. Weapons qualification will consist of the following guidelines: To attain the classification of 

Master Officer, the Officer must attain a minimum score of 90 % of the 270 maximum points 

possible, a score between 243 and 270. 

r. Officers competing for Master Officer will challenge a departmental written examination 

consisting of multiple choice, true/false, and short answer questions concerning department 

policy, municipal ordinances, and state statues and current leaders in state and municipal 

governments, and law enforcement. Passing score will be 90%. A passing score on the written 

test is valid as long as there is not a lapse in the Master Officer status of more than twelve 

months. Master Officer Designation will be for two (2) years. 

All Officers recognized as Master Officer will be awarded the "Master Officer" recognition bar to be 

worn on the left breast pocket of the uniform. 
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Appendix C 
 

Grievance Procedure Form 

 

This form must be used when an employees wishes to file a grievance about complaints and concerns 

regarding matters affecting his/her employment that they consider unjust.  This form is to be 

completed within a period of ten (10) calendar days after the date of action. 

 
Name of grieved:  
  
Date of occurrence giving rise to the grievance:  
  
Statement of actual grievance including all relevant facts:  
  
  
  
  
  
  
  

  
  

  
  
  
  

  
  
  
  
  
The relief sought:  

  
  

  
  
  
Signature of grieved:  

  
Date filed:  
  
  
Enclosures: Any supporting documentation, witness statements, etc. 
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Attachment A 

 
JUNCTION CITY POLICE DEPARTMENT 

 
Number 

 
GENERAL ORDER 

 
M1207 

 
SUBJECT:  PROMOTION 

 
 

 
EFFECTIVE: 6-21-16  ISSUED:  6-21-16    REVIEW:  Annual 

 
 

 
CANCELS: 

 
 

 
AMENDS:  M1207 issued 12-21-15 

 
Distribution 

   
       A 

 
POLICY 
 

The Department shall provide a fair and effective promotional process in order to identify 
and promote the most qualified personnel to positions of higher authority and responsibility.   
 
PROCEDURE 
 
1. Guidelines  
 

1.1. The Department shall retain primary responsibility for the development of testing 
procedures used in determining the skills, knowledge, and abilities of candidates in 
the promotion process. 

 
1.2. The Human Resources Director shall be responsible for administering the 

promotion process, and shall be responsible for the secure storage of all 
promotional materials.  

 
1.2.1. The Chief of Police shall retain responsibility for the direction of the process, and 
 for making the final selection, subject to approval by the City Manager. 

 
1.3. All procedures used in the promotional process shall be job related, 

nondiscriminatory, and in compliance with all legal, professional, administrative 
requirements and JCPOA contract.  

 
1.4. When a sworn position is vacated, the Department will advertise the position 

internally and solicit letters of intent. 
 

1.4.1. Lateral entry is not permitted for sworn positions, with the exception of 
Captain and the appointed position of Chief of Police, which may be filled 
from outside the Department, at the discretion of the City Manager. 

 
1.4.2 In order for an Officer to be eligible to compete in the promotional process 

for advancement to the rank of Detective they shall have completed not 
less than two years of continuous service with the Department 
immediately prior to the examination process. 

 
1.4.3 In order for an Officer to be eligible to compete in the promotional process 

for advancement to the rank of Sergeant they shall have completed not 
less than three full years of law enforcement experience, minimum of two 
years continuous service with the Department immediately prior to the 
examination process. 

 
1.4.4 In order for a Sergeant to be eligible to compete in the promotional 

process for advancement to the rank of Lieutenant they shall have 
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completed not less than two full years of continuous service in the grade of 
Sergeant with the Department. 

 
 

 
1.5. Civilian positions may be advertised externally as well as internally, and may be 

filled from outside the agency if in the best interests of the City and the 
Department.    

  
 1.6 Announcements of the promotional process shall be prominently posted a  
  minimum of 30 days prior to the scheduled test date. 
 

1.7. Candidate application for a vacant position must be made by the submittal of a 
letter/notice of intent to test by a certain, specified date. 

  
1.8. The Department promotional process will consist of all of the following elements: 

 
1.8.1. Written Examination - Any of a variety of tests to measure skills, abilities, 

and knowledge of a candidate. The written score will account for 50% of 
the total score. 

 
1.8.2. Oral Assessment - An oral interview conducted of the candidate. The oral 

assessment will account for 50% of the total score. 
 

1.8.3 Seniority points – Applicants will receive 1/2 point for each full year of 
service up to maximum of 2 ½ points. 

 
2. Written Examinations  
 

2.1. Written examinations shall be administered by the Human Resources Director or 
their designee.  Study Materials shall be provided to all candidates upon request 
prior to the administration of the examination. 

 
2.2 The written examination will be one of the International City/County Management 

Association’s commercial examinations or a similar standardized examination.  
 

2.3. A bibliography of resource materials for the written examination shall be provided 
to all candidates no later than 60 days prior to the administration of the 
examination.  All resource materials shall be readily available for candidate use.  

 
2.4 Candidates must obtain a score of seventy percent (70%) or better to continue in 

the promotional process. 
 
2.5 All candidates shall be informed of the results of their test prior to departing the test 

site. 
   
3. Oral Assessment 
 

3.1. The oral assessment shall be conducted by a board of five (5) interviewers.  The 
board may consist of members from this Department of equal or greater grade to 
the position to be promoted or from persons outside the Department, at the 
direction of the Chief of Police. 

 
3.2. The interview shall be structured, in that all candidates shall be asked the same 

questions, except that follow-up questions may be asked to clarify interviewee 
responses.  

 
3.3. Each member of the interview board shall use a standardized form to document 

the results of each interview and it will make up 50 percent (50%) of the final score. 
 
3.4 Candidates who appear before the oral interview boards will be dressed in the 

departmental dress uniform.  
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4. Standing List 
  
 4.1 Testing for the positions of Lieutenant, Sergeant, and Detective will take place 

once every calendar year in January, February, and March respectively. 
 
 4.2 Officers who will meet the minimum standards for the position they wish to test for 

at any time during that calendar year will be eligible to compete in the testing process. 
 
 4.3 Seniority points will be awarded based an Officer’s seniority as of the day of the 

written test and will not be modified during the life of the standing list. 
 
 4.4  Once the testing process is completed a list will be formed ranking Officer’s in 

position from top to bottom.  The top point gathering candidate will be awarded the 
position provided they meet the minimum requirements for the position at that time. 

 
 4.5 In the event the top point gathering candidate does not meet the minimum 

requirements for the position, the top point gathering candidate who does meet the 
minimum requirements will be awarded the position and the other candidate will remain at 
the top of the list until such time that either another position becomes available or the 
standing list expires. 

 
5. Certification of the List 
 

5.1. After the overall scores have been compiled, a list shall be made with the names of 
the candidates listed and ranked in order of finish.  The accuracy of the list shall 
be certified by the Human Resources Director. 

 
 5.2. The candidate receiving the highest aggregate score pursuant to 1.8 shall be 

awarded the position for which they tested  The standing list will only be valid until 
the testing process is initiated the following calendar year. 

  
5. Process Evaluation 
 

5.1. The promotional process shall be evaluated every three years by the Chief of 
Police in consultation with the Junction City Police Officers Association as 
prescribed in the Union contract.  No changes can be made to the Promotion 
Policy except by written agreement by the Union and the City following meet and 
confer good faith negotiations.  During the life of the Agreement, the Promotion 
Policy may be reopened for meet and confer good faith negotiations.  

 
6. Candidate Review of the Promotional Process 
 

6.1. Employees shall have the right to examine and challenge any aspect of the 
promotional process through an administrative review and appeal process. 

 
6.2. The review and appeal process may include: 

 
6.2.1. review of the employee's written examination and the Department's 

answer key;  
 
6.2.2. review of the written results of scored elements of the selections process; 
 
6.2.3. contesting promotional potential reports used in the selection process 

decision, if any; and 
 
6.2.4. retesting and/or reevaluation. 

 
6.3. Employees may appeal adverse decisions concerning their eligibility for 

appointment to promotional vacancies.  The appeal process shall also allow 
employees an opportunity to register any dissatisfaction with the results of specific 
components of the process. 
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6.4. Employees may exercise their rights when appealing an adverse decision, utilizing 

the grievance procedure.  
 

7. Probationary Period 
 

7.1. A six month probationary period is required of all sworn employees who are 
promoted. 

 
7.2. A one year probationary period is required of all civilian employees who are 

promoted. 
 

7.3. The employee’s immediate supervisor, through the chain of command, will provide  
 
the Chief of Police with a three month and a six month evaluation.  Adverse performance 

or lack of improvement on the part of an unsatisfactory employee during this 
probationary period may be cause for the employees return to his last held 
permanent rank, or an extension of the probationary period.  This decision shall 
be at the discretion of the Chief of Police. 

 
BY ORDER OF 

 
 

________________________________ 
 

CHIEF OF POLICE
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Attachment B 

 
 

JUNCTION CITY POLICE DEPARTMENT 
 
Number 

 
GENERAL ORDER 

 
M1107 

 
SUBJECT:  INTERNAL AFFAIRS 

 
 

 
EFFECTIVE: 01-01-15   ISSUED: 01-01-15  REVIEW:  Annual 

 
 

 
CANCELS: 

 
 

 
AMENDS:   

 
Distribution 

 
 

 
       A 

POLICY 

The Department must provide an internal system for the processing of complaints relative 
to Department operations, policies and procedures, and the conduct of police personnel. The 
character and the reputation of the Department rests on an adequate program of fair and impartial 
investigations. The purpose of this order is to establish an Internal Affairs Unit. 

The Internal Affairs Unit (I.A. Unit) will conduct criminal or administrative investigations. 
Criminal investigations will involve alleged violations of the criminal laws by an employee. 
Administrative Investigations shall involve the investigation of complaints against an employee by 
citizens or fellow employees not amounting to a violation of the criminal laws where only an 
administrative penalty may be imposed. If at any time during an administrative investigation, 
information is obtained by the department that presents a reasonable belief that the matter is 
criminal in nature, the provisions of the Criminal Investigation Procedures set out below, shall be 
immediately adhered to. 

INTERNAL AFFAIRS UNIT 

1. Authority - The Internal Affairs Unit shall be under the direct command of the Chief of Police 
and is acting for the Chief when conducting investigations. 

2. Selection – The Internal Affairs Unit will be appointed at the discretion of the Chief of 
Police. 

3. Duties - The Internal Affairs Unit will initiate, complete, and maintain records of all 
investigations relative to complaints against the Department or any of its members. All 
findings made during the course of the investigation will be recorded and forwarded to the 
Chief of Police for final disposition. 

4. For purposes of this General Order, a complaint shall be defined as an act of expressed 
dissatisfaction which relates to Junction City Police Department operations, policies and 
procedures, or conduct of department personnel. 

5. The Internal Affairs Unit shall be responsible for any other investigations as directed by the 
Chief of Police. 

6. The primary objectives of Internal Affairs investigations are: 

6.1. PROTECTION OF THE PUBLIC. The public has a right to expect efficient, fair, and 
impartial law enforcement. Therefore, any misconduct by Department personnel 
must be detected, thoroughly and fairly investigated, and properly adjudicated to 
assure the maintenance of these qualities. 

6.2. PROTECTION OF THE DEPARTMENT. The Department is often evaluated and 189
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judged by the conduct of individual members. It is imperative that the entire 
organization not be subjected to public censure because of misconduct by one of 
its members. 

6.3. PROTECTION OF THE EMPLOYEE. Employees must be protected against false 
allegations of misconduct. This can only be accomplished through a consistently 
thorough investigative process. When an employee is under Investigation by the 
Internal Affairs Unit, the Department shall not release the employee's name, home 
address, home telephone number, or photograph to the press without written 
consent of the employee. 

6.4. CORRECTION OF PROCEDURAL PROBLEMS. The Department is constantly 
seeking to improve its efficiency and the efficiency of its personnel. Internal 
investigations occasionally disclose faulty policies and procedures that would 
otherwise have gone undetected. These procedures can then be improved or 
corrected. 

7. The Internal Affairs Unit or the Chief of Police may refer investigations to the employee's 
supervisor for investigation. 

8. The Internal Affairs Unit or anyone designated by the Chief of Police to conduct internal 
investigations shall have the authority to interview any member of the Department and to 
review any record or report of the Department relative to their assignment.   

9. The Internal Affairs Unit will maintain a comprehensive central complaint file on complaints 
received, whether investigated by Internal Affairs or any other member of the Department. 

10. The Internal Affairs Unit shall: 

10.1. Maintain liaison with the prosecutor's office in investigations involving alleged 
criminal conduct by Department members. 

10.2. Provide assistance to and close coordination with City/Department defense 
counsel on civil claims or suits against the Department and its personnel. 

10.3. Conduct on scene inspection and investigation of police involved shooting 
incidents and firearms discharges. 

10.4. Appear before legislative and judicial bodies in matters pertaining to the 
Department's disciplinary policies and procedures. 

PROCEDURE 

11. Acceptance and Referral of Complaints – In order to insure that all investigations by the 
Internal Affairs Unit are conducted in a manner conducive to public confidence, good order 
and discipline, while observing and protecting the individual rights of each employee, the 
following rules of procedure are hereby established: 

11.1. All members of the Department are charged with the responsibility for courteously 
and willingly receiving any complaint that may be lodged against the Department 
or any employee. 

11.2. Complaints will be accepted from any source, whether made in person, by mail or 
by telephone.  Anonymous complaints shall be evaluated to determine the extent 
to which they should be investigated. 

11.3. Complaints will be referred directly to the Internal Affairs Unit (telephone number 
785-762-5912) during normal business hours, Monday - Friday. 

11.4. All complaints received during other than normal business hours will be referred to 
the involved member's supervisor (or on-duty supervisor in his absence), who will 
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document the complaint on the Junction City Police Department Complaint Form, 
and forward same to the Internal Affairs Unit. 

11.5. Upon receipt of a complaint, the Internal Affairs Unit will notify if necessary the 
Chief of Police or his designated representative as soon as possible. 

11.5.1. The following types of complaints will be forwarded to and handled by the 
Internal Affairs Unit which may conduct the investigation or refer it to its 
designated supervisor. 

a. Excessive force 
b. Discrimination 
c. False arrest/imprisonment 
d. Unlawful search/seizure 
e. Shooting policy/weapons 
f. Sexual harassment 
g. Drug or alcohol use or intoxication on duty 
h. Alleged perpetration of a criminal act 
i. Violations of civil rights 
j. Internal theft/dishonesty 
k. Misconduct, on or off-duty, which is prohibited by the City’s Rules of 

Conduct 
l. Complaints of demeanor 
m. Neglect of duty 
n. Minor rules and regulations, or policy and procedure violations 
o. Any other investigation as directed by the Chief of Police 

12. Complaints 

12.1. Within 14 days receipt of a complaint by the Internal Affairs Unit which is governed 
by the administrative investigation procedures, the Internal Affairs Unit or its 
designated supervisor shall notify the officer that a complaint has been received. 

12.2. When requested by the Chief of Police or his designated supervisor, employees 
shall submit a written report to Internal Affairs in regards to the allegation(s) within 
five working days. The report shall contain the following: 

12.2.1. All pertinent information pertaining to the allegation. 

12.2.2. A list of all officers and witnesses known. 

12.2.3. Any other information that would be of assistance in the investigation. 

12.3. A thorough, complete and impartial investigation will be conducted. This 
investigation will include the taking of formal, signed statements, gathering and 
preservation of physical evidence and any other information relevant to the 
investigation. All employee interviews shall be recorded. 

13. Administrative Investigation Procedures 

13.1  Employees who are interrogated in an administrative investigation shall be entitled to 
the presence of a Union Representative, upon their request (Weingarten Rights). The 
Department shall give no less than forty-eight (48) hours’ notice of a scheduled 
interview or interrogation. A Union representative shall be considered as being on 
Union business and shall receive his regular pay if the interview occurs during his 
regular shift. 

13.2  The interview of any employee shall be at a reasonable hour, preferably when the 
employee is on duty, and a suitable location, usually at the Police Department, 
unless the circumstances of the investigation dictate otherwise, all as determined 
by the department. If an employee is required to appear for an interview during his 

191



  M1107 

Revised 12-05-12 37 March 2012 
 

non-duty hours, he shall receive overtime pay. 

13.3  The employee shall be informed of the rank, name and command of the 
interrogator and the identity of all persons present during the interview. The 
interrogator shall not have been involved in the matter being investigated as a 
witness or participant. When an officer is directed to report for his/her interview 
their immediate supervisor shall be notified prior to that time, when feasible. 

13.4  The employee shall be informed of the nature and the basic facts (date, time, place 
and type of incident) and the specific allegations known to the I.A. Unit at the time 
relating to the investigation before any interview commences. If it is known that the 
employee being interrogated is a witness only, the employee shall be so informed. 

13.5  The interview shall be completed as soon as possible, not to exceed four (4) hours. 
Time will be provided for personal necessities, meals, telephone call and rest 
periods. The employee shall not be subjected to any offensive language, coercion 
or promise of reward as an inducement to answering questions. 

13.6  The complete interview of the employee shall be recorded mechanically. There will 
be no "off-the-record" conversation except by mutual agreement. All recesses 
called during the interview will be noted on the record. The employee may also tape 
the interview, and the City will provide the equipment to do so. 

13.7  The refusal by an employee to answer questions or give a statement during any 
non-criminal investigation, whether as a participant or a witness, may result in 
disciplinary action. 

13.7.1. Whenever an employee is not willing to answer questions concerning 
matters which may or may not result in a criminal prosecution against him, 
he shall be given the "Garrity" Warning. (See Attachment A) 

13.8. When the investigation is completed, a copy of the investigative reports, including 
all statements, will be forwarded to the Chief of Police for review. 

13.9. At the conclusion of the investigation, the Internal Affairs Unit will make one of the 
following findings: 

13.9.1. Unfounded - The investigation conclusively proved that the act 
complained of did not occur. This finding also applies when an individual 
employee named in the complaint was not involved in the act which may 
have occurred. 

13.9.2. Exonerated - The act which provided the basis for the complaint or 
allegation occurred; however, the investigation revealed that the act was 
justified, lawful and proper. 

13.9.3. Not Sustained - The investigation failed to disclose sufficient evidence to 
clearly prove the allegation made in the complaint or to conclusively 
disprove such allegation. 

13.9.4. Sustained - The investigation disclosed sufficient evidence to clearly prove 
the allegation made in the complaint. 

13.9.5. Sustained Against Policy - The investigation revealed a faulty policy 
and/or procedure. 

13.10 All Internal Affairs investigations should be completed within 90 days after receipt 
of the complaint. The Internal Affairs Unit or its designated supervisor shall provide 
the Chief of Police with status reports at seven day intervals until the investigation 
is complete. If for any reason the investigation cannot be completed within allotted 
time, the Internal Affairs Unit or their designee shall request an extension from the 
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Chief of Police and notify the complainant of a new completion date. 

13.11. The Chief of Police shall approve each final Internal Affairs investigation and may, 
at his discretion, make a new and separate finding as to appropriate Department 
action. The Chief of Police shall notify the employee and the Union of the results of 
the investigation and take any disciplinary action within 60 days of the final 
decision. 

13.12 Internal Affairs Unit records shall not be used as a basis for the subsequent 
discipline of employees after three (3) years. 

14. Criminal Investigation Procedures 

14.1  If an employee is under arrest or a suspect or the target of a criminal investigation, 
the investigation shall be handled by the I.A. Unit and the employee shall be advised 
of his rights, pursuant to the appropriate legal procedure as dictated by the United 
States Supreme Court and the rights granted by the State of Kansas and the United 
States, including his right to legal counsel. If an employee chooses to invoke his 
protection under the appropriate legal procedure as dictated above, he will not be 
subject to charges or insubordination or failure to cooperate for that reason. Criminal 
investigations shall be completed before the commencement of any administrative 
investigations concerning the same matter. 

14.2 The interrogation of any employee shall be at a reasonable hour, preferably when the 
employee is on duty, and at a suitable location, usually at the Police Department, 
unless the circumstances of the investigation dictate otherwise, all as determined 
by the Department. 

14.3 The employee shall be informed of the rank, name and command of the interrogator 
and the identity of all persons present during the interview. The interrogator shall 
not have been involved in the matter being investigated as a witness or participant. 

14.4 The employee shall be informed of the nature of the specific allegations and the 
basic facts (date, time, place and type of incident) known to the I.A. Unit at the time 
relating to the investigation before any interview commences. 

14.5 The interview shall be completed as soon as possible, not to exceed four (4) hours. 
Time will be provided for personal necessities, meals, telephone calls and rest 
periods. The employee shall not be subjected to any offensive language, coercion 
or promise of reward as an inducement to answering questions. 

14.6 The complete interview of the employee shall be recorded mechanically. There will 
be no "off-the-record" conversation except by mutual agreement. All recesses 
called during the interview will be noted on the record. The employee may also tape 
the interview, and the City will provide the equipment to do so. 

14.7 Internal Investigation Unit records shall not be used as a basis for the subsequent 
discipline of employees after three (3) years and one (1) month. 

15. False Complaints  

15.1  All complaints against employees which are determined to be unfounded, or in which 
the employee's conduct is exonerated, shall be reviewed by the appropriate 
commander for recommendation for prosecution. 

16. Interrogation of Union Representatives  

16.1 The Department will not question Union Representatives about conversations 
between those Representatives and the employees they represent when those 
conversations occur in the ordinary course of the Union Representatives' 
performance of their official duties of behalf of the Union and its membership. 
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16.2 Excepting a court order, or a request from the Union as necessary to represent an 
officer during disciplinary meetings, grievance meetings, or hearing before a 
hearing officer or arbitrator, or unless specifically authorized by the Chief of Police, 
no portion of an investigative Internal Affairs report shall be given to, or maintained 
by, anyone outside the Department. 

17. Disposition of Investigation Results 

17.1. Approved investigations shall be processed in the following manner: 

17.1.1. Sustained Cases 

a. The involved employees shall be notified as to the completion of the 
case and of the findings. 

b. A letter indicating the finding and disposition will be sent to the 
complainant. 

c. All copies of the reports shall be retained by Internal Affairs. 

17.1.2. Other than Sustained Cases 

a. The involved employees shall be notified as to the completion of the 
case and of the findings. 

b. A letter indicating the finding and disposition will be sent to the 
complainant. 

c. All copies of the reports shall be retained by Internal Affairs. 

18. Internal Affairs' Files 

18.1 In order to maintain the confidentiality of Internal Affairs' files, access to the files 
within the Department will be restricted. Only officers with a need to know the 
content of the files, based on some part in the Internal Affairs or the discipline 
process, will be allowed to examine those documents. Access shall be granted 
only by order of the Chief of Police. 

18.2 The Internal Affairs Unit shall compile annual statistical summaries, based upon 
records of internal affairs investigations, and provide same to the Chief of Police 
and other Department personnel, as directed by the Chief of Police. This statistical 
summary may be made available upon request to agency employees and the 
public. 

19. No changes can be made to the Internal Affairs policy except by written agreement by the 
Union and the City following meet and confer good faith negotiations. During the life of the 
Agreement, the Internal Affairs policy may be reopened for meet and confer good faith 
negotiations. 

BY ORDER OF 

________________________________ 
CHIEF OF POLICE 
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INTERNAL AFFAIRS - ATTACHMENT A 

"GARRITY" WARNING 

 

(To be used only when a member is being questioned about possible 
criminal matters and it has been officially determined that any 
self-incriminating statements that the member makes will not be used 
against him in a criminal prosecution.) 

At this time I am going to question you about (state the general nature 
of the matter under investigation.) This questioning concerns 
administrative matters relating to the official business of the Police 
Department. I am not questioning you for the purpose of instituting a 
criminal prosecution against you. During the course of this questioning, 
even if you do disclose information which indicates that you may be 
guilty of criminal conduct, neither your self-incriminating statements 
nor the fruits of any self-incriminating statements you make will be 
used against you in any criminal legal proceedings. 

Since this is an administrative matter and any self-incriminating 
information you may disclose will not be used against you in a court of 
law, you are required to answer my questions fully and truthfully. As an 
administrative interview, this is not a detention.  No physical or verbal 
attempt will be used to detain an interviewee who desires to leave at 
any time.  If you refuse to answer my questions or fail to participate in 
this interview by leaving, this will be considered insubordination and 
you will be subject to disciplinary penalties. 

 
 

1.) Administrative Interview Notice 
 

I acknowledge that this is only an administrative interview. 
(Initials).__________ 

 
 
2).       Notice of Right to Representation 

 
You are entitled to have present during this interview a Union 
Representative. 
 
I have chosen_______________________________to 
represent me during this interview (Initials). __________ 
I decline representation (Initials).   __________ 

 
 

Do you understand what I have just explained to you? 

Do you have any questions concerning what I have just explained to 
you? 

I now order you to answer the following questions. 
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Employee’s Printed Name:__________________________ 
Employee Signature: ______________________________ 
Date: _____________________________Time:_________ 
 
 
Interviewer’s Printed Name:_________________________ 
Interviewer Signature: _____________________________ 
Date: _____________________________Time:_________ 
 
 
Witness’s Printed Name:____________________________ 
Witness Signature: ________________________________ 
Date: _____________________________Time:_________ 
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Attachment C 

 
 

JUNCTION CITY POLICE DEPARTMENT 
 
Number 

 
GENERAL ORDER 

 
M1209 

 
SUBJECT: DISCIPLINARY PROCEDURE 

 
 

 
EFFECTIVE:  01-01-15   ISSUED:  01-01-15   REVIEW:  Annual 

 
 

 
CANCELS: 

 
 

 
AMENDS:   

 
Distribution 

 
 

 
       A 

 
POLICY 
 

The Department shall follow the City's disciplinary procedure as outlined in Section 13 of the 
Personnel Policies and Guidelines Manual, and the most current Agreement by and Between the City of 
Junction City, Kansas and the Junction City Police Officers Association. The disciplinary procedures of the 
Department are designed to enhance each employee's ability and desire to be an effective, efficient 
member of the Department and to ensure compliance with all Department directives, Rules and 
Regulations, City directives and established laws.  Supervisory personnel shall exercise good judgment 
and discretion in taking or recommending disciplinary action, always taking into consideration what is best 
for the Department, the City of Junction City and the employee involved.  
 

Each employee will be provided with a copy of the Department's Rules and Regulations, which 
specifies a code of conduct and appearance, to which all employees shall strictly adhere.  
 
PROCEDURE 
 
1. Disciplinary Purpose 
 

1.1. Disciplinary action is designed to correct conduct or performance once it is shown that the 
employee knew, or should have known, that such conduct or performance failed to comply 
with Department directives. 

 
1.2. Progressive corrective action is used for the purpose of bringing about change.  The 

severity of such action shall increase when other, lesser corrective actions, have failed to 
bring about effective and lasting results. 

 
2. Degree of Corrective Action 
 

2.1. All administrative corrective action shall be based on equity.  Equity means that 
management reviews the employee's performance deficiency and considers the following 
circumstances to help determine the degree of corrective action: 

 
2.1.1. the seriousness of the deficiency or offense; 

 
2.1.2. management's expectation that the type and level of corrective action will facilitate 

or deter the conduct, work proficiencies or behaviors of others; 
 

2.1.3. the employee’s overall conduct, work productivity, time between other violations (if 
other offenses have occurred) and behavior record; 
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2.1.4. management's expectation, based on the employee's overt behavior, that the type 

and level of corrective action will improve the employee's future performance; and 
 

2.1.5. the employee's seniority. 
 

2.1.6. the extent to which other officers have engaged in similar conduct and the 
discipline they have received. 

 
 
3. Responsibility 
 

3.1. It shall be the responsibility of all supervisory personnel to reasonably and impartially 
supervise and, when necessary, discipline or recommend disciplinary action for the 
personnel assigned to them. 

 
3.1.1. All supervisory personnel have the authority to counsel or reprimand, as 

warranted.  Misconduct of a nature which could result in disciplinary action 
greater than reprimand shall be:   

 
a. documented by the supervisor initiating the disciplinary action, utilizing the 

To-Thru format; and  
 

b. forwarded through the chain-of-command, with supplementary documentation 
and supervisory recommendations attached, to the Chief of Police.       

 
3.2. Final Departmental disciplinary authority and responsibility rests with the Chief of Police.  

 
4. Forms of Corrective Action  
 

4.1. Training (See section 14 of General Order M1301, "Training and Administration") 
 

4.1.1. Training, as a non-punitive component of the Department's disciplinary system, 
may be employed singularly or in conjunction with one or more of the other 
components of the disciplinary system.  Training is particularly appropriate when 
an employee lacks the basic skills and ability to perform properly.   

 
4.1.2. Any supervisor may recommend training for a subordinate, as appropriate, to 

impact an identified deficiency in job performance which may be corrected by 
virtue of remedial training. 

 
4.2. Counseling  

 
4.2.1. Counseling is the lowest level of formal discipline utilized by a supervisor to correct 

a minor employee deficiency as it relates to the employee's appearance, behavior, 
or job performance.  It may be employed singly or in conjunction with one or more 
of the other components of the disciplinary system.   

 
4.2.2. Supervisory counseling shall be formally documented on the To-Thru Report.  

The employee counseled shall be provided with a copy of the Counseling Report.  
A copy of the Counseling Report shall also be  forwarded to the Internal Affairs 
Officer. 

 
4.2.3. If deemed necessary, the supervisor may make written recommendation, to the 

Chief of Police through the chain-of-command, that professional counseling 
services outside the Department be made available to the employee.   
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4.3. Written Reprimand 

 
4.3.1. Written reprimands (for employee misconduct of a more serious nature) may be 

issued by an employee's immediate supervisor or a person of superior rank.  All 
written reprimands shall be documented by the person administering the 
reprimand, utilizing the Department's To-Thru forms.   

 
4.3.2. Written reprimands shall be forwarded through the chain-of-command for review 

and approval purposes.   
 

4.3.3. Copies of the completed To-Thru form shall be distributed as follows: original to 
Human Resources; copies to involved employee; and one to Internal Affairs 
Officer attached to a completed Personnel Actions form. 

 
4.4. Suspension 

 
4.4.1. Only the Chief of Police, a Division Captain, Investigations Lieutenant or Drug 

Operations Group Lieutenant may recommend suspension of an employee for just 
cause.  Any supervisor initiating a disciplinary action may complete a To-Thru, 
recommending suspension in accordance with Section 13 of the City of Junction 
City, Personnel Policies and Guidelines Manuel. 

 
4.4.2. Copies of the completed To-Thru shall be distributed as provided in sub-section 

4.3.3. 
 
 

4.5. Demotion and Dismissal 
 

4.5.1. An employee may be demoted as a form of disciplinary action. The Chief of Police 
may recommend this type of disciplinary action, which requires the approval of the 
City Manager per Section 13 of the City of Junction City, Personnel Policies and 
Guidelines Manuel. 

  
a. If demoted, an employee will receive a reduction in pay to the appropriate pay 

grade based on his years of service. 
 

4.5.2. An employee may be dismissed for just cause.  Such action shall be taken only 
when other forms of disciplinary action or penalties are deemed inappropriate or 
have proven ineffective.  If employee conduct results in dismissal, the following 
information shall be provided to the employee: 

 
a. a statement citing the reason for dismissal; 
b. the effective date of the dismissal; 
c. whom to contact regarding the status of fringe and retirement benefits after 

dismissal. 
   
  4.5.3. At any time during the probationary period, an employee whose performance does 

not meet the required standard may be dismissed by a Department Head, with 
approval of the City  Manager, by notifying the employee in writing. 

   
  4.5.4. Employees dismissed during the initial probation period for failure to meet 

performance standards shall not, in its self, be considered valid grounds for a 
grievance. 

 
4.5.5. The aforementioned forms of disciplinary action shall be exercised by written 
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recommendation of the Chief of Police and approval by the City Manager. A 
supervisor may recommend the suspension or dismissal of an employee to the 
Chief of Police.  

 
4.5.6. Copies of the completed letters and Personnel Action forms shall be distributed as 

provided in sub-section 4.3.3. 
 
5. Disciplinary Probation 
 

5.1. The Chief of Police may place an employee on disciplinary probation for a period not to 
exceed six months.  During this probationary period, the employee may be required to 
demonstrate his/her fitness for the position (s)he holds by actual performance of the duties 
and/or attainment of any specific goals which may be established by the Chief of Police or 
Supervisor for the disciplinary probation time period.  The City Manager must approve this 
action. 

 
5.1.1. A written statement of the reasons for an employee’s placement on disciplinary 

probation shall be furnished to the employee and the Union, with a copy being filed 
in the employee’s personnel file.  

 
5.1.2. There may be other circumstances arising during the disciplinary probationary 
period, which may result in additional discipline, which shall be issued in compliance with 
the Agreement and subject to its grievance procedure 
 
5.1.3 Being placed on administrative probation is a grievable event and may be grieved 
to the level associated with the disciplinary action taken. 
 

 
6. Emergency Administrative Leave    
 

6.1. Any ranking officer (Captain, Lieutenant, Sergeant) or civilian supervisor with permission of 
the Chief of Police or his designee may impose an emergency administrative leave (with 
pay) not to exceed 30 days, and relieve a subordinate of duty when: 

 
6.1.1. there is evidence that the officer is a danger to himself or others; and/or 
  
6.1.2. the officer engaged in behavior referenced in the City’s Rules of Conduct.   

 
7. Appeal Procedures  
 

7.1. Pursuant to Section 12, City of Junction City Personnel Policies and Guidelines Manual, 
and the most current Agreement by and Between the City Of Junction City, Kansas and the 
Junction City Police Officers Association, any employee, except a newly hired probationary 
employee, shall have the right to appeal any disciplinary action taken except reprimands.   

  
8. Maintenance of Records  

 
8.1. Counseling Reports shall be maintained in the employee's Departmental personnel file.  

Such reports shall be purged, after one (1) year if the subject employee has not been 
involved in other disciplinary actions during the year.   

 
8.2. Original disciplinary records of employees concerning written reprimand, suspensions, 

demotion or dismissal, shall be forwarded to Human Resources for inclusion in the subject 
employee's personnel record permanently or for a period specified in the disciplinary 
action.   
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9. Procedures for Rewarding Employees 
 

9.1. It is extremely important that supervisory personnel recognize exceptional employee 
performance.  Such performance shall be documented and forwarded, through the 
chain-of-command, to the Chief of Police.   

 
9.2. The following recommendations for rewarding exceptional performance may be proffered 

by supervisory personnel, as appropriate:  
 

9.2.1. letter of commendation from the Chief of Police, to be placed in the employee's 
personnel file; 

 
9.2.3. recommendation that the employee be considered for specialized training which 1) 

the employee is interested in, and 2) is in the best interests of the Department.  
 
 9.3. Any departmental employee may complete a To-Thru request form and submit it to the 

Chief of Police for exceptional performance by an employee. 
 

BY ORDER OF 
 
 

________________________________ 
 

CHIEF OF POLICE 
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Attachment D 

 
 

JUNCTION CITY POLICE DEPARTMENT 
 
Number 

 
GENERAL ORDER 

 
M1213 

 
SUBJECT:  LIGHT DUTY 

 
 

 
EFFECTIVE: 12-21-15 ISSUED: 12-21-15   REVIEW: Annual 

 
 

 
CANCELS: 

 
 

 
AMENDS: 

 
Distribution 

 
 

 
       A 

 
POLICY 
 

It is the policy of the Department to establish guidelines for temporary limited restricted (light) duty 
assignments and to outline the process and administration of this light duty program.  This policy shall 
apply to all Police Department employees.  Light duty is a temporary job assignment for an employee who 
cannot perform regular duties.  Light duty assignments are available, on a limited basis, to employees with 
medical disabilities as a result of job-related injuries or illnesses or non-job-related injuries or illnesses.  
The availability of light duty assignments is exclusively determined by the Chief of Police and is not intended 
to constitute a long-term or permanent assignment.  Employee participation in the Light Duty program will 
be re-evaluated every 30 days by the Chief of Police and Human Resources.  

 
 
PROCEDURE 
 
1. Light Duty Assignments – Occupational Disabilities (job-related) 
 

1.1.  Any employee being treated for a job-related injury shall explain the full scope of 
his/her duties to the physician and request a release to light duty when it is reasonable. 

1.2. Any employee being treated for a job-related injury shall notify his/her supervisor 
immediately when he/she is released for light duty during the course of treatment. Light 
duty assignments shall follow the treating physician's guidelines, in conjunction with 
State, City and department personnel regulations and workers' compensation laws. 

1.3. Any employee reporting for light duty shall provide a release to light duty from the 
treating physician to the Chief of Police before light duty can be assigned. 

1.4. Any employee wishing to participate in the light duty program shall sign an Employee 
Light Duty Agreement (Attachment A) document agreeing to terms of the light duty 
program. 

1.5. The Chief of Police shall then provide Human Resources with such documentation. 
The employee’s shift and light duty assignment will be determined by the Chief of 
Police. 
 

2. Light Duty Assignments - Non-Occupational Disabilities (non-job-related) 
Individuals unable to work due to a non-job-related injury or illness that is expected to exceed 14 
calendar days may utilize the following procedure. 
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2.1. The employee shall submit a written request to work light duty to the Chief of Police.  
Included with the request shall be a medical release from the treating physician 
complete with sufficient information for a light duty assignment to be made.  This shall 
include the projected length of disability, work restrictions, physical limitation, and a 
brief description of the injury or illness. 

2.2. A determination to make the light duty of assignment shall be based upon: 
2.2.1. The type of job available. 
2.2.2. The medical condition of the employee. 
2.2.3. The benefit to the department and citizens of Junction City. 

2.3. The employee shall be informed of the decision to grant light duty at the earliest 
available time. 

2.4. Any employee wishing to participate in the light duty program shall sign an Employee 
Light Duty Agreement (see Attachment A) document agreeing to the terms of the light 
duty program. 

2.5. It shall be the employee’s responsibility to provide medical updates from their physician 
to the Chief of Police as the updates become available. 

2.6. The employee’s shift and light duty assignment will be determined by the Chief of 
Police. 

 
3. Procedure for Personnel Assigned to Light Duty 
 

3.1. Personnel assigned to light duty shall report to the Police Station based on their duties 
as assigned by the Chief of Police Employee after signing an Employee Light Duty 
Agreement. 

3.2. Personnel assigned to light duty shall wear the uniform designated by the Chief of Police 
or his designee. 

3.3. Personnel will be under the direct supervision of the Supervisor in the Division or 
Section the light duty designee was assigned to by the Chief of Police. 

3.4. Vacation and other regularly scheduled time may be granted per normal procedures.  
Any vacation or time off already approved or scheduled for the period of time that the 
employee is expected to be on light duty shall be reported to the Chief of Police or his 
designee when the employee first reports for light duty. 

3.5. Employees assigned to light duty due to job-related injury or illness shall be allowed to 
attend medical appointments, physical therapy sessions, and other pertinent 
engagements and will be considered hours worked for the employee.  Employees 
assigned to light duty due to non-job-related injury or illness will have appropriate leave 
charged (Sick Leave, Personal Leave, or Vacation Leave) when they attend such medical 
appointments, physical therapy sessions or other pertinent engagements. 

 
 
 

BY ORDER OF 
 
 

Tim Brown     
 

CHIEF OF POLICE 
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ATTACHMENT A 
 

 
 
 
 
 

Employee Light Duty Agreement 
 

I, __________________________________ agree to participate in the Junction City Police Department’s 

Light Duty program, beginning the date of ____________________.  I understand that this is a voluntary 

program and agree to all the terms prescribed in the Light Duty Policy.  I agree to remain on a shift or 

assignment designated by the Chief of Police and will perform duties assigned to me by the designated 

Supervisor who’s Division or Section I am assigned to that does not conflict with any physician’s restrictions 

regarding my injury.  I also agree that I will remain in the Light Duty program until my release to full duty 

and that if I wish to utilize any other leave while participating in this program, the appropriate leave will be 

charged.  I agree that I will provide medical updates from my physician to the Chief of Police in a timely 

manner.  I have read the Light Duty Policy and agree to all terms. 

 

            

Employee      Date 

 

          

Tim Brown, Chief of Police    Date 

 

          

Human Resources Director    Date 
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Backup material for agenda item: 

 

h. Consideration to Award Crack Sealing Materials Bid to McConnell & Associates, 

Corp. in the amount of $18,800.00. 
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City of Junction City  

City Commission 

Agenda Memo 

 
June 14, 2016 

From:  Ray Ibarra, Public Works Director 

To:  Allen Dinkel, City Manager and City Commissioners  

Subject: Award of Bid – Joint Crack Sealing Materials  

Objective: Award of Bid for the Purchase of Joint Crack Sealing Materials, to 
McConnell & Associates, Corp. 
 
Explanation of Issue: The Public Works Department bids various items in which 
sealed competitive bids are annually obtained for materials, supplies, and services 
within the Streets Department. 
 
Public Works advertised for bids within The Daily Union, the City’s website and 
directed solicited for the purchase of 50,000 pounds of joint crack sealing 
materials.  A formal bid opening was held on May 19, 2016, and 3 bids were 
received for the joint crack sealing materials with the low bid being received by 
McConnell & Associates, Corp. in the amount of $18,800.00. 
 

Vendor/Bidder Bid Amount 

McConnell & Associates, 
Corp. 

$18,800 

Maxwell $21,000 

Paving Maintenance Supply, 
Inc. 

$21,450 

 
All three bidders meet the City’s specifications for crack sealing material and the 
funds are available within the Street Funds.  The total amount equates to $0.376 
per lbs. delivered, where the City typically has used approximately 50,000 lbs. 
annually.  
 
The 2015 cost for 50,000 lbs. of crack sealing material was $24,650.00 or $0.493 
per lbs.  
 
Budget Impact: Funds are available within the Streets Fund for these annual joint 
crack sealing materials purchases. 
 
Alternatives: The City Commission may approve, modify, table or deny the award 
of bid purchase. 

Recommendation: Staff recommends approval of the award of bid, as presented.  

Suggested Motion: Commissioner ____________________ moves to approve 
the award of bid for purchase of the City’s annual joint crack sealing materials from 
McConnell & Associates, Corp. for an amount not to exceed $18,800.00, as 
presented. 
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Backup material for agenda item: 

 

i. Consideration to Award US-77 Highway and Interstate 70 Water Line 

Improvements Bid to J & K Contracting, LC in the amount of $330,861.00. 
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City of Junction City  

City Commission 

Agenda Memo 

June 15, 2016 

From:  Ray Ibarra, Public Works Director 

To:  Allen Dinkel, City Manager and City Commission 

Subject:      Award of Bid – US-77 Highway and Interstate 70 Water Line 

Improvements 

Objective:  The consideration and approval of the award of bid for the US-77 Highway 
and Interstate 70 Water Line Improvements. 

 
Explanation of Issue:  With the KDOT improvements to add a new Diverging Diamond, 
widening US-77 and a new Diamond Interchange along US-77 the City will have to relocate 
the existing water lines from its current location to the new location outside the construction 
limits from Interstate 70 to K-18.  Relocation will involve moving the existing water lines in 5 
different areas which will involve lowering the 12-inch and 16-inch water mains so the water 
mains are not under the new road way.   

Kaw Valley Engineering developed the preliminary plans, construction estimates and 
material quantities for the project. Kaw Valley Engineering advertised for bids through The 
Daily Union and direct solicitation and a formal bid opening was held on June 13, 2016. 

Kaw Valley Engineering received three qualified bids for the US-77 Highway and Interstate 
70 Water Line Improvements.  The three bidders were J & K Contracting, LC; Middlecreek 
Corporation and Nowak Construction Co., Inc.  Listed below are the three bidders and their 
bid price: 

Bidder Price

J & K Contracting, LC $330,861.00

Middlecreek Corporation $454,022.00

Nowak Construction Co., Inc. $695,090.00  

Kaw Valley Engineering’s estimate for the project was $253,090.00 and the low Bid from J 
& K Contracting, LC was $330,861.00.  The low bid was $77,771.00 above the Engineer’s 
estimate.  The issue with the bid being over the Engineering estimate was the unknown 
condition and location of the existing waterline. Given this, City staff is recommending the 
award of the water line improvements on US-77 Highway and Intestate 70. 

Budget Impact:  Funding for this project is available within the Water Fund and the Federal 
Exchange funds. 

Alternatives:   The City Commission may approve, modify, table or deny the bid/ contract 
request 
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Recommendation:  Staff recommends approval of the award of bid to J & K Contracting, 
LC of Junction City, KS for the US-77 Highway and Interstate 70 Water Line Improvements 
in the amount of $330,861.00. 

Suggested Motion:  Commissioner     moves to approve the award of 
the US-77 Highway and Interstate 70 Water Line Improvements in the amount not to 
exceed $330,861.00 to J & K Contracting, LC of Junction City, KS as presented. 
Commissioner ____________seconded the motion. 

Enclosures:   Kaw Valley Engineering letter dated 6/14/16 and US-77 Highway and 
Interstate 70 Water Line Improvements 
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BID TABULATION SHEET

KAW VALLEY ENGINEERING, INC. Project No.:

2319 North Jackson, PO Box 1304

Junction City, KS  66441 Date:

Tel: 785-762-5040

Page:

Unit Total Unit Total Unit Total Unit Total Unit Total Unit Total Unit Total

Qty Unit Price Price Price Price Price Price Price Price Price Price Price Price Price Price

1. Mobilization 1 L.S. $15,000.00 $15,000.00 $17,500.00 $17,500.00 $56,000.00 $56,000.00 $47,600.00 $47,600.00 $0.00 $0.00 $0.00

2. Connect to Existing Water Main 10 Ea. $3,500.00 $35,000.00 $1,300.00 $13,000.00 $2,383.00 $23,830.00 $3,020.00 $30,200.00 $0.00 $0.00 $0.00

3. 12" Water Main (C900 PVC) 2141 L.F. $45.00 $96,345.00 $65.00 $139,165.00 $73.00 $156,293.00 $156.00 $333,996.00 $0.00 $0.00 $0.00

4. 16" Water Main (C900 PVC) 269 L.F. $55.00 $14,795.00 $130.00 $34,970.00 $94.00 $25,286.00 $231.00 $62,139.00 $0.00 $0.00 $0.00

5. Fittings 1 L.S. $15,000.00 $15,000.00 $21,000.00 $21,000.00 $14,956.00 $14,956.00 $23,487.00 $23,487.00 $0.00 $0.00 $0.00

6. Boring and Casing 80 L.F. $150.00 $12,000.00 $315.00 $25,200.00 $370.00 $29,600.00 $318.00 $25,440.00 $0.00 $0.00 $0.00

7. Directional Boring 414 L.F. $75.00 $31,050.00 $84.00 $34,776.00 $284.00 $117,576.00 $227.00 $93,978.00 $0.00 $0.00 $0.00

8. Fire Hydrant Assembly 1 Ea. $4,500.00 $4,500.00 $5,000.00 $5,000.00 $4,916.00 $4,916.00 $5,330.00 $5,330.00 $0.00 $0.00 $0.00

9. 12" Gate Valve and Box 2 Ea. $1,200.00 $2,400.00 $2,000.00 $4,000.00 $2,804.00 $5,608.00 $3,590.00 $7,180.00 $0.00 $0.00 $0.00

10. Relocate Air Release Valve 1 Ea. $3,500.00 $3,500.00 $5,250.00 $5,250.00 $3,585.00 $3,585.00 $4,430.00 $4,430.00 $0.00 $0.00 $0.00

11. Replace Pressure Reducing Valve & Rim 

Adjustment 1 Ea. $10,000.00 $10,000.00 $10,500.00 $10,500.00 $4,972.00 $4,972.00 $18,850.00 $18,850.00 $0.00 $0.00 $0.00

12. Erosion Control 1 L.S. $10,000.00 $10,000.00 $12,000.00 $12,000.00 $4,600.00 $4,600.00 $41,450.00 $41,450.00 $0.00 $0.00 $0.00

13. As-built Drawings 1 L.S. $3,500.00 $3,500.00 $8,500.00 $8,500.00 $6,800.00 $6,800.00 $1,010.00 $1,010.00 $0.00 $0.00 $0.00

$253,090.00 $330,861.00 $454,022.00 $695,090.00 $0.00 $0.00 $0.00

Nowak Construction Co., Inc.

TOTAL BID USING ASPHALT SURFACING

Item

J & K Contracting, L.C. Middlecreek CorporationEngineer's Estimate

A15D7474

June 13, 2016

1 of 1

US-77 HIGHWAY AND INTERSTATE 70 WATERLINE IMPROVEMENTS

JUNCTION CITY, KANSAS
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Backup material for agenda item: 

 

j. Consideration to Award General Liability and Auto Insurance Bid to Midwest 

Public Risk from 07-01-2016 to 06-30-2019. 

  

267



City of Junction City  

City Commission - Agenda Memo 

 
Meeting Date: June 21, 2016 

 

To:  City Commissioners and Allen Dinkel, City Manager 

 

From:  Cheryl S. Beatty, Assistant Manager/Finance Director 

 

Subject:  Award of Bid for 3 Year Contract for General Liability and Auto Insurance 

Objective: Award of bid for city general liability and auto insurance for July 1, 2016 thru June 30, 2019. 

 

Explanation of Issue: In 2013 the City committed to using a three year cycle for the competitive bid process for general 

liability and auto insurance.  Therefore, it was time to renew the contract for another three-year cycle.  As in the past, we 

hired Charlesworth & Associates, LC as our insurance consultant to go out to bid. They handled the bid process and will 

be at our meeting to give a full report. Attached is their review letter.  As stated in the letter, there was only one qualified 

bidder, Midwest Public Risk (aka MPR), which is our current provider.   

 

For your information, we have had excellent service from Midwest Public Risk.  They have been very responsive to our 

claims needs, did provide us with professional appraisals of all city buildings, have provided excellent training 

opportunities for staff, we negotiated the funding for the demolition for the old municipal court building when it was 

severely water damaged, and they conduct well done safety audits and professional assistance for safety compliance.  

Attached is information about MPR, which you may also view on their website at www.mprisk.org.  In addition, MPR 

has not had an assessment to its’ members in over eight years because they transfer all major claims risk to reinsurers.  

The reinsurers are all AM Best rated with excellent ratings.  In addition, MPR does have an independent actuary perform 

an actuarial analysis on an annual basis for an annual review of net assets and they do calculate how much they should 

have for claims based on an AM Best calculation.  The example given to me for your information: as of 6/30/15, the 

actuary calculated that the net reserve capital (NRC) target for the property and liability fund was $7 million.  However, 

the net assets program as of 6/30/15 was $16.7 million and are comparable through May 2016.  This means that MPR is 

almost 240% of the minimum requirement calculated.    MPR has annual audits, is regulated by both State of Kansas and 

the State of Missouri Insurance Commission, is regulated by the Missouri Workers Compensation Division, and receives 

annual SSAE 16 reports on internal controls.  MPR reported they are in compliance with all rules and regulations for all 

state agencies, follows the Association of Governmental Risk Pool professional standards, and follows the Government 

Accounting Standards Board (GASB) accounting and financial standards.  I attend the MPR annual meeting, receive 

copies of their annual financial reports, and would bring any concerns to your attention.  

 

Recommendation:  Staff recommends the award of a 3-year contract renewal with Midwest Public Risk for general 

liability and auto insurance.  

 

Budget Impact: The City has budgeted for a 10% increase in rates, therefore, the renewal proposal is within the city 

budget. 

 

Alternatives: The City Commission may approve, modify, table or deny the award of this bid. 

Suggested Motion:  Commissioner ______________ moves to approve the award of bid to Midwest Public Risk for 

general liability and auto insurance for July 1, 2016 to June 30, 2019. Commissioner ___________________ seconded 

the motion. 

Enclosure:   Review of Bids Letter – James Charlesworth & Associates, LC 

  MPR Information 
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CHARLESWORTH & ASSOCIATES, LC 
Insurance Consulting & Risk Management 

 

Bob Charlesworth, CPCU, ARM, ALCM, AIS 
James Charlesworth, ARM 
Connie Sargent, ARM 
Joan Dostal, CPCU 
Art Charlesworth, CPCU, CLU, ARM, Founder Emeritus 
 

P.O. Box 23588 
Overland Park, KS 66283-0588 

913-851-4730 
Fax: 913-851-1993 

www.charlesworth.net

 
 

June 13, 2016 
 
 
Mr. Allen Dinkel 
City Manager 
City of Junction City 
700 N. Jefferson 
Junction City, Kansas 66441 
 
Re: Property & Liability Insurance 
 July 1, 2016 
 
Dear Mr. Dinkel 
 
The following is offered as an overview of the property and liability insurance marketing project.  
Our firm was retained by the City to assist in the preparation of proposal specifications, 
management of the underwriting process, reviewing the proposals and preparing a 
comprehensive spreadsheet comparing coverages, conditions and premiums.  
 
Background 
 
It has been the City’s policy to seek competitive insurance proposals on a periodic basis.  A full 
market search was last conducted for the program effective May 15, 2013.  With the selection of 
Midwest Public Risk (MPR), the policy renewal was changed to July 1. 
 
Comprehensive proposal specifications were developed and submitted to the incumbent 
associational risk sharing program as well as area insurance agencies that had expressed interest 
in the City’s program and responded to a published public notice.  The specifications included a 
detailed proposal format that each participant was required to complete.  All agency 
communication was managed by our office as participants were specifically instructed not to 
contact the City as this would be a violation of the marketing process. 
 
Four insurance agencies and the incumbent associational risk sharing program were given the 
opportunity to submit proposals which were due in our office by June 7, 2016.  Only one of the 
insurance agencies offered a partial program (liability only) for City consideration.  This was 
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largely due to the limited number of insurers seeking new business in the public sector as well as 
the competitive expiring premium.  The associational risk sharing program also offered a 
proposal. 
 
Analysis 
 
The attached spreadsheet includes detailed information regarding proposed products.   
 
Midwest Public Risk 

Midwest Public Risk (MPR) is an associational trust owned by the members who share the 
risk among other public entities in Missouri and Kansas. MPR’s board is made up of trust 
members.  This is an assessable trust and includes a 90-day written notice and Commission 
Resolution in order to withdraw.  MPR elected to quote their associational program direct 
and without agency representation.   
 
MPR has a shared annual liability aggregate of $25,000,000 applicable to all Kansas MPR 
members and a $100,000,000 property loss limit also applicable to all members in Kansas.  
MPR’s general liability policy includes a $1,000 deductible ($10,000 deductible for sewer 
backup claims).  Limits of liability are $2,500,000 per occurrence / $5,000,000 annual 
aggregate including a Kansas Tort Claims Act endorsement limiting coverage to the tort cap 
when applicable.  Defense costs are within the limit.  MPR offers a 3% loss control credit 
which is owned by the City to be used as reimbursement for safety and risk exposure 
reduction.  MPR also provides member services such as employment practices reviews, 
training resources, property appraisals and pre-litigation consulting.   
 
The total contribution for the MPR program is $220,567 which represents a 3.6% increase 
over the expiring premium.   

 
OneBeacon Insurance Company 

The Coryell Insurance Agency offered a liability proposal from OneBeacon Insurance 
Company.  OneBeacon is an excellent insurer for public entities and has offered a program 
that is designed to respond to reasonably foreseeable events or exposures.  However, since 
they were unable to offer a property insurance option, the City cannot take their proposal into 
consideration. 
 
 

Summary 
 
Associational programs such as MPR do have limitations.  They do not maintain an AM Best 
rating which can impact contractual obligations or bond requirements.  They also do not fall 
within the protection of the Kansas Guaranty Fund which steps in when an insurer becomes 
insolvent and are subject to assessments if program liabilities exceed capacity, requiring 
additional capital.  Please note that anytime the City considers transferring risk to an 
associational trust, the financial condition of the Trust is critical and should be reviewed and 
monitored. 
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Although no viable options were offered for the City’s consideration, the project provided a fair 
and transparent opportunity for multiple insurance agents and insurance companies to review the 
exposures and compete for the account.  The optional liability premium also confirms the 
competitiveness of the MPR program costs.    
 
 
Mr. Dinkel, we have appreciated and enjoyed the opportunity to assist the City on this important 
project.  Please feel free to contact our office if you or the Commission has any questions.  
 
Respectfully, 

 
James Charlesworth, ARM 
 
JC/cs 
Encl. 
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CITY OF JUNCTION CITY, KANSAS
PROPERTY AND LIABILITY INSURANCE

JULY 1, 2016 TO JULY 1, 2017

Page 1 of 12

AGENCY: Midwest Public Risk (MPR) Coryell Insurance
CARRIER: Associational Trust OneBeacon Insurance 

PREMIUM SUMMARY -

PROPERTY: 94,617$                                                                Not Offered
EARTHQUAKE & FLOOD: Included Not Offered
INLAND MARINE: Included Not Offered
GENERAL LIABILITY / EBL: 73,308$                                                                56,562$                                                             
LIQUOR LIABILITY: Included Included
PUBLIC OFFICIAL LIABILITY: Included Included
EMPLOYMENT PRACTICES LIABILITY: Included Included
LAW ENFORCEMENT LIABILITY Included 62,773$                                                             
AUTOMOBILE: 69,388$                                                                79,911$                                                             
CRIME: Included Not Offered
LOSS CONTROL CREDIT: (16,746)$                                                               N/A
BROKER FEE: None Commission basis
TOTAL: 220,567$                                                              199,246$                                                            

EXPRING PREMIUM: 212,890$                                                              

MPR premium includes 3% Loss Control Credit 
owned by City to be used as reimbursement 

for safety and risk exposure reduction.

THIS "SPREADSHEET" IS OFFERED ONLY FOR THE PURPOSE OF OVERVIEWING THE PROPOSALS PRESENTED BY THE AGENTS.

GENERAL - 
ADVISE WHO PROVIDES THE FOLLOWING:

REGULATORY AWARENESS 
AND CONSULTING: MPR Carrier

PRE-LITIGATION CONSULTING FOR 
EMPLOYMENT PRACTICES, LAW
ENFORCEMENT, PLANNING & ZONING: MPR Carrier

EMPLOYMENT PRACTICES REVIEW: MPR Carrier

MEMBERSHIP SCHOLARSHIPS FOR 
LOCAL & NATIONAL CONFERENCES: MPR Not Offered

ON  SITE MEMBER TRAINING AS WELL
AS ONLINE TRAINING: MPR Not Offered

TRAINING RESOURCES LIBRARY: MPR Carrier

RISK PREVENTION ADVISORIES MPR Carrier

LEXIPOL / POST STATE CERTIFICATION 
LAW ENFORCEMENT TRAINING 
PROGRAM: MPR Carrier

PROPERTY APPRAISALS: MPR Not Offered

LOSS CONTROL CREDIT
REGOGNITION PROGRAM: MPR Not Offered

REFERENCE TO THE ACTUAL INSURING AGREEMENTS, BY-LAWS AND TRUST AGREEMENTS SHOULD BE MADE FOR DETERMINING 
SPECIFIC COVERAGES, CONDITIONS AND EXCLUSIONS.  THE PREMIUM SUMMARY DOES NOT REFERENCE OPTIONAL COVERAGES 
AND/OR LIMITS OF COVERAGE THAT MAY HAVE BEEN OFFERED.
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CITY OF JUNCTION CITY, KANSAS
PROPERTY AND LIABILITY INSURANCE

JULY 1, 2016 TO JULY 1, 2017

Page 2 of 12

AGENCY: Midwest Public Risk (MPR) Coryell Insurance
CARRIER: Associational Trust OneBeacon Insurance 

RESPOND TO THE FOLLOWING:

ABILITY TO PROVIDE LOSS RUNS 
QUARTERLY: Yes Yes

HANDLE YOUR OWN CLAIMS
ADMINISTRATION: No, CCMI Yes

LOCATION OF OFFICE THAT
ADMNISTERS CLAIMS: Chesterfield, MO.

DO YOU PARTICIPATE IN A 
GUARANTY FUND: No No

IF THERE IS A PUBLIC BOND REQUIRING
AN AM BEST RATING OF A- OR HIGHER,
CAN YOU COMPLY? No Yes

DO YOU HAVE  A FORMAL CLAIMS MPR President/CEO shall decide all questions
APPEAL PROCESS: on coverage.  Decision can be appealed to No

to board.  

WHAT IS THE CITY'S RESPONSIBILITY
SHOULD THEY WISH TO TERMINATE 90 days written notice  and
COVERAGE: board resolution 30 Day Notice

IS THERE AN INSURANCE CONTRACT
OUTLINING COVERAGES
AND CONDITIONS: Yes Yes

IS YOUR PLAN ASSESSABLE: Yes No

PROPERTY

INSURER & BEST RATING: Midwest Public Risk

LIMIT: Blanket Limit, per property schedule
($100,000,000 -- KS Pool Loss Limit)

BLANKET: Yes

RISK OF DIRECT PHYSICAL LOSS: Yes

AGREED AMOUNT: Yes (no coinsurance applies)

REPLACEMENT COST: Yes

INCLUDE PROPERTY OF OTHERS: Yes, $100,000

INCLUDE EMPLOYEE PERSONAL 
EFFECTS: Yes, $5,000 Limit

REBUILD AT OPTIONAL LOCATION
IF TOTAL LOSS : Yes, on ACV basis

PROPERTY IN TRANSIT LIMIT: Yes, $100,000 Limit

Overland Park, KS
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CITY OF JUNCTION CITY, KANSAS
PROPERTY AND LIABILITY INSURANCE

JULY 1, 2016 TO JULY 1, 2017

Page 3 of 12

AGENCY: Midwest Public Risk (MPR) Coryell Insurance
CARRIER: Associational Trust OneBeacon Insurance 
PROPERTY (Continued)

INCL. BUILDING ORDINANCE & LAW: Demolishing of Undamaged -- $1,000,000
Replacement of Undamaged -- $1,000,000
Incr. Cost of Construction -- $1,000,000

INCL. POLLUTION CLEANUP FROM AN
INSURED LOCATION FROM A COVERED
PERIL: Yes
INCL. UNINTENTIONAL FAILURE TO 
SCHEDULE LOCATION: Yes

INCL. PROPERTY IN THE OPEN: Yes

ACCOUNTS RECEIVABLE LIMIT: $1,000,000

INCL. NEWLY CONSTRUCTED /
ACQUIRED LOCATIONS: $10,000,000 Building & Contents Combined

120 Days to Report

INCL. GOLF COURSE ENDORSEMENT: $10,000 Limit Per Green
$150,000 Each Occurrence
$25,000 Sprinklers & underground wires
$10,000 Flags, ball washers, tee markers
                and benches

COVERAGE FOR TREES, SHRUBS, ETC.: $1,000 Per Item
$25,000 Per Occurrence

SEWER & DRAINS BACKUP: Yes

INCL. EQUIPMENT BREAKDOWN: Yes, Comprehensive form
$100,000 Expediting Expenses
$100,000 Hazardous Substances

INCL. DEBRIS REMOVAL: Yes

INCL. ARCHITECT & ENGINEERING
FEES: Yes

INCL. BUSINESS INCOME &
EXTRA EXPENSE: Yes, $10,000,000 Limit
     ACTUAL LOSS SUSTAINED: Yes
     INCL. ORDINARY PAYROLL: Yes
     PERIOD OF INDEMNITY: 365 Days
     EXTENDED PERIOD OF INDEMNITY: None

INCL. DATA PROCESSING EQUIPMENT: Yes
     RESTORATION OF DATA: $250,000 Limit
     RESTORATION OF MEDIA: $250,000 Limit

INCL. ON/OFF PREMISES POWER
SURGE: Yes, if surge is caused by a covered peril.

VALUABLE PAPERS & RECORDS: $1,000,000 Limit

DEDUCTIBLE: $2,500 Per Occurrence

PROPERTY ANNUAL PREMIUM: $94,617
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CITY OF JUNCTION CITY, KANSAS
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JULY 1, 2016 TO JULY 1, 2017
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AGENCY: Midwest Public Risk (MPR) Coryell Insurance
CARRIER: Associational Trust OneBeacon Insurance 

EARTHQUAKE: $10,000,000 Limit
    INCLUDES EARTH MOVEMENT: Yes
    DEDUCTIBLE: $2,500 Per Occurrence
ANNUAL PREMIUM: Included

FLOOD: $10,000,000 Limit
   EXCLUDES: Zones A and V
   DEDUCTIBLE: $2,500
ANNUAL PREMIUM: Included

CONTRACTOR'S EQUIPMENT
LIMIT: Included per schedule

$1,000,000 Unscheduled Max Per Item

RISK OF DIRECT PHYSICAL LOSS: Yes

VALUATION : Actual Cash Value

COINSURANCE PROVISION: N/A

CONT. EQUIP. DEDUCTIBLE: $2,500 Per Occurrence

INLAND MARINE PREMIUM: Included

GOLF CARTS & MISC. EQUIPMENT: Included per schedule
(Incl. cameras, golf carts, trailers, etc.)

DEDUCTIBLE: $2,500 Per Occurrence

RISK OF DIRECT PHYSICAL LOSS: Yes

COINSURANCE PROVISION: N/A

VALUATION: Scheduled Value

Golf & Misc. Equipment Premium: Included
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CITY OF JUNCTION CITY, KANSAS
PROPERTY AND LIABILITY INSURANCE

JULY 1, 2016 TO JULY 1, 2017

Page 5 of 12

AGENCY: Midwest Public Risk (MPR) Coryell Insurance
CARRIER: Associational Trust OneBeacon Insurance 

GENERAL LIABILITY

INSURER & BEST RATING: Midwest Public Risk OneBeacon (A:VIII)

COMMERCIAL GENERAL FORM: Manuscript No

OCCURRENCE COVERAGE: Yes Yes

LIMITS - $2,500,000 Each Occurrence $2,000,000 Each Occurrence
 $2,500,000 Personal / Advertising Injury $2,000,000 Personal / Advertising Injury

$5,000,000 General Aggregate $2,000,000 General Aggregate
$5,000,000 Products / Comp. Ops. Aggregate $2,000,000 Products / Comp. Ops. Aggregate
($25,000,000 Shared Pool Aggregate)
Not Noted -- Fire Damage Legal $300,000 Fire Damage Legal
       $5,000  Medical Payments Medical Payments -- Excluded

DEDUCTIBLE: $1,000  BI / PD ($10,000 Sewer Backup) $5,000 BI / PD ($10,000 Sewer Backup)

INCL. TORT LIABILITY ENDORSEMENT: Yes Yes

MAXIMUM LIMIT IF TORT CLAIMS ACT
IS APPLICABLE: $500,000 Each Occurrence Not Noted

INCL. SEXUAL ABUSE: Yes, $2.5M Occurrence / $5M Aggregate Yes, $500,000 Occurrence

INCL. INDEPENDENT CONTRACTORS: Yes Yes
(Vicarious liability of City)

SUPPLEMENTARY DEFENSE COSTS: Policy is silent Yes

INCL. SPECIAL EVENTS: Yes Yes

FELLOW EMPLOYEE EXCLUSION: Included Deleted

INCL. PROFESSIONAL SERVICES FOR
EMPLOYED PROFESSIONAL 
ENGINEERS AND ARCHITECTS: Yes Yes

INCLUDE EMT PROFESSIONAL: Yes Yes

INCLUDE PARAMEDIC PROFESSIONAL: Yes Yes

INCL. MEDICAL DIRECTOR IF ARISING
OUT OF DUTIES AS SUCH (non-employee): Yes No

INCLUDE AIRPORT PREMISES: Yes Yes
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CITY OF JUNCTION CITY, KANSAS
PROPERTY AND LIABILITY INSURANCE

JULY 1, 2016 TO JULY 1, 2017

Page 6 of 12

AGENCY: Midwest Public Risk (MPR) Coryell Insurance
CARRIER: Associational Trust OneBeacon Insurance 

GENERAL LIABILITY (Continued)

POLLUTION EXCLUSION DOES NOT
APPLY TO SPRAYING OF PAINT, 
PESTICIDES AND HERBICIDES: Exclusion applies to all pollution related claims Yes

INCL. SEWER BACKUP CLAIMS: Yes(max of 3 claims over 3 years per Yes
single address)

INCL. ALLEGED POLLUTION OF WATER
PRODUCTS: No Yes, Limited

INCL.WATERCRAFT: Yes, under 27' Yes, up to 100 feet

INCL. DAM FAILURE: Yes Yes

INCL. FAILURE TO SUPPLY: No Yes, $100,000 Limit

MEDICAL PAYMENTS NOT APPLICABLE
TO STUDENTS, RECREATION PROGRAM
PARTICIPANTS OR INMATES: Policy is silent Total no-fault medical payments exclusion

PREMIUM SUBJECT TO AUDIT: No Yes

G.L. ANNUAL PREMIUM: $73,308 $56,562

EMPLOYEE BENEFIT LIABILITY
COVERAGE FORM: Occurrence Occurrence

LIMITS: $1,500,000 Each Claim $1,000,000 Each Claim
$5,000,000 Aggregate $1,000,000 Aggregate
($25,000,000 Shared Pool Aggregate)

DEDUCTIBLE: $1,000 Per Claim $5,000 Per Claim

E.B.L. ANNUAL PREMIUM: Included Included

LIQUOR LIABILITY
OCCURRENCE COVERAGE: Yes Yes

Included in GL Limits --
LIMITS: $2,500,000 Each Claim $1,000,000 Per Occurrence

$5,000,000 Aggregate $1,000,000 Aggregate
($25,000,000 Shared Pool Aggregate)

INCL. TORT LIABILITY ENDORSEMENT: Not Noted Not Noted

DEDUCTIBLE: $1,000 None

LIQUOR LIABILITY ANNUAL PREMIUM: Included Included
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CITY OF JUNCTION CITY, KANSAS
PROPERTY AND LIABILITY INSURANCE

JULY 1, 2016 TO JULY 1, 2017
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AGENCY: Midwest Public Risk (MPR) Coryell Insurance
CARRIER: Associational Trust OneBeacon Insurance 

PUBLIC ENTITY MANAGEMENT LIABILITY

INSURER & BEST RATING: Midwest Public Risk OneBeacon (A;VIII)

FORM: Claims Made Occurrence

RETRO DATE: 5/15/08 N/A

LIMITS OF LIABILITY: $2,500,000 Each Wrongful Act $1,000,000 Each Wrongful Act
$5,000,000 Aggregate $1,000,000 Aggregate
($25,000,000 Shared Pool Aggregate)

DEDUCTIBLE: $1,000 Each Wrongful Act $5,000 Each Wrongful Act

$0 DEDUCTIBLE FOR EXPENSES: No, Subject to deductible Yes

WRONGFUL ACT COVERAGE: Yes Yes

DEFENSE COST ARE SUPPLEMENTAL: No Yes

"PAY ON BEHALF OF INSURED": Yes Yes

INSURER'S DUTY TO DEFEND: Yes Yes

INCL. CITY ATTORNEY, 
PROSECUTOR, & JUDGE
(WITHIN SCOPE OF EMPLOYMENT): Yes Yes

INCLUDES DISCRIMINATION: Yes Yes

INCLUDES CIVIL RIGHTS VIOLATIONS: Yes Yes

INCL. SEXUAL HARASSMENT (NO B.I.): Yes Yes

INCLUDES "ALL EMPLOYEES": Yes Yes

INCLUDES AUTHORIZED VOLUNTEERS: Yes Yes

PLAINTIFF FEES COVERED AS  
"DAMAGES" IF SO AWARDED: Yes Yes

INCL. EMPLOYED NOTARIES: Yes Yes

INCL. DEFENSE FOR CRIMINAL 
ALLEGATIONS UNTIL FINDING OF FACT: No Yes

INCLUDES AIRPORT BOARD: Yes Yes

INCLUDES ALL ADVISORY BOARDS: Yes Yes

INCLUDES CITY EMPLOYEES ON 
OUTSIDE BOARDS WHEN 
REPRESENTING THE CITY: Yes Yes

ANNUAL PREMIUM: Included Included
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AGENCY: Midwest Public Risk (MPR) Coryell Insurance
CARRIER: Associational Trust OneBeacon Insurance 

EMPLOYMENT PRACTICES LIABILITY

INSURER & BEST RATING: MPR / GEM / Munich Re OneBeacon (A:VIII)

FORM: Claims Made Claims Made

RETRO DATE: 05/15/08 N/A

LIMITS OF LIABILITY: $1,500,000 Each Wrongful Act $1,000,000 Each Wrongful Act
$5,000,000 Aggregate $1,000,000 Aggregate
($25,000,000 Shared Pool Aggregate)

DEDUCTIBLE: $1,000 Each Wrongful Act $5,000 Each Wrongful Act

WRONGFUL ACT COVERAGE: Yes Yes

DEFENSE COST ARE SUPPLEMENTAL: No Yes

"PAY ON BEHALF OF INSURED": Yes Yes

INSURER'S DUTY TO DEFEND: Yes Yes

INCLUDES DISCRIMINATION: Yes Yes

INCLUDES CIVIL RIGHTS VIOLATIONS: Yes Yes

INCL. SEXUAL HARASSMENT (NO B.I.): Yes Yes

INCLUDES "ALL EMPLOYEES": Yes Yes

INCLUDES AUTHORIZED VOLUNTEERS: Yes Yes

PLAINTIFF FEES COVERED AS  
"DAMAGES" IF SO AWARDED: Yes Yes

INCL. DEFENSE FOR CRIMINAL 
ALLEGATIONS UNTIL FINDING OF FACT: Yes Yes

INCL. WRONGFUL TERMINATION &
FAILURE TO PROMOTE: Yes Yes

INCL. AIRPORT ADVISORY BOARD: Yes Yes

INCL. EEOC/KHRC MEDIATION &
DEFENSE SETTLEMENTS: Yes, if mediation is ordered by EEOC Yes

INCL. DEFENSE & WAGES ARISING
FROM COLLECTIVE BARGAINING
AGREEMENTS: No Yes

INCL. BACKWAGES & BENEFITS: No Yes

INCL. DEFENSE FOR NON-MONETARY
CLAIMS: No Yes

ANNUAL PREMIUM: Included Included
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AGENCY: Midwest Public Risk (MPR) Coryell Insurance
CARRIER: Associational Trust OneBeacon Insurance 

LAW ENFORCEMENT LIABILITY

INSURER & BEST RATING: MPR / GEM / Munich Re OneBeacon (A:VIII)

FORM: Occurrence Claims Made

RETRO DATE: Not Applicable 5/15/10

LIMITS OF LIABILITY: $1,500,000 Each Wrongful Act $1,000,000 Each Wrongful Act
$5,000,000 Aggregate $1,000,000 Aggregate
($25,000,000 Shared Pool Aggregate)

DEDUCTIBLE: $1,000 Per Claim Incl. Defense None

"WRONGFUL ACT" COVERAGE: Yes Yes

SUPPLEMENTAL DEFENSE COSTS: No Yes

PLAINTIFF FEES COVERED AS  
"DAMAGES" IF SO AWARDED: Yes Yes

INCLUDE AUTHORIZED MOONLIGHTING: Yes Yes
Yes Yes

INCL. VIOLATION OF CIVIL RIGHTS: Yes Yes

INSURER'S DUTY TO DEFEND: Yes Yes

INCLUDE ACTS OF POLICE DOGS: Yes Yes

INCLUDE ACTS OF ANIMAL CONTROL: Yes Yes

INCL. DEFENSE FOR CRIMINAL 
ALLEGATIONS UNTIL FINDING OF FACT: Yes Yes

INCL. INTENTIONAL ACTS TO PROTECT
LIFE AND/OR PROPERTY: Yes Yes

ANNUAL PREMIUM: Included $62,777
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AGENCY: Midwest Public Risk (MPR) Coryell Insurance
CARRIER: Associational Trust OneBeacon Insurance 

AUTOMOBILE
INSURER & BEST RATING: MPR / GEM / Munich Re OneBeacon (A:VIII)

LIABILITY LIMITS : $1.5M Per Occurrence / $5M Aggregate $1,000,000
($25,000,000 Shared Pool Aggregate)

INCL. TORT LIABILITY ENDT: Yes Not Noted

UNINSURED/UNDER. MOTORIST: $100,000 /$200,000 Each Occurrence $50,000 Each Occurrence

MEDICAL PAYMENTS: $5,000 No coverage

SYMBOL "ONE" (ANY AUTO)  LIABILITY: Yes Yes

HIRED & NON-OWNED LIABILITY: Included Included

EMPLOYEES AS INSUREDS: Yes Yes

FELLOW EMPLOYEE EXCLUSION: Included Deleted

INCL. NECESSARY INTENTIONAL ACTS: Yes Yes

FLEET BASIS COVERAGE (NO REPTG
REQUIREMENTS - SUBJECT TO AUDIT): Yes Not Noted

LIABILITY DEDUCTIBLE: $1,000 Per Accident Not Noted

AUTO LIABILITY ANNUAL PREMIUM: $69,388 $79,911

AUTO PHYSICAL DAMAGE
PER SCHEDULE: Yes Yes

AUTO PHYSICAL DAMAGE DEDUCT - $500 Comprehensive Not Noted
$500 Collision Not Noted

FLEET BASIS COVERAGE (NO REPORTING
REQUIREMENTS - SUBJECT TO AUDIT): Yes Yes

PHYSICAL DAMAGE ANNUAL PREMIUM: Included Included
 
GARAGEKEEPER'S PHYSICAL DAMAGE
COMPREHENSIVE: $1,000 Per Vehicle $1,,000 Limit

$1,000 Deductible per vehicle

COLLISION: $1,000 Limit
$1,000 Deductible per vehicle

GARAGEKEEPER'S ANNUAL PREMIUM: Included with GL Included
 
HIRED PHYSICAL DAMAGE
LIMIT: Included Not Offered

DEDUCTIBLE: $500 Comprehensive
$500 Collision

ANNUAL PREMIUM: Included
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AGENCY: Midwest Public Risk (MPR) Coryell Insurance
CARRIER: Associational Trust OneBeacon Insurance 
CRIME COVERAGE

INSURER & BEST RATING: Midwest Public Risk

PUBLIC EMPLOYEES BLANKET
TYPE FORM "O":

FAITHFUL PERFORMANCE OF DUTY: Yes

LIMITS EXCESS OVER POSITION BONDS: No

LIMIT: $1,000,000

DEDUCTIBLE: $1,000

ANNUAL PREMIUM: Included

FORGERY & ALTERATION:

LIMIT: Covered under liability

FORGERY & ALTERATION DEDUCT: $1,000

FORGERY ANNUAL PREMIUM: Included

THEFT, DISAPPEARANCE & DESTRUCTION:
 
MONEY & SECURITIES INSIDE LIMT: $1,000,000 Per Loss
MONEY & SECURITIES OUTSIDE LIMT: $1,000,000 Per Loss

TD&D DEDUCTIBLE: $1,000 Per Loss

TD&D ANNUAL PREMIUM: Included

COMPUTER FRAUD:

LIMIT: Covered under liability

FORGERY & ALTERATION DEDUCT: $1,000

INCLUDE WIRE TRANSFERS: Policy is silent

FRAUD ANNUAL PREMIUM: Included

FUNDS TRANSFER COVERAGE:

LIMIT: Covered under liability

FORGERY & ALTERATION DEDUCT: $1,000

FUNDS TRANSFER  PREMIUM: Included
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AGENCY: Midwest Public Risk (MPR) Coryell Insurance
CARRIER: Associational Trust OneBeacon Insurance 
PUBLIC ENTITY CYBER
LIABILITY

INSURER: Beazley

OCCURRENCE FORMAT: Yes

LIMIT: $2,000,000 Total Limit

INCL. CRISIS MANAGEMENT /
NOTIFICATION COVERAGE: Yes

INCL. NETWORK SECURITY 
COVERAGE: Yes

INCL. MEDIA LIABILITY COVERAGE: Yes

INCL. INFORMATION ASSET COVERAGE: Yes

DEDUCTIBLE: $5,000 Per Occurrence

CYBER LIABILITY ANNUAL PREM. Included

MISCELLANEOUS -

A)  REQUIREMENTS ON PURCHASING 
       COVERAGES COLLECTIVELY OR
       SEVERALLY: Not Noted Not Noted

B) PREMIUM PAYMENT PLAN: Not Noted 15% Down plus monthly installments

C)  SUBSEQUENT RENEWALS RECEIVED  
        60 DAYS PRIOR TO EXPIRATION: Not Noted Yes

D)  LOSS INFORMATION PROVIDED: Not Noted Yes

E)  POLICY CONTRACTS RECEIVED
      WITHIN 60 DAYS OF INCEPTION: Not Noted Yes
F)  TIMELINESS OF RESPONSE TO RFP Proposal Format was received a few hours Proposal Format received by deadline

past the deadline.
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Backup material for agenda item: 

 

k. Consider the Supplemental Agreement #1- Phase II Inspection and Testing 

Services for the 2016 KLINK project with Kaw Valley Engineering, Inc.  
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City of Junction City  

City Commission 

Agenda Memo 

06-15-2016 

From:  Allen J. Dinkel, City Manager 

To:  Governing Body  

Subject:    Supplemental Agreement #1-Phase II Inspection and 

Testing Services 

Objective: Consider an agreement from Kaw Valley Engineering, Inc. for Supplemental 

Agreement #1-Phase II Inspection and Testing Services for the 2016 Washington Street KLINK 

project.   

 

Explanation of Issue: At the last City Commission a contract with Bayer Construction was 

approved for the 2016 Washington Street KLINK project.  Inspection and testing services are 

needed for the project.  Kaw Valley Engineering, Inc. is submitting a proposal for these service 

in an amount not to exceed $32,835.00. 

 

Budget Impact:  The entire cost, not to exceed $32,835.00, will probably be paid by the City 

using Special Street and Highway Funds.  This cost would be eligible for participation with 

KLINK funds, but the maximum KLINK funding for this project is $200,000.00.  Since the cost 

of the construction contract is $446,262.60 there may not be adequate KLINK funds available.  

However if the final cost of construction is under $400,000,00  there may be some KLINK funds 

available to pay for part or all of the inspection and testing services.  In other words the City will 

receive up 50 percent of the cost of the project and inspection and testing services up to 

$200,000.00   

 

Staff Recommendation:  Staff recommends approval of this agreement.  

 

Recommended Motion:  I move to approve the agreement for inspection and testing services for 

the 2016 Washington Street KLINK project with Kaw Valley Engineering, Inc. in an amount not 

to exceed $32,835.00.   

 

Attachments:   Supplemental Agreement #1-Phase II Inspection and Testing Services. 
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Supplemental Agreement #1 
to the 

Agreement for Preliminary Engineering Services 
2016 Washington Street (US-40B) KLINK Project – US 40B from Chestnut Street to Ash Street 

City of Junction City, Kansas 
 
 

This “Supplemental Agreement #1”, made this          , day of                    , 2016, by and between the 
City of Junction City (hereinafter “City”), and Kaw Valley Engineering, Inc. (hereinafter “Consultant”), for the 
performance of additional services related to construction inspection and materials testing activities for the 2016 
Washington Street KLINK Project (hereinafter “Project”);  
 
Let it be known by all parties that, as per prior request by the City, the actual limits of this Project shall be US40B 
from Chestnut Street to the I-70 Roundabout despite the identification above and in the title of the original 
Agreement for Preliminary Engineering Services.  The scope of services and compensation specified in this 
Supplemental Agreement #1 shall reflect services performed over the actual limits of this Project being US40B from 
Chestnut Street to the I-70 Roundabout. 
 
The following are additional services as requested by the City to supplement the original SCOPE OF SERVICES – 
PHASE I and are proposed to be made a part of the Agreement for Preliminary Engineering Services: 
 

SCOPE OF SERVICES – PHASE II 
 
Upon execution of a contract for construction, the Consultant shall provide the following outlined Construction 
Inspection & Materials Testing services: 
 

1. Daily Construction Observation & Contract Reports - The Consultant shall provide a KDOT prequalified 
Construction Inspector to perform daily field inspection of construction activities, complete project 
coordination and daily inspection reports and enforce conformance to the contract documents and 
specifications. The provided Construction Inspector shall also be available to the public for providing 
guidance and answering questions while on-site during contracted construction activities. 

 
2. Materials Testing & Certification - The Consultant shall provide a KDOT-certified Asphalt QA/QC 

Technician to perform materials testing of plant mix bituminous materials at the project site, at the source 
asphalt plant and at supplying quarries, as well as determining approval of certifications for all ingredient 
materials, for conformance to the contract documents and specifications. 

 
3. Contract Final Observation & Documentation - The Consultant shall perform final project observation, 

punchlist preparation, pay request review and contract administration/documentation as per the contract 
documents for conformance to the contract documents and specifications and Project close-out. 

 
COMPENSATION 

 
The City shall compensate the Consultant for satisfactory completion of the Scope of Services for  
Phase II of the Preliminary Engineering on this Project in accordance with the “Fee Schedule - Phase II Inspection 
& Testing Services” included with this Supplemental Agreement #1.  For the purposes of this Supplemental 
Agreement #1, the maximum not to exceed amount due to the Consultant upon successful completion of the 
Scope of Services for Phase II of the Preliminary Engineering on this Project shall be $32,835.00.   
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The basis for incremental payments shall be per the hours and reimbursable expenses incurred for the term being 
invoiced with standard rates and reimbursable expenses applied as set forth in said “Fee Schedule - Phase II 
Inspection & Testing Services”.  An invoice shall be submitted by the Consultant at the end of each month to the 
City with the amount of said invoice being due upon receipt by the City and considered past due if not paid within 
thirty (30) days of the invoice date. 
 
In the event that services are requested by the City which are considered by both parties to be above and beyond 
these Scope of Services for Phase II of the Preliminary Engineering for this Project, those additional services shall 
be compensated in accordance with a proposal for supplemental services as submitted by the Consultant at the 
request of the City and as approved by the City. 
 
IN WITNESS WHEREOF, the City and the Consultant have executed this Supplemental Agreement #1 as of the 
date first above written. 
 
 
Consultant:      City: 
KAW VALLEY ENGINEERING, INC.    CITY OF JUNCTION CITY  
 
By:         By:        

Chad D. McCullough, P.E.    Allen Dinkel 
 
Title: Project Manager    Title:  City Manager   
 
 
Date:         Date:      
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1.  Daily Construction Observation & Contract Reports - Employee Classification Salary Hours Extension
Senior Engineering Technician $70.00 320 22,400.00

$22,400.00

2.  Materials Testing & Certification - Employee Classification Salary Hours Extension
Supervisor of Field Services $90.00 12 $1,080.00
Senior Engineering Technician $70.00 60 4,200.00
Materials Technician II $65.00 60 3,900.00
Administrative Assistant II $34.00 8 272.00

$9,452.00

3.  Contract Final Observation & Close-Out Documentation - Employee Classification Salary Hours Extension
Supervisor of Field Services $90.00 4 360.00
Senior Engineering Technician $70.00 4 280.00
Administrative Assistant II $34.00 4 136.00

$776.00
Direct Expenses:

Truck Mileage - 360 miles @ $0.575 = $207.00
$207.00

Total for Phase II Inspection & Testing = $32,835.00

FY2016 WASHINGTON STREET (US-40B) KLINK PROJECT - US-40B FROM CHESTNUT STREET TO ASH STREET

CITY OF JUNCTION CITY, KANSAS

FEE SCHEDULE - Phase II Inspection & Testing Services

KDOT PROJ. NO. U40B-31 U-0294-01
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Backup material for agenda item: 

 

l. Consider the Agreement for Inspection and Testing Services for the 2016 Asphalt 

Street Maintenance Project with Kaw Valley Engineering, Inc.   
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City of Junction City  

City Commission 

Agenda Memo 

06-15-2016 

From:  Allen J. Dinkel, City Manager 

To:  Governing Body  

Subject:    Agreement for Inspection and Testing Services 

Objective: Consider an agreement from Kaw Valley Engineering, Inc. for Inspection and 

Testing Services for the 2016 Asphalt Street Maintenance Project.   

 

Explanation of Issue: At the last City Commission a contract with Bayer Construction was 

approved for the 2016 Asphalt Street Maintenance project.  Inspection and testing services are 

needed for the project.  Kaw Valley Engineering, Inc. is submitting a proposal for these service 

in an amount not to exceed $45,898.00. 

 

Budget Impact:  The entire cost, not to exceed $45,898.00, will be paid from the Street Budget.   

 

Staff Recommendation:  Staff recommends approval of this agreement.  

 

Recommended Motion:  I move to approve the agreement for inspection and testing services for 

the 2016 2016 Asphalt Street Maintenance Project with Kaw Valley Engineering, Inc. in an 

amount not to exceed $45,898.00.   

 

Attachments:   Agreement for Inspection and Testing Services. 
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Agreement for Inspection & Testing Services 
2016 Asphalt Street Maintenance Project 

City of Junction City  
 

This “Agreement”, made this               , day of                                 , 2016, by and between the City of 
Junction City (hereinafter “City”), and Kaw Valley Engineering, Inc. (hereinafter “Consultant”), for the 
performance of construction inspection and materials testing activities related to the 2016 Asphalt Street 
Maintenance Project (hereinafter “Project”); 
 
WITNESSETH that for and in consideration of the mutual covenants and promises between the parties hereto, it 
is hereby agreed that the Consultant shall provide the following services to the City as set forth below; 
 

SCOPE OF SERVICES 
 
Upon execution of a contract for construction, the Consultant shall provide the following outlined Construction 
Inspection & Materials Testing services: 
 

1. Daily Construction Observation & Contract Reports - The Consultant shall provide a KDOT prequalified 
Construction Inspector to perform part-time observations of the daily traffic control and construction 
activities.  Said Construction Inspector shall complete project coordination and daily inspection reports, 
as well as enforcing conformance to the contract documents and specifications.  The provided 
Construction Inspector shall also be available to the public for providing guidance and answering 
questions while on-site during contracted construction activities. 

 
2. Materials Testing & Certification - The Consultant shall provide a KDOT-certified Asphalt QA/QC 

Technician to perform materials testing of plant mix bituminous materials at the project site, at the source 
asphalt plant and at supplying quarries as deemed necessary, as well as determining approval of 
certifications for all ingredient materials, for conformance to the contract documents and specifications. 

 
3. Contract Final Observation & Documentation - The Consultant shall perform final project observation, 

punchlist preparation, pay request review and contract administration for required documentation as per 
the contract documents for proceeding to the Project close-out. 

 
COMPENSATION 

 
The City shall compensate the Consultant for satisfactory completion of the above listed Scope of Services on this 
Project in accordance with the “Fee Schedule - Construction Inspection & Materials Testing Services” included 
with this Agreement.  For the purposes of this Agreement, the maximum not to exceed amount due to the 
Consultant upon successful completion of these Scope of Services on this Project shall be $45,898.00.   
 
The basis for incremental payments shall be per the hours and reimbursable expenses incurred for the term being 
invoiced with standard rates and reimbursable expenses applied as set forth in said “Fee Schedule - Construction 
Inspection & Materials Testing Services”.  An invoice shall be submitted by the Consultant at the end of each 
month to the City with the amount of said invoice being due upon receipt by the City and considered past due if 
not paid within thirty (30) days of the invoice date. 
 
In the event that services are requested by the City which are considered by both parties to be above and beyond 
these Scope of Services for Phase II of the Preliminary Engineering for this Project, those additional services shall 
be compensated in accordance with a proposal for supplemental services as submitted by the Consultant at the 
request of the City and as approved by the City. 
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IN WITNESS WHEREOF, the City and the Consultant have executed this Agreement as of the date first above 
written. 
 
 
Consultant:      City: 
KAW VALLEY ENGINEERING, INC.    CITY OF JUNCTION CITY  
 
By:         By:        

Chad D. McCullough, P.E.    Allen Dinkel 
 
Title: Project Manager    Title:  City Manager   
 
 
Date:         Date:      
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1.  Daily Construction Observation & Contract Reports - Employee Classification Salary Hours Extension
Supervisor of Field Services $90.00 60 $5,400.00
Senior Engineering Technician $70.00 360 25,200.00

$30,600.00

2.  Materials Testing & Certification - Employee Classification Salary Hours Extension
Supervisor of Field Services $90.00 8 $720.00
Senior Engineering Technician $70.00 90 6,300.00
Materials Technician II $65.00 90 5,850.00
Administrative Assistant II $34.00 16 544.00

$13,414.00

3.  Contract Final Observation & Close-Out Documentation - Employee Classification Salary Hours Extension
Supervisor of Field Services $90.00 2 180.00
Senior Engineering Technician $70.00 8 560.00
Administrative Assistant II $34.00 4 136.00

$876.00
Direct Expenses:

Truck Mileage - 1800 miles @ $0.56 = $1,008.00
$1,008.00

Total for Construction Inspection & Materials Testing Services = $45,898.00

2016 ASPHALT STREET MAINTENANCE PROJECT
CITY OF JUNCTION CITY, KANSAS

FEE SCHEDULE - Construction Inspection & Materials Testing Services
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Backup material for agenda item: 

 

m. Discuss the Spring Valley Road's annexation and the Sanitary Sewer Extension. 
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City of Junction City  

City Commission 

Agenda Memo 

06-17-2016 

From:  Allen J. Dinkel, City Manager 

To:  Governing Body  

Subject:    Spring Valley Road Area Sanitary Sewer Extension 

Objective: Discuss the history of the annexation of the area in the Spring Valley Road area and 

solutions to resolve issues regarding this annexation and the failing private sewer systems. .  

 

Explanation of Issue: Recently there was a concern from a property owner 1317 S. Spring 

Valley Road concerning the failure of their privately owned septic system.  At the last meeting 

Leon Osbourn of Kaw Valley Engineering presented options on how to connect that property to 

the City sanitary sewer system.  He presented options for that one property but also had options 

to connect others in that area. 

 

Many have told me that when this property was annexed into the City the City promised that 

they would provide certain services to those properties at some point in the future at no cost to 

the property owners in the area and this had not been done.  Initially I was told l there was no 

proof of those agreements, but after research here in the City Office we discovered documents 

that outline this entire process.     

 

 The first item is an Extension of Services under K.S.A. 12-520b.  This document appears to 

outline the manner in which services will be extended and provided to the properties to be 

annexed.  In the case of this issue please refer to the last section on Water and Sewer Utility.  It 

states city water and sewer services have been recently extended to the area to be annexed or are 

in the process of being so extended.  It does state there may be “hook on” fees for annexed 

residents utilizing city water and sewer services but no major benefit districts are anticipated.  It 

also states that there will be no special financial impact on residents of the annexed area.   

 

I have attached Resolution R-2266 and R-2267. These lists the streets and the properties that 

were proposed to be annexed and the public hearing date.  The next item is the minutes of the 

City Commission meeting of what I believe was the September 19, 2006 meeting.  The front 

page show September 18, 2006 and then the first paragraph states August 15, 2006.  The two 

resolutions however are mentioned in the minutes and were approved. Also in the last paragraph 

the date of a September 19, 2006 meeting is mentioned.   
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The next item is the minutes of the November 21, 2006 meeting. At that time the City had two 

readings of an ordinance to be considered. This is followed by the minutes of the December 5, 

2006 meeting and the two ordinances that were adopted that annexed this area.  Also there is a 

news clipping from the Daily Union that I was given. 

 

 

Budget Impact:  At the last meeting some estimates were given for various options.  All of these 

appear to be a cost to the City that may not be able to be shared with the property owners in this 

area.  The City will need to consider financing options and also decide on design and 

construction options. Timing is of the essence as there is one resident with a failing sewer system 

at this time.   

 

Staff Recommendation:     This is an interesting situation as it does appear that the City 

Commission in 2006 made an agreement and in essence obligated a future governing body to 

complete and pay for the improvements. You will often hear me say that a governing body 

cannot bind a future governing body.   On the other hand I believe it was indicated that these 

improvements were being made.  Unfortunately it appears that did not occur, however one could 

argue that the City did not perform as promised. .  Ultimately it is my belief that the City should 

act in a proper manner and be true to their intentions.  Like many others, I have no idea why the 

improvements were not made.  If the City wishes to annex more property in the future I feel it is 

very important to “do as was apparently promised.”   

 

Recommended Motion:  I am not listing any recommend motions as much will depend on what 

is discussed and more research may be needed before action is taken.   

 

Attachments:   Extension of City Services under K.S.A. 12-520b (Annexation Resolutions R-

2266 & R-2267); Resolution No –R-2266; Resolution No. R-2267;  Minutes of September 19, 

2006 meeting (but shows as September 18, 2006; Minutes of November 21, 2006 meeting, 

Minutes of the December 5, 2006 meeting; Ordinance S-2888; Ordinance S-2889; News 

Clipping from the November 22, 2006 Daily Union; KVE Sanitary Sewer Spring Valley area 

report; and map of Spring Valley area.  
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Backup material for agenda item: 

 

a. Executive Session for Attorney-Client Privilege. 
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City of Junction City  

City Commission 

Agenda Memo 

06-15-2016 

From:  Allen J. Dinkel, City Manager 

To:  Governing Body  

Subject:    Executive Session Attorney-Client Privilege 

 

Recommended Motion:  I move to enter into an executive session for Attorney-Client Privilege 

for 10 minutes to include the City Manager, City Attorney, and Assistant City Manager. 
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